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Occupational health is a growing concern amongst employers and employees. A healthy
working environment is not only good for the employees’ health but also good for the
organizational productivity and establish a positive image. In order to assist employers
and employees to create a healthy working environment, the Occupational Safety and
Health Council, the Labour Department, the Department of Health, the Pneumoconiosis
Compensation Fund Board and the Occupational Deafness Compensation Board launch the
“Occupational Health Promotional Campaign 2018-19” from October 2018 to March 2019.
The Campaign includes organizing “Occupational Health Award 2018-19", distribution
of publications and multi-media products, holding occupational health seminars and the
Occupational Health Award Forum and Award Presentation Ceremony will be held on 6
March 2019 at Hong Kong Convention and Exhibition Centre. Please sign up and support
this meaningful event.

R % B A 382018-19 Occupational Health Award 2018-19

SEERESR=_EHR B85 FOBEQERIERAE] - [REREAE] & [FENb
EBRNERAE] - AEBRTHBEEAEN TSR ANEIREN - —EHERHRFETEIH
EHREVERIE - VDB 2N -

There are 3 categories under the Award; “Joyful@Healthy Workplace Best Practices Award”, “Hearing
Conservation Best Practices Award” and “Prevention of Pneumoconiosis Best Practices Award”.
Innovative Award will also be presented again this year so as to encourage organizations to enhance
good health practice at work from an innovative perspective.

RIANIERE

sy Types of Award and Judging Criteria

FOBQERI(ERALRE Joyful@Healthy Workplace Best Practices Award
o HREMIBALE - FHMIBALE - BB AEE L RIFHEE AR

Grand Award, Excellence Award, Outstanding Award and Merit Award

o DRIEAE "R/ HeREAHEL & TSREER ) F/ b4
"Enterprise / Organisation Category" and "Branch / Small and Medium Enterprise (SME) Category"
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EE 3-8 Judging Criteria )
HEBIKEB LT S22 5 The report should include the following elements:
1) EEEHYFEE Management Commitment
o FIEHER - ERDE - EEEAGH/ T - TEEEAB/BEBHRES
Setting policy, allocating resources, getting commitment / support by senior management,
allocating designated staff or team etc.
2) "FINVE@ERIER . 518l Joyful@Healthy Workplace Plan
o DITHBN=R1TEIEE (BERE - G2 M0BEE) PiE
Analyzing the needs of organisations in the three action areas: healthy eating, physical activity
and mental well-being

o S BREENEREUIITHIRFMESR Setting targets and realistic timetable

o HITEBMINEEHEE I Developing effective health promotion measures

o FIERBLISEIE TiEMme M
Developing strategies that could encourage active participation from employees

3) HE1THEERIEEISHE Conducting Health Promotion Measures

o HETHH B =RITEN BRIV ERHEEREE
Conducting health promotion measures in all three action areas

o ENVAMNNMETEEHENTFRIS
Cultivating working environment conducive to health promotion

s WEIETIEMETRERRNEFEEH
Encouraging employees' in adopting healthy eating and performing regular physical
activities

s WEIETIEMEITSME - S- "HHADZE, ~M- "IEEBHE, ME- "FXATE,
Encouraging employees' active participation in S - "Sharing", M - "Mind" and E -
"Enjoyment”

o PEEVAIEFEHIHEETES M Conducting sustainable promotional measures

o BIFAKEHEHE Innovative and improvement measures

o TEERATENEIN AR FHAIEIEE SRR 52
Organisations with outstanding performance in a particular action area may receive a
Special Award

4) 1E5) ~ 8 MR Training, Education and Promotion

o IRMLEZII ~ TEHH Providing training / workshops

o EI/BUFREENLIIZESZRA Disseminating / Developing health information to increase
awareness
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5) BT Review of Effectiveness
o HIEFEETE) Developing an evaluation plan
o 3 [NEFHEAA R MAZE R EIH S

Building a mechanism to adjust the plan according to the evaluation results

Monitoring any change in the employees' lifestyle and behavior; culture and atmosphere
within the organisation

o DITRIBAH ~ FEERERGTET ~ 01 : ESEERE - SINKREE - KR - BRRR
REHT - BERF - FENERBERS
Analyzing various records, indicators and statistics, like Body Mass Index (BMI), rates
of accidents and absenteeism, sick leave, medical insurance claim figures, customer
complaints, productivity and service quality

6) BlIFFi&HE Innovative Measures
o BV EARREERHIHAE "RIBHEIALE, NIEE EEIANENERW
Organisations must specify the details and effectiveness of measures/activities in the report
to be considered for the “Innovative Award”.
o RABARMAIFNFENR - rE RIS,

Adoption of effective and innovative measures may receive the "Innovative Award".

)IF23 1= Bonus Marks Item )

SINEBNRFE NI - AIEMD LIZA SR

Additional scores will be given if the enrolled organizations have:

e EFE BARABRBREREFNE,
Signed the “Charter on Preferential Appointment of OSH Star Enterprise”

s EXFHELSHE "I IVBQEELIFRALE, 2BE
First time to participate in “Joyful@Healthy Workplace Best Practices Award”

o HELHRABAHFIERR » BEPFRDNIBEARNESNIEMLIEERERR (BFR®E
FR3IER)
At least six different activities or events to promote Healthy Eating in the 12 months preceding
the enrolment deadline (Please specify in the report)

o HENHBAHFN2EAR » BEPZDRNIBANRAVERI SIS M LIEEISEEE (BRRE
fh7183)
At least six different activities or events to promote Physical Activity in the 12 months preceding
the enrolment deadline (Please specify in the report)

o HEUFZAHEI2EARN » BERZDRIBANFAEEISEMIIEEOEER (BRRE
FRIER)
At least six different activities or events to promote Mental Well-being in the 12 months
preceding the enrolment deadline (Please specify in the report)
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B (REKXEE Hearing Conservation Best Practices Award

A. BRI KIZ Excellence Award

LGSR E MMREE TEETEmAREAMNAT / #is

For companies / organizations with outstanding achievement in hearing conservation at workplaces

o [ BIrsRIZ ARG ME Meeting the requirements of the Merit Award

o BTREEHIFEN I TR EEREN L ERBRE
Adoption of a noise control programme with engineering control measure to reduce the noise
level at source

o ARV EIRENSRE LIFRENEE
Adoption of innovative measures to reduce workers’ exposure to noise

o BT ZeHFEE /7385 Provide audiometric test for workers

B. RiF&RIWA IR Merit Award
HIRGHMRES TEEFmARM 8 NEERENWAT / #iE
For companies / organizations with notable achievement in hearing conservation at workplaces
o HEEBKRATETERE TS Conduct noise assessment by competent person
o HITHEWMAVIEE (RESTE] Implementation of an effective hearing conservation

it 344 Judging Criteria )
WEBURBB LI FTEEZ 222 The report should include following elements:
1

) EIEEVEE Management Commitment
s EEHEREESRESNEIBER
Policy of company / organization on hearing conservation endorsed by senior management
o NAIRBEATHEBRE TIFERD X
Structure of company / organization on hearing conservation showing their full support
2) EPEEEM, Risk Assessment
o EEEAKRSIRZM T ESET / T Identifying the noise hazards in the workplace
o HWIREfGE/ER A Evaluating the risks to safety and health arising from noise hazards
identified
o EAEWIZEIEE Developing effective risk control measures
3) TRR1=Hl M 2R {RRE Process Control and Health Assurance
o ET{EBFTE/THG|IRZ AV I Implementing risk control measures in the workplace
o [E#RZ2 T FE Complying process safety information
o HEITT FFfE=E T Conducting process hazard analysis
o DUTEMMMEEEINE "TBIEEH, ER
Replacing breakdown maintenance by a mechanical integrity program
o RHEBEEM#EEEER Arranging health surveillance
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4) 1E5) ~ B8 MR Training, Education and Promotion

o JIMITALUEGRERENES @ JIMREEALDRFEFRLEER
Training workers on safe operating procedures and safe work practices to gain a high level of
competency

o HBETHFHERBNEERESNERENVEM
Educating workers on the importance and necessity of using approved ear protectors
* B: ~ BENESABRERENEREES
Promoting, developing, and maintaining health awareness of hearing conservation
5) B 1EET Review of Effectiveness
o FTEINRERE  BAEMEEFLR » MR ETHFEINNRES
Evaluating the effectiveness of the programme through various ways, including data comparison
and collection of workers' feedback
6) IEE 1= T72518I Engineering Noise Control Program
o TEIRAZA Design of the measures
o HEIERE Effectiveness achieved
o [RE=/E /5% Noise assessment method
7) FEES MBIFT Innovative and Continuous Improvement
o TEIMRIRAEEABINGEE
Enhance or reinforce the current hearing conservation programme
o WMBU/EMRTERHPAZE "RIRNSHEMALE, NEH EBNENERK
Organisations must specify the details and effectiveness of measures/activities in the report to
be considered for the "Innovative Improvement Award".

o FABAXNMARTRYEN - & "RIENEEEARE,

Adoption of effective and innovative measures may receive the "Innovative Improvement Award".

)IE23 1= Bonus Marks Item )

SERBUNRE NGRG - AIEMDLIZLEE
Additional scores will be given if the enrolled organizations have:
1. B5E VS @ERIIER., 4 Signed the “Joyful@Healthy Workplace” Charter
2. BRE "BLERABRBEREROE,
Signed the “Charter on Preferential Appointment of OSH Star Enterprise”
3. BAMmASHE "EERERE, BB
First time to participate in “Hearing Conservation Best Practices Award”
4, 2FME R/ \{B* Enrolled organization is an SME*

* & Remarks:
FNE - BT FREFETIEABIEA A 100 AR A B/ 115 ; STl FIEREZEMEAN B 1EH
DIEOARIEEE ©
SME: If it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong Kong;
and if it is engaged in non-manufacturing business, it must employ fewer than 50 persons in Hong Kong.
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JaRS A EEIR N E /A€ Prevention of Pneumoconiosis Best Practices Award

A. BRI AIE Excellence Award
EILEGRT T AR TEL MR NS RIE I - BB REHEBRFINAT / #iE

For companies / organizations with outstanding achievement in prevention of Pneumoconiosis at
workplaces

o [E BIYRIAASEAIEME Meeting the requirements of the Merit Award

o BiTHEEGF8ILI TR ETIRBEE Bl TR HRSORME R EBRYE L
Adoption of a dust control programme with engineering control measure to eliminate or reduce
the dust level at source

o KRAFHEMBLETIRZENSETFRIENGE
Adoption of innovative measures to reduce workers’ exposure to dust hazards
o RIS D EE S EEIE Risk Assessment records and dust measurement statistics

B. RIFRIR X8 Merit Award
o HET{EGATETBXRNTERL RN E RIS » BENT 8| KAEERIBNAT / #E

For companies / organizations with notable achievement in the prevention of Pneumoconiosis at
workplaces

o HEATBRAVIRRL fb IR E RAVET 2

Implementation of effective Pneumoconiosis prevention programmes

Ht:2:%-4) Judging Criteria )
HABMRIB LI IEIZ 425 The report should include following elements:

1) BIEEMEE Management Commitment
o EERERETRLMERIE RS ENBER
Policy of company / organization on prevention of Pneumoconiosis endorsed by senior management
o NERBETHTANMERNE R LIFBRD X
Structure of company / organization on prevention of Pneumoconiosis showing their full support
2) [Ep&EEE(L Risk Assessment
o EMTERAIRREEARENE (ShIRARELWEE ARE) THEGAH/ IF
Identifying the possible dust hazards in the workplace, especially those work processes that
might generate a high level of silica / asbestos dust
o ¥WHEEFRERI G  BEBEEENFMAER | REEBRNTIE - WEEBKRATAN
Ben ~ WWEREBRIIRES - 2 TIERBBEIE
Evaluating the risks to safety and health arising from dust hazards identified, including details of
the dust measurement such as sampling methods, sampling instruments, sampling strategies,
analysis and interpretation of the results
o EAWIEH|FEE Developing effective risk control measures

3) TRl M fi2ER{RFE Process Control and Health Assurance
o ET{EBFTEITI I EERE I Implementing risk control measures in the workplace
o [E#FZ2 T FEE Complying process safety information
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o HEITT FfEES T Conducting process hazard analysis
o DITEMMIMBERTEINE TBEEH,, NIVER

Replacing breakdown maintenance by a mechanical integrity program
o THFBEEEEEIZR Arranging health surveillance

4) 1E5 ~ 8 M3HERE Training, Education and Promotion
o BT KLUESTEMERTNES @ JIREEBELERFEFRLEER

Training workers on safe operating procedures and safe work practices to gain a high level of
competency

o BBET(HHERBNWRITESRNERE MV EMN
Educating workers on the importance and necessity of using approved dust respirators
o B\ ~ BENMERABEMERNERNEREEH
Promoting, developing, and maintaining health awareness of pneumoconiosis
5) B #ET Review of Effectiveness
o FTEIFMERE - BREEIHFENNES
Evaluating the effectiveness of the programme, including employees’ feedback
6) EEIR¥EHI TF2518l Engineering Dust Control Program
o FEIAR - FhlSrHFREY ARR | SRR ANER / ARER | 2B AMMER

Design of the measures, especially for controlling the dust of free silica / dust containing free
silica / dust of asbestosis / dust containing asbestos

o =HEIpIR 4 Effectiveness achieved

o ¥EEEE )% Dust assessment method

7) FEE S NEAIFR Innovative and Continuous Improvement
o STENRIA BTSN
Enhance or reinforce the current prevention of pneumoconiosis programme
o WMBU/RTRTAGEHPAAZR "RIRNESHEHBAE, NiER EEAENEKR
Organisations must specify the details and effectiveness of measures/activities in the report to
be considered for the “Innovative Improvement Award”.

o RAAWMAIFNENR - AE "BISNEEEAR,
Adoption of effective and innovative measures may receive the "Innovative Improvement
Award".

)IE23 1= Bonus Marks Item )

SERBNRE NGRY - AIEMD LR
Additional scores will be given if the enrolled organizations have:
1. BEE "HOBeREREIFRE.L NF
Signed the “Joyful@Healthy Workplace” Charter
2. BRE "BIERABRRBEREFROE,
Signed the “Charter on Preferential Appointment of OSH Star Enterprise”
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3. BERMASHE "B ERALRE, 2 HE
First time to participate in “Hearing Conservation Best Practices Award”

4. BRZFIOSLI ETR2HEMERNERMBEESZE ST "BEEAR S,
Arranged 10 workers or above to join the “Medical Surveillance Programme” organized by the
Pneumoconiosis Compensation Fund Board

5. 2B =/ Enrolled organization is an SME*

* ¥ Remarks:
gt : BTt BEGESETIEABEA DT 100 AR E]/HEKE ; SUIE Tt BIFEEETIER B IEH
DIR50 ABI1RSE -
SME: If it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong Kong;
and if it is engaged in non-manufacturing business, it must employ fewer than 50 persons in Hong Kong.

Z 2 N
Sy - Eligibility

FOEQERI(EALE Joyful@Healthy Workplace Best Practices Award

o WAR "HOBQERIIFE. NERERE
Should be one of the "Joyful@Healthy Workplace" Charter Signing Organisations.

o (M IR T KB T RKESNBR/EE - BEMEBITEPFI R AEREBSIN
Enterprise/Organisation Category: open to enterprises and organisations of industrial undertaking
or non-industrial undertaking, including government departments and public organisations.

o XIGER/H/NDAE ¢ BEXIVE AT ~ BRI/ TIRGAT ~ [ERIERFIS /N - Bt SEER

ERMAEARBRERDIR100 AWAR/MEE | SMEMRFEIFRRIERMAEANBRADNS0 AW
B32m -
Branch/SME Category: open to subsidiary, individual construction site/workplace, individual division or
SME, i.e. if it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong
Kong; and if it is engaged in nonmanufacturing business, it must employ fewer than 50 persons in
Hong Kong.

s XA OYHEL —FA  RREXELKEN (5£3108) EABEMAEENAN

BIRKETTRKCENAT ~ HiE ~ WBATSERIERFIZM -
Open to all companies and organizations of industrial undertaking or non-industrial undertaking,
including subsidiaries or individual divisions which are registered under the Business Registration
Ordinance (Chapter 310) and operating in Hong Kong for one year at least prior to the closing date
for entry.

o MXFTBEBHTEFIRAEWESM -

Open to all government departments and public organizations.

o NameEdiE ~ B - METURERBIMT » —ELNBERBIREA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.
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s 2ERBYARBBRNERECSE (BUTHPFIRAEHBRIN) -

Entrants must possess a valid business registration certificate (except government departments and
public organizations).

WREIRMER LIPS 28R/ NGRS

For individual workplace of enterprise/organisation participating in the award scheme, it must
satisfy the following criteria:

- EEFYEYS The workplace is located in Hong Kong.

- MIBENEMR - BRIBRAHEINER (MBREREEH) - TRRAN2018F9H1H
B8 > WHN20194 5831 BERT -
If the entry is a construction site, the relevant project should last for at least 9 months excluding
the Defects Liability Period. The site should commence work before 1 September 2018 and
schedule for completion after 31 May 2019.
FELESRB AR 2ER A - Z2EHNRB LIFST 84 WM RE NS
SRR 25 TR 3 H AV ETBSE T3 A1 » No serious accident® or fatal accident has happened in
that organisation/workplace in the past 12 months preceding the enrolment deadline, or suspension
notice from the Labour Department.
HERPEERAMAE  Z2ENRBN TSR EEARE R m T ; BB E TR
LHERELRAS - 2FERKEEUE -
Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accident* or fatal accident has happened in that organization / workplace; or if that
organization / workplace has received suspension notice from the Labour Department.
AEB#BRKRKEARN2019F3H6AMN "BIXERARDZTGERBHE, TREGENE
KERNREET
The shortlisted companies should send representative(s) to share their experiences and best practices
on the Occupational Health Award Forum cum Award Presentation Ceremony on 6 March 2019.

RRMAEXE & AHMERTERALRE

Hearing Conservation Best Practices Award & Prevention of

EXEBELERBHMRD—FR - RBEEBRHEN (E3108) HABEMEAEENA
BIRKETTFRKCENAT ~ HE - IWBATSERIERFIZM -

Open to all companies and organizations of industrial undertaking or non-industrial undertaking,
including subsidiaries or individual divisions which are registered under the Business Registration
Ordinance (Chapter 310) and operating in Hong Kong for one year at least prior to the closing date
for entry.

BXTAEBUTRRPI R ASHEESM -

Open to all government departments and public organizations.

A sds ~ B -~ EESURERBM T » —EUNBEAERBIREA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.
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SERBLVARRBUNERESLE (BUTEBFIRASHEERIN) -

Entrants must possess a valid business registration certificate (except government departments and
public organizations).

WEBADIKERWER | TIFEZM2E » MBENME / TIRGMAERS NIGRE

Individual site of companies / workplace is required to participate in the award scheme provided it
satisfies the following criteria:

- ISR ) TS RTAER A The construction site / workplace is located in Hong Kong.

- MBENEME  BERIERHRDNER (ABEFREY) - TRAN2018FIF1HE
5 20195831 HEET -
If the entry is a construction site, the relevant project should last for at least 9 months excluding
the Defects Liability Period. The site should commence work before 1 September 2018 and
schedule for completion after 31 May 2019.

8 IEHREZ BRI 2E AR - Z2EORB TFSM AR I RE REEmES > 5
WEIH 25 T 3 W E e @S -

No serious accident* or fatal accident has happened in that organisation/workplace in the past 12
months preceding the enrolment deadline, or suspension notice from the Labour Department.
ERPEERAE 0 Z2ENREBN LIS E A AERE R m I ; EIBE TR
LHNERE RS - 2FERKEEVE -

Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accident* or fatal accident has happened in that organization / workplace; or if that
organization / workplace has received the suspension notice from the Labour Department.
WRBARKEARN2019F3H6AN "BrERARN T B EBNE,, T MEGENZLR
REER -

The applying company should send representative(s) to share their experiences and best practices
on the Occupational Health Award Forum and Award Presentation Ceremony on 6 March 2019.

CE: ZTiEE

LUKy Participating Procedures

=133 Application Procedures )

SERETE2018F11812H (28 —) o FIERmRA RS 12018F11B19H (BH —)=¢
Z 2R GBAEBNFAEIFRE - HABRALINSE - REIUIA - Bt ~ B A -
FIES R BN ENMERTIA —HER - MLUSEIER - SEEFFEAEFEEI0OMB @ BRI
b N

Submit enrollment form on or before 12 November 2018 (Monday), and applicants are requested
to submit written report in English or Chinese on the related Award in no more than 5 pages on or
before 19 November 2018 (Monday). Relevant documents and materials such as photographs,
statistics or audiovisual materials may accompany the submission as supplementary information
to facilitate the assessment. If submit by email, each email should be less than 10MB. Late
submission will not be accepted.

"
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Judging Panel )

1) TEENETIEBHSERBNER LS ERH » BREERIEGIINERLARBSEYE
BEARERE - WEARSD - 2ERBV/EBR T IHEERTEEFEDNEIRE -
All decisions made by the judging panel and the organizer are final and binding in all matters
relating to the award scheme such as the eligibility of applicants, the award category that the
applicant can enter and the result of award presentation. Participating companies that submit an
entry are expected to abide by whatever decisions made by them.

2) 2EMBE TEMHRIEE TRNBABRBEN  BBERAIFEARGEOLER 778
ENEFHEB R AR EFNERIE » ZRENSEERINAIRKEUHE
If a serious incident* has happened in any construction site / project under the participating
company or and seriously affects public confidence and perception, the panel reserves the right to
withhold any or all awards and its entry may risk disqualification.

* ¥ Remarks:

BERSINFLOFLLTF—IHSZ R —RYIER

“Serious incident” means an incident involving either one or a combination of the following:

i BERERE:
o XX —EN MRS ;
* SUEN ARG EBUK A M e I
Serious bodily injury:
e Resulting in a loss or an amputation of a limb; or
e Which has caused or is likely to cause permanent total disablement to the injured

ii. BEEGEKERERBEEGFN (1ERR LIMMEERE) ; S0 LIEGHT sl MY 4 ot 22
HNRLLEREE
(BEERRE _LEHM#EEDEVB TCW No. 3/2009)
Dangerous occurrence or incident at workplace leading to or resulting in an injury that is considered
serious (but not up to the extent as described above), or damage to works or property on or adjacent
to the workplace that posed a potential threat to public safety.
(With reference to DEVB TCW No. 3/2009 Works Technical Circulars, Development Bureau)

3) EERRZERBNZE2MERZEEBREXRE  HERRIEIE - TEENERAEREM
SUATAERIA -
Awards will be presented only where the judging panel is satisfied that the entrant's safety and
health standard is commendable. The panel reserves the right to withhold any or all awards.
4) AEBEBEBAKEREZEZFTEEMR P 22K BAER2EHES -
Entry that could not reach the standard set by the judging panel would not receive the certificate of
participation.

Ed 2] Assessment Process )

B T/FH2018F 11 B » 2 =EFEEIETT » BREUTEE - FllFTRAHETE
The assessment for all awards starts from November 2018. This mvolves a three-stage process —
preliminary review, detailed assessment and final judging.
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1. ¥)5ERIE Preliminary review
o ITMRESHR2ERBETIINE  TPRBETISRIFTEEBTHRFIZESEREN
ER o ABM2ERIBREN T —maTZ -
The organizer will conduct an initial screening of entrants. The organizers may validate the
information with government departments when neccessary. Suitable applicants will be
shortlisted for further assessment.

2. ¥ #l5F4#% Detailed assessment

o FE/INHSRFLBNTHRAENEE - WEBEAMETLURAYBZARSEREN
BEREFER - WMRREER  E—TRATNARE XX LAEMENZEXZEIER

NBIERR © SFZERGER T EEFRETE -

During the second stage, the assessment team will visit the shortlisted entries. Responsible
staff of the company involved will be interviewed to verify the results stated in the enrolment
form and the supporting documents, in accordance with the judging criteria. The results of the
assessment will then be presented to the judging panel for final review.

3. R1&:H& Final judging

o NEEFEHRBIANRESELE -
The judging panel will make the final decision on the winner list of the awards.

NEESBERHG2019F3H6H (EM=) 817 » BB EMTENABKBARER SN
EHMHEGENDEREEH KR  SRIZEERAIRIWECH -

The Forum and Award Presentation Ceremony will be held on 6 March 2019 (Wednesday), shortlisted
entries successfully passed the on-site assessment should send representative(s) to share their
experience and best practices. Those which fail to comply may be disqualified.

B Z H Hi Important Dates

201811 B12H (EH—) R SE
12 November 2018 (Monday) Deadline for enrollment
2018F11H19H (2#—) BULIEARSRE T ER
19 November 2018 (Monday) Deadline for submission of report and supporting
information
2019F1B3HE14H BT B S
3-14 January 2019 Site visit to shortlisted entries
20194 3A6H (2#=) BErEBRARS T B RRHE
6 March 2019 (Wednesday) Occupational Health Award Forum and Award Presentation Ceremony

*E AT EE Late submission will not be accepted.

&5 Enquiries
B RER LA | MRl ZE L L Please contact Mr Jimmy Yuen / Ms Helen Lam

BrETel 1 2116 5668/2116 5675 BEFax 1 27399779
E|# E-mail : ohaward2018@oshc.org.hk #94E Website : www.oshc.org.hk

13
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F ¥ 2B K22 Occupational Health Award

LM Enrolment Form 5514 20184115 12 A RIS EE2739 977984 EHHZ ohaward2018@oshc.org.hk

Please fax to 2739 9779 before 12 November 2018 or email to ohaward2018@oshc.org.hk

(GELUEMSIEE Please write in BLOCK letters) SRz g " Please"f " as appropriate
LEAR QA FE@REETIERAEIoyful@Healthy Workplace Best Practices Award
Category: Q 1%/ #4848 Enterprise / Organisation Q %75 / $uhit4H Branch/SME

Q AESBI "BIEBHEAEE, Interested in participating “Innovative Award”

Q FEE{RFENIE Hearing Conservation Best Practices Award
O AESN "BIENEEIEAEE, Interested in participating “Innovative Improvement Award”

Q FERSAHEEIRT # %/ EE Prevention of Pneumoconiosis Best Practices Award
O BESN "AIENEEEKEE, Interested in participating “Innovative Improvement Award”

Wi (FF30)
Name of Organization : (English)
bk - (FxX)
Address : (English)
SER5ER / TE B AR B HAR) Branch / Project title (Applicable to construction site) :

(FX) (English)
SKI5EB / TR B AL (FAX2)
Address of branch / Project : (English)

FIHS CERRH#AR) Work Commencement Date (Applicable to construction site):
SST HEGERRH#AE) Work Completion Date(Applicable to construction site):

SE#514E Business nature: 12 AZ Number of employees :
Bt4& A4 Contact person : B %47 Position :
E & Telephone : 12 Mobile :
BT BLE AR AL EENHIE K Council may send you the event details by SMS
EEL E-mail : fEH Fax :

* 4 IEH Additional scores will be given if the applicant company (;EREERIEN & Please ¢ as appropriate)
Q BX#HL2E "HOBQRELILFRARE, 2BiE
First time to participate in “Joyful@Healthy Workplace Best Practices Award”
O BXsme2n THEREAE, 2R
First time to participate in “Hearing Conservation Best Practices Award”
Q BX®EL2HE "TEEMERNERALS, ZHE
First time to participate “Prevention of Pneumoconiosis Best Practices Award”
QA BEEF "ERERBREERMFNE, (20K  http//bitly/2pQxPGt)
Signed the “Charter on Preferential Appointment of OSH Star Enterprise” (Enrolment form: http://bit.ly/2pQxPGt)
BAR "EEMREKLE, Applicable to “Hearing Conservation Best Practices Award”
0 B2%%T "WOBeREIEBNE. (BMNFE : https/bit.ly/2PT7nHP)
Signed the “Joyful@Healthy Workplace” Charter (Enrolment form: https://bit.ly/2ID4Saf)
QO A5/ Our Organisation is an SME


http://bit.ly/2pQxPGt
http://bit.ly/2pQxPGt
https://bit.ly/2PT7nHP
https://bit.ly/2ID4Saf
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BAR "FEMITEIRTERALE, Applicable to "Prevention of Pneumoconiosis Best Practices Award *
Q B "BOERETLFHAE, (2MERE : https//bitly/2PT7nHP)
Signed the "Joyful@Healthy Workplace" Charter (Enrolment form: https://bit.ly/2ID4Saf)
Q ST ETRSHEMER N ESRHEESEZEGT TSRS,
Arranged 10 workers or above to join the “Medical Surveillance Programme” organized by the Pneumoconiosis Compensation

Fund Board
O A4 AR/ Our Organisation is an SME

RN RE BRI FR RS T2 BRIM R RAR A « AN AMERLILPTIEIRC — L ERHGIEFERERR ©

We have read the Rules and Conditions of Entry and agree to abide by them. | hereby declare that the above information is correct to my fullest understanding.
R R RIS R R B BT ERPIEA T E R B -

We agree that the Occupational Safety and Health Council may validate the information with government departments.

AR BT DRFE/ B RERTEESENDE B RHRTIYLIEEB SE2E - M EEE BRI X E 1 B L DR FRIREITE -

We agree to our entry being publicised and published at the discretion of the Occupational Safety and Health Council. The Council shall own the copyright
of any articles provided by the participating organizations for the event.

IR R AH B L DR FE R A B R RSB 5| AT AL F BB R B EH I -

We agree to indemnify the Occupational Safety and Health Council against all claims relating to or arising from submission of this entry.

T IERI IR IE R T EEZ S ST — DR ERERAORTE » Wt —tI BB ENFEE £ - 19EKRT »

We agree that all decision made by the Organizers and the Judging Panel are final and binding in all aspects relating to the Competitions.

R A T2 E M IEENE Authorised signature with organization chop H & Date
% EEWE 4 Name of Signatory S EER AT Position

(U EEE A E#1EHE Personal Data Collection Statement)

1. RABERERER ("AR,) FHRHIER - 81F (BEAZEH (FL8B) 1&6)) Frisr@AER » R ERIEE -
The information you provide to the Occupational Safety and Health Council (the Council), including any personal data as defined in the Personal Data (Privacy)
Ordinance (the Ordinance), will be used solely for purposes related to the activities of the Council.

2. BEMRBNRHNARDED  ABBERAROEAEN  SIFMROES - BERE - BSNEMibL - S ERBEL 2 ERIGER B8 - RBREFIRBISIR o (REVE
AERIIRATRE R EA R Z TR RARET 3 ©
To keep you informed of Council’s activities, the Council would like to use your personal data, including your name, telephone number and correspondence and
email addresses, to update you in relation to our training courses, events and other OSH related information. Your personal data may also be used for our research
and statistical purposes.

3. (RAIEREERBRN LAEN - ETRBIGE » AR T IHERER—RZZHEAME "v ) 5 -
You are free to decide whether you wish to receive such information. If you choose not to do so, please put a tick in the box below *.

4. MEREREFREEMHEAEY - BRARFANUZERABREY » hibAEEIAREE28REEDDH194E
You are also entitled to request access to and correction of any errors in your personal data. If you wish to do so, please write to the Council at 19/F, China United
Centre, 28 Marble Road, North Point, Hong Kong.

* O AATRE B IR R ¥ 2 2 R HE 3% H EEEFAERIAEEN | do not wish to receive any information from the Council in relation to its activities.

25 Signature : HEA Date :
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https://bit.ly/2PT7nHP
https://bit.ly/2ID4Saf
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SEY% Promotional Materials

M# FEE R Materials Request Form

O EHEEYHE Collection of promotional materials
FIRELAITYR Please provide the following materials
(a) &#E Book B E Quantity

T{EEES MR (Fh32hR Chinese version)

EFEAEMIBERE  (FR3TAR Chinese version)

£)%E ) T/EFE || (FUR Chinese version)

EhiEsh T /EEE (FP3TAR Chinese version)

TakS TAERERZ MR BRETE (-R3THR Chinese version)

AR TERA WML ABH B 4518 (ST Chinese version)

More Exercise Smart Work (Z3Zhf English version)

More Exercise Smart Work Il (3R English version)

Risk Assessment for the Prevention of Heat Stroke at Work (Z£3hR English version)

= © 0 N o v bk w N

0. Work and Hypertension (2£3Xhi English version)
(b) EE3R Leaflet 818 Quantity
1. —FIFBFEINEE Let's Understand Depression (FH3E¥ BChinese/English)

—ERBEAFERINEAE Let's Understand Mixed Anxiety and Depressive
Disorder (H1#&¥f8Chinese/English)
—[ERBFEERBIE Let's Understand Anxiety Disorders Together (-R3&%{#Chinese/English)
— AR BENBEMHIE Let's Understand Dementia Together (Fr2&# 88 Chinese/English)
TR EFARERAR (3R Chinese Version)
T /EEASEE R (SR Chinese Version)
T EEAER N (ASTHR Chinese Version)
PAINGR T EH R 2 ZABR e #2338 (2R Chinese Version)
9. KREZATD HHRE M= (REHEChinese/English)
10. FERRE L BB TERIEERTERT (PSR Chinese Version)
11, BEFHIEA (F3ThR Chinese Version)
12 WK B R AR5

1. IERE(S IR AR AN (RSUR Chinese Version)

2. HERIFEVINGERM (PR Chinese Version)

3. BB KIRET LR (3R Chinese Version)
13. BRI RE N RKERET P AN Lz RBReH ¥ 3R (TR Chinese Version)
14, FREEHIAR 7 BER D E (A% 3R (FR3TAR Chinese Version)
15,58 B/ OB/ NBE T (¥ B Chinese/English)
16 7EHTFOVBMER—UATR (2% B Chinese/English)
17 EBEKR B (PR Chinese/English)

N

© N U AW


https://www.labour.gov.hk/tc/public/pdf/oh/WorkAndHypertension.pdf
http://www.oshc.org.hk/oshc_data/files/books/2016/CB087C.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/MESW.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/MESW2.pdf
https://www.labour.gov.hk/tc/public/Heat_Stress_Checklist_TC.pdf
http://www.oshc.org.hk/oshc_data/files/books/2016/CB217c.pdf
https://www.labour.gov.hk/eng/public/oh/MESW.pdf
https://www.labour.gov.hk/eng/public/oh/MESW2.pdf
https://www.labour.gov.hk/eng/public/Heat_Stress_Checklist_ENG.pdf
https://www.labour.gov.hk/eng/public/oh/WorkAndHypertension.pdf
http://www.joyfulathk.hk/images/res/leaflet_understand_depression_together.pdf
http://www.joyfulathk.hk/images/res/leaflet_understand_mixed_anxiety_and_depressive_disorder_together.pdf
http://www.joyfulathk.hk/images/res/leaflet_understand_anxiety_disorders_together.pdf
http://www.joyfulathk.hk/images/res/leaflet_understand_dementia_together.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/LLVV.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/NeckPain.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/WorkAndStress.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/CleaningWorker.pdf
https://www.chp.gov.hk/files/her/two_plus_three_leaflet_2016.pdf
https://www.labour.gov.hk/tc/news/pdf/Cold_Weather.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/PlantarFasciitis.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/Select_RPE.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/Intro_RPE.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/Wear_RPE.pdf
https://www.labour.gov.hk/tc/public/oh/ChecklistHighAirPollution.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/ConstructionSite.pdf
http://www.joyfulathk.hk/images/res/DH_GP_Pamphlet_chi.pdf
http://www.joyfulathk.hk/images/res/DH_Adult_Pamphlet_chi.pdf
https://www.chp.gov.hk/files/her/exn_nutp_042b.pdf
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18. RETIF RERS (BEREAH]) (TR Chinese Version)

19. FREE) K (3R Chinese Version)

20. AR FEAIBRZERERE (3T Chinese Version)

21. BEEE » BMIR R BB ZEH] (PSR Chinese Version)

22. TARHFHERIRINE S (PIUR Chinese Version)

23. PRERIR & i / B Y 98 B8 B B B 51 21 (PSR Chinese Version)

24. B R AU L 5| BUR BRfE E R BB AT {4 (3R Chinese Version)

25. BHEARIEHER (AR Chinese Version)

26. BERVERIR T TAFTABIARE (F3UR Chinese Version)

27 SERERN AR EERE (FPSTAR Chinese Version)

28. BINBRBERE - BERRETHE (REHRChinese/English)

29. TEFH N i B 85 38 2 {F R &l (R STAR Chinese Version)

30. Checklist for Heat Stress Assessment at Construction Sites (%3Xhf English Version)

31. Checklist for Heat Stress Assessment at Outdoor Cleansing Workplaces
(3R English Version)

32. Checklist for Risk Assessment of Outdoor Work Under High Air Pollution Levels
(F£32hf English Version)

33. Eat Smart | Follow the Healthy Eating Food Pyramid | (Fh3€%§8&Chinese/English)

34. Health Guide for Working during the Cold Weather (3£32hR English Version)

35. Lower Limb Varicose Vein (23 English Version)

36. Occupational Health in Catering Industry (#3Zhk English Version)

37. Plantar Fasciitis (¥3hk English Version)

38. Prevention of Heat Stroke at Work in a Hot Environment

(DI EHRETRE R BISOR + ENESY/ENE X/ e AR X /FEEE /3 X/ EEHTHE X
Other versions for Ethnic Minorities: Hindi/Indonesian/Nepali/Philippine/Thai/Urdu)

39. Prevention of Heat Stroke at Work in a Hot Environment (#£3Zhik English Version)
40. Repiratory Protection Series (33hf English Version)
1. Introduction to the Proper Use of Respiratory Protective Equipment (RPE)
2. Proper Selection of Respiratory Protective Equipment (RPE)
3. Proper Wearing and Maintenance of Respiratory Protective Equipment (RPE)
41.Risk Assessment for the Prevention of Health Hazards of Prolonged Standing
(BE3TAR English Version)
42.Tips on being joyful (2 82Chinese/English)
43. Tips on being joyful - For Adults (FpZ<88Chinese/English)
44, Work and Stress (%3hf English Version)
45, Work-related Neck and Back Pain (#32fRk English Version)
46. Work-related Neck and Back Pain

(L BiRE A B ERIR « IEX/EeX/ e am X /3R E 3/ 2=/ EEATIE X
Other versions for Ethnic Minorities: Hindi/Indonesian/Nepali/Tagalog/Thai/Urdu)
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http://odcb.org.hk/files/pamphlet/ODCB_Protection_Leaflet_04-17_20170328144731525_b5.pdf
http://www.cheu.gov.hk/files/her/2561_DOH_brochure_tc.pdf
https://www.labour.gov.hk/tc/public/oh/OHL25.pdf
http://www.cheu.gov.hk/files/her/2562_DOH_brochure_tc.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/Prolonged_Standing_Risk_Assessment_TC.pdf
https://www.pcfb.org.hk/Publish/researchdownload/20150626114931_15.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/heat.pdf
https://www.chp.gov.hk/files/her/2563_doh_brochure_tc.pdf
https://www.chp.gov.hk/files/her/exn_nutp_025b_tc.pdf
http://www.oshc.org.hk/oshc_data/files/leaflets/2016/CL1319C.pdf
https://www.labour.gov.hk/eng/public/oh/ConstructionSite.pdf
https://www.labour.gov.hk/eng/public/oh/CleaningWorker.pdf
https://www.labour.gov.hk/eng/public/oh/heat.pdf
https://www.labour.gov.hk/eng/public/oh/PlantarFasciitis.pdf
https://www.labour.gov.hk/eng/public/oh/OHL24.pdf
https://www.labour.gov.hk/eng/public/oh/LLVV.pdf
https://www.labour.gov.hk/eng/news/pdf/Cold_Weather.pdf
https://www.chp.gov.hk/files/her/exn_nutp_025b_en.pdf
https://www.labour.gov.hk/eng/public/oh/ChecklistHighAirPollution.pdf
https://www.labour.gov.hk/eng/public/oh/Intro_RPE.pdf
https://www.labour.gov.hk/eng/public/oh/Select_RPE.pdf
https://www.labour.gov.hk/eng/public/oh/Wear_RPE.pdf
https://www.labour.gov.hk/eng/public/oh/Prolonged_Standing_Risk_Assessment_ENG.pdf
https://www.joyfulathk.hk/images/res/DH_GP_Pamphlet_eng.pdf
https://www.joyfulathk.hk/images/res/DH_Adult_Pamphlet_eng.pdf
https://www.labour.gov.hk/eng/public/oh/WorkAndStress.pdf
https://www.labour.gov.hk/eng/public/oh/Neck.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Hindi.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Indo.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Nepali.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Philip.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Thai.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Urdu.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Hindi.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Indo.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Nepali.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Philip.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Thai.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Urdu.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Hindi.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Indo.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Nepali.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Philip.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Thai.pdf
https://www.labour.gov.hk/eng/public/oh/HeatStroke_Urdu.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Hindi.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Indo.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Nepali.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Philip.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Thai.pdf
https://www.labour.gov.hk/eng/public/oh/Neck_back_Urdu.pdf
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(c) Bk Poster 812 Quantity

. IRERRIUE A/ [ B R B R BRI R T8 ("R3TAR Chinese Version)

R T 1F {RFEFZE (PR Chinese Version)

SE H 0B/ NBE T Tips on being joyful (F2£# 88 Chinese/English)

SE BT OB ASER-B A B Tips on being joyful - For Adults (FR2£%88Chinese/English)

TERBHERIR & fR (FR3THR Chinese Version)

TEBHMIERE518 (Fh3ThR Chinese Version)

FEEAR SR T TAETRRG P& (&3 T A) (3R Chinese Version)

FsEA KRR T TAETERFHRZ (BB L A) (R3UR Chinese Version)

EEEAR SR N LIFTART I Z (EHESE L) (3ThR Chinese Version)

10. B2RIEAGVEIRIR © 152 BZFK— Let's beat diabetes: Infographic 1
(FRZEE BB Chinese/English)

11, BRIEMSIEIRR  (5EBF_ Let's beat diabetes: Infographic 2
(FRZE¥ BB Chinese/English)

12 BZERTERL SRAE (PITHR Chinese Version)

13. LYEBIRV{RRES] (FR3TAR Chinese Version)

14. Prevent Heat Stroke When Working in a Hot Weather (Construction worker)

(LA ~ ST R D BIR B RE R AR XOR » BRRENE S/ ENfe S/ e )R S0 /3F1E S /RS E B X)

(Chinese, English and other languages for Ethnic Minorities including Hindi, Indonesian, Nepali, Philippine, Thai and

—

© 0 N o U A W N

Urdu in 1 version)

15. Prevent Heat Stroke When Working in a Hot Weather (Construction worker)
(FE32hfz English Version)

16. Prevention of Lower Limb Disorders (¥23¢hf English Version)

17. Strategies for the Prevention of Occupational Diseases (%3¢hi English Version)

............................................................................................................

(d) ZIREEE m Multimedia Product 818 Quantity
1. E)EE) TIEER (II) More Exercise Smart Work

(E3E Cantonese/E i 5EPutonghua/FEzBEnglish)

2. E)ES) T {FEE More Exercise Smart Work

A

(BFE Cantonese/ & #B5EPutonghua/ZE 3 English)

3. EERIEARHEIRIR - T8 JE0#E Let's Beat Diabetes - 10-minute Exercise
(FRZE3CF % Chinese and English subtitles) (R IRH#E48_ERR Online version only)

LIEEBYRABRZ2RER - 51K - FEE - MERNERHEESEZE S BT ARBESE
[RRHt -

The Occupational Safety and Health Council, the Labour Department, Department of Health, the Pneumoconiosis
Compensation Fund Board and the Occupational Deafness Compensation Board provide the above promotional
materials.

SRV AIREETEH -

The promotional materials could be downloaded from website.


http://www.joyfulathk.hk/images/res/DH_General_Poster.pdf
http://www.joyfulathk.hk/images/res/DH_Adult_Poster.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/Prevention_Lower_Limb_Disorders.pdf
https://www.labour.gov.hk/tc/public/oh/HeatStressPoster.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/HeatStrokeCleaning.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/HeatStrokeContainer.pdf
https://www.chp.gov.hk/files/pdf/poster_lets_beat_diabetes.pdf
https://www.chp.gov.hk/files/pdf/poster_lets_beat_diabetes_risk_factors.pdf
https://www.labour.gov.hk/tc/public/pdf/oh/StrategiesPreventionOccupationalDiseasePoster.pdf
http://www.oshc.org.hk/oshc_data/files/posters/2016/P22815.pdf
https://www.labour.gov.hk/tc/public/oh/HeatStressPoster.pdf
https://www.labour.gov.hk/eng/public/oh/Prevention_Lower_Limb_Disorders.pdf
https://www.labour.gov.hk/tc/public/oh/HeatStressPoster.pdf
https://www.labour.gov.hk/eng/public/oh/StrategiesPreventionOccupationalDiseasePoster.pdf
https://www.labour.gov.hk/tc/public/sport2.htm
https://www.labour.gov.hk/tc/public/sport.htm
https://www.youtube.com/watch?v=80jGGI11_gc
https://www.youtube.com/watch?v=DoI6vWNy4uc
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SRR RIRE

Promotional Materials Request Form

FEH2018F 11 B 12 AT{EE[E2739 97798, EELZE ohaward2018@oshc.org.hk

Please fax to 2739 9779 before 12 November 2018 or email to ohaward2018@oshc.org.hk
RNER PN EENBEEAEER EARERENIR B E - BEYETERA201961 B MRS - NEREBIREDESENERN -

Organisation will be notified for collection of materials at our office by email or fax. The materials will be ready for collection in late-
January 2019. The Council reserve the right to allocate the quantity of materials.

SELLIF#EIES Please write in BLOCK letters)

WA (Fp30)

Name of Organisation : (English)

2E3M 8 Business Nature :

F##& A Contact Person : Bz Position :
B Tel : {EH Fax : B EL E-mail :
HbiE Address :
PR T 255 RSN Authorised signature with organization chop H# Date
ZEE W Name of Signatory S EER AT Position

(Y EEE A B #1E8BH Personal Data Collection Statement)

1. REEERERRED ("N, FHRHNER 81 (EAER (FLBR) 1561) FriErEAE R » AR EREE -
The information you provide to the Occupational Safety and Health Council (the Council), including any personal data as defined in the Personal
Data (Privacy) Ordinance (the Ordinance), will be used solely for purposes related to the activities of the Council.

2. BEMBNEHNAREE AR ERROBEAER - SIEREES - BEERE - MSMEE L > S ERMER S RRIGRRE &2 - REREMR
AR - (REVBEA BRI BERAEA R Z R RiREt i -
To keep you informed of Council’s activities, the Council would like to use your personal data, including your name, telephone number and
correspondence and email addresses, to update you in relation to our training courses, events and other OSH related information. Your personal
data may also be used for our research and statistical purposes.

3. (REEER BRIBHN EMENR - ETRBMEE » FEN TIHERER—MZZ=8AME "v, 5 -
You are free to decide whether you wish to receive such information. If you choose not to do so, please put a tick in the box below *.

4. MERERERREERNEAEY - BRARFANUETEANGRE - AT BILAKEE28REEFDL194E -
You are also entitled to request access to and correction of any errors in your personal data. If you wish to do so, please write to the Council at 19/F,
China United Centre, 28 Marble Road, North Point, Hong Kong.

* O AATRE QBB A E L2 2R HEESMMERAEN © | do not wish to receive any information from the Council in relation to its activities.

%5 Signature : HHA Date :
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OccuraTioNAL SAFETY & HEeALTH CounciL
FREIFBILBEEE 28 FREEFD 1912

19/F, China United Centre, 28 Marble Road,

North Point, Hong Kong SAR, China

FEEE Tel : (852) 27399377 {HHE Fax : (852) 2739 9779
EHL Email : oshc@oshc.org.hk

HEf 22 #148 Hotline : (852) 2739 9000

i 2 & FEBRFS SafeFax : (852) 2316 2576

g1k Website : www.oshc.org.hk

(@) [l | osHc Hk

Y, IRFIR{RRENSY C2018 HEZ2EER 102018
%(9 This is printed on environmentally friendly paper ©2018 Occupational Safety & Health Council
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