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Occupational health is a growing concern amongst employers and employees. A healthy working
environment is not only good for the employees’ health but also good for the organisational
productivity and establishes a positive image. In order to assist employers and employees to
create a healthy working environment, the Occupational Safety and Health Council, the Labour
Department, the Department of Health, the Pneumoconiosis Compensation Fund Board and
the Occupational Deafness Compensation Board launch the "Occupational Health Promotional
Campaign 2021-22" from November 2021 to April 2022. A series of activities will be organised
including "Occupational Health Award 2021-22", as well as production of occupational health
publication, occupational health seminars and the Occupational Health Award Forum and Award
Presentation Ceremony will be held in April 2022. Please sign up and support this meaningful

event.

— R B K I8 Occupational Health Award 2021-22 ———

SEEREDR=(E85 B "HFOE@ERILFEALE, - "BRERENLE, Kk "TBHMER
MEBRAE, - AhZBEETHEREBEARLCESRANEEER » — (AR ETRIEERN
2218 - EUAES2M -

There are 3 categories under the Award: "Joyful@Healthy Workplace Best Practices Award", "Hearing
Conservation Best Practices Award" and "Prevention of Pneumoconiosis Best Practices Award".
Innovative Award will also be presented again this year so as to encourage organisations to enhance
good health practice at work from an innovative perspective.

RIANEERE
Yla (L W-W Types of Award and Judging Criteria

B @R I{ERB AR Joyful@Healthy Workplace Best Practices Award

o HBEMEALE - SHIEEALE - SEHRBARE L RITEEALE

Grand Award, Excellence Award, Outstanding Award and Merit Award

@ @ w ty and Health at work

THERZRERER
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o DhlRA "1/ BB, K TSEBES / /b,
"Enterprise / Organisation Category" and "Branch /
Small and Medium Enterprise (SME) Category"

s ESBEREARKBERERESNSEIFY

Grand Award organisations may have the chance to

Enrolment form of Enrolment form of

attend free interest class Joyful@Healthy Workplace Mental Health Workplace Charter

HEBIKB LI T E Z ¥R ES The report should include the following elements:

1) EEEBHYFEEE Management Commitment

o FIEBER - ERDE - EREAG /| X - EAEEAE /| BB#HMES
Setting policy, allocating resources, getting commitment / support by senior management,
allocating designated staff or team etc.

2) "FIME@IER T ER. 518l Joyful@Healthy Workplace Plan
o DTRBN=RITEIE (BRAR -~ BBeeEE M/ OIRER) FIE

Analyzing the needs of organisations in the three action areas: healthy eating, physical activity
and mental well-being

o TV BEZENEBRAI{THIREIZR Setting targets and realistic timetable
o HITEBMHEEHEEIE I Developing effective health promotion measures
o FIERBLIEEIE TigMms M
Developing strategies that could encourage active participation from employees
3) #EITHRERIEEIEHE Conducting Health Promotion Measures
o WETHH R M= ATEIERNERIEERER
Conducting health promotion measures in all three action areas
o ENVAMNNMETERREHEENTFRIS
Cultivating working environment conducive to health promotion
s WEIE TIEMETRERRNEZELEH
Encouraging employees' in adopting healthy eating and performing regular physical activities
s WEIETIEMEITSME - S-"BEEARZE, ~ M-"IEEBHE, ME-"ZFXATE,
Encouraging employees' active participation in S - "Sharing", M - "Mind" and E - "Enjoyment"
o FREVAIRFBHIHERSE A ME Conducting sustainable promotional measures
o AFTAINEHHE Implementing Innovative and improvement measures
o TEERITTEIEIRN AR EBRNEIBE RS R R ES 78R
Organisations with outstanding performance in a particular action area may receive a Special
Award

4) 153 ~ B KR Training, Education and Promotion

o R - T{EL Providing training / workshops

o IH | REREENLIRE S R4 Disseminating / Developing health information to increase
awareness
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5) BT Review of Effectiveness

#|E 545512 Developing an evaluation plan

AL A PR A SR T oA B wt E A

Building a mechanism to adjust the plan according to the evaluation results

B8 THATERININT AR BN IR R FEE

Monitoring any change in the employees' lifestyle and behavior; culture and atmosphere within
the organisation

DMRIBACH ~ FERLAFET ~ Ol - S REERE(BMI) - BHIRREER ~ KRR - 2
BREBRREHT - BERF - FENERBERSE

Analyzing various records, indicators and statistics, like Body Mass Index (BMI), rates of accidents
and absenteeism, sick leave, medical insurance claim figures, customer complaints, productivity
and service quality

6) BIE&}E Innovative Measures

WREVATSREERHIEAE "RIERRAE, N / EEARE KE
Organisations must specify the details and effectiveness of measures / activities in the report to
be considered for the "Innovative Award"

s XAANMERRSNENR - A& "RISEEALR,

Organisations may receive the "Innovative Award" for the adoption of effective and innovative measure

7) ¥FEEFIRIREZ Distinction in Promotion
s WBAMMEEENR/BED / OERRINEELBESFSKRE IR BERREEE

FHEIEE, ~ "IRREHERS RIS, MO BEEHEEESRIRE,

Organisations with distinction in promoting "Healthy Eating”, "Physical Activity” and "Mental
Well-being" may receive "Distinction in Healthy Eating Promotion", "Distinction in Physical
Activity Promotion" and "Distinction in Mental Well-being Promotion" *

* AR OERRERESRIRE, IWBRASLIT RN

Organisations should fulfill the following requirements to compete for "Distinction in Mental Health

Promotion":

1. WERE "REREEBZNE, K
Signed the "Mental Health Workplace Charter"; and

2. HEEREM "RERES, WRIBSR 01 "HKER, M BB, T3
Offers family-friendly leave benefits, such as parental leave and escort leave, etc.; or

3. BOEEREEE  BEEA  RENDZE - FIBA2%E Tak Friday - “FE3E
Shall We Talk” £t https://bit.ly/2YPASMK) [=]:2-
Promotes "Communication" at workplace, including accompany, listen and share. (For FEghis
details, please refer to Talk Friday campaign under "Shall We Talk": https:/bit.ly/2YPASmK)  Shall We Talk

SINEBANT S NG - BN LIZLGER

Additional scores will be given if the enrolled organisations have:
B E B EERBIZAE Signed the "Mental Health Workplace Charter"

=

K220 7 OB E TERALE, 2B

First time to participate in "Joyful@Healthy Workplace Best Practices Award"

A @ ‘ “"r,
(> Safety and Health at work
6'/ TERERER
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FELESRZ AN 2EAR - BERFDRNBEAREDSREELUIEERERR GR&\E
fh7183)

At least six different activities or events to promote Healthy Eating in the 12 months preceding the
enrolment deadline (Please specify in the report)

FEUERZAHEI2EAR » BERSEDRIBEARNEBSREIELIEEREEE (FRWE
Hh71AH)

At least six different activities or events to promote Physical Activity in the 12 months preceding the
enrolment deadline (Please specify in the report)

R RZAHEI2E AR » BERSEDRIBEAREB SR ELIEE OERER FEREwE
SETIISD

At least six different activities or events to promote Mental Well-being in the 12 months preceding
the enrolment deadline (Please specify in the report)

HEETER O MM E R » flaRE TIRHSEREIZRR - RETIRHEERERF (GHRE
RRER S CRERERND LB IZER)

Promotes prevention of Cardiovascular and Cerebrovascular Diseases (CCVDs), for example
providing employees with subsidies for health checkups and health risk assessment tools, promoting
smoking cessation, etc. (Evidence should be shown in the report and during site visit)
ETSBE T ERB2019BMREREREN » flamEREENE TR "RER, SH
s B it (RIEREANRER)

Implements measures to encourage employees to get COVID-19 Vaccine such as providing a
"Vaccination Leave" to employees or any other incentives. (Evidence should be shown in the report)
ETRE T EEMRE SR (REREANDTER)

Implements measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence should
be shown in the report)

B {R:E K12 Hearing Conservation Best Practices Award

. BRI AIZ Excellence Award

FEITRGATEGIRE MRES TEESTEmAREAMNAT / #iE
For companies / organisations with outstanding achievement in hearing conservation at workplaces
o [E BIFRIAASZEEME Meeting the requirements of the Merit Award
o EATRERH BN TR EERER L RRs
Adoption of a noise control programme with engineering control measure to reduce the noise
level at source

s RARFRIBRVEIRENSBRE LIFRENGEE
Adoption of innovative measures to reduce workers’ exposure to noise
o & B T ZHEEE 1138I5E Provide audiometric test for workers

B. BIFRE A8 Merit Award

I ESATREE TRE L EAEMETE LEEREAAR /BB

For companies / organisations with notable achievement in hearing conservation at workplaces
o HEERATIETRZEH Conduct noise assessment by competent person

o HITEMANIEE RESTE] Implementation of an effective hearing conservation
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HAEBMRBLIT = Z %1225 The report should include following elements:

1) EEEBHYFEE Management Commitment
s BEEEEXERERENIHENBR
Policy of company / organisation on hearing conservation endorsed by senior management
o NEIRBETHREBRECLIFBERD I
Structure of company / organisation on hearing conservation showing their full support
2) [EPEEEMh Risk Assessment
o EBEEAREBRZMITIERAT / TFF Identifying the noise hazards in the workplace
o HRFEEFRERT A
Evaluating the risks to safety and health arising from noise hazards identified

o IR BWIREIE B Developing effective risk control measures

3) Tl R iR {REE Process Control and Health Assurance
o T T EBETETIESIIREHIFEHE Implementing risk control measures in the workplace
o [E#RZA T FE Complying process safety information
o (T T FIE=EHT Conducting process hazard analysis
o LUSTEMMIMEETEINE "BESHK. NIVER
Replacing breakdown maintenance by a mechanical integrity program
o THEBBEfEEREIZR Arranging health surveillance

4) 1E5) ~ 8 MR Training, Education and Promotion

o JIMITALUEGRERZESNEESD @ JIMREEBELDRFEFRLR2ER
Training workers on safe operating procedures and safe work practices to gain a high level of
competency

o HEBETHHERENEERESNEEZRVEN
Educating workers on the importance and necessity of using approved ear protectors
o B\~ BENERABEERENEREH
Promoting, developing, and maintaining health awareness of hearing conservation
5) B i@ET Review of Effectiveness
o FEINREGEIHE  BASEBFLR  MeRETHFENNRES

Evaluating the effectiveness of the programme through various ways, including data comparison
and collection of workers' feedback

6) IEE42=%I TF25128l Engineering Noise Control Program
e =TE|AZA Design of the measures
o HEIB R4 Effectiveness achieved
o [Z&EE % Noise assessment method

A @ ‘ “"r,
(> Safety and Health at work
6'/ TERERER
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7) FEEP MBIE Innovative and Continuous Improvement

o TEIMARAEHEABNEE
Enhancing or reinforcing the current hearing conservation programme

s WEBVATSREAEEHPEAZE "RIENEEMALE, 1B / SEERNE RN
Organisations must specify the details and effectiveness of measures / activities in the report to
be considered for the "Innovative Improvement Award"

o IKAANMAERRENER  AIE "RISNEEEAE,
Organisations may receive the "Innovative Improvement Award" for the adoption of

effective and innovative measure

SERBNRE NG - AIEMDLIZASR

Additional scores will be given if the enrolled organisations have:

s EE "FOBRRIFRNE,
Signed the "Joyful@Healthy Workplace Charter"

s OHE RHEERBISNE,
Signed the "Mental Health Workplace Charter"

s ERNMADHE "IRBRERE, BB
First time to participate in "Hearing Conservation Best Practices Award"

s ZERBERT/
Enrolled organisation is an SME*

o EEBMHORMEMERRE @ IR E TIRES BB - HETRHERRRTARE
ERER S CRERERND NEHFIZER)
Promotes prevention of Cardiovascular and Cerebrovascular Diseases (CCVDs), for example
providing employees with subsidies for health checkups and health risk assessment tools, promoting
smoking cessation, etc. (Evidence should be shown in the report and during site visit)

o ETHBEITERE2019EINESHREERER » fAlREEEENE TIRM "EERP. XH
s B CRERERN DT ER)
Implements measures to encourage employees to get COVID-19 Vaccine such as providing a
"Vaccination Leave" to employees or any other incentives. (Evidence should be shown in the report)

o ETHBETHEEMREERE CAERERNDTER)
Implements measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence should
be shown in the report)

*

#* Remarks:

AR o B ERGE R T A BB 1100 ABIA ]/ 118 © BUEAI1EFIFRIE R M B EH A K50
ABYIRSE -

SME: If it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong Kong, and if it is
engaged in non-manufacturing business, it must employ fewer than 50 persons in Hong Kong.
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ARG BB EEIR T & B A B8 Prevention of Pneumoconiosis Best Practices Award

A. 2RI ALE Excellence Award

T LESS T T B RN TER BRI & i HE 1t - ARG 8| R A A E B AT / #E

For companies / organisations with outstanding achievement in prevention of pneumoconiosis at

workplaces

o [E BIrRIA ARG ME Meeting the requirements of the Merit Award

o BITHEZEGIFTEIL TR EERESE R T ERSUREmENES
Adoption of a dust control programme with engineering control measure to eliminate or reduce
the dust level at sources

o KRAFERBADETZENZETFRIENGE
Adoption of innovative measures to reduce workers’ exposure to dust hazards

o RIS EES EEIE Risk Assessment records and dust measurement statistics

B. BiFRIR A8 Merit Award
o IETEIGFTET BT, DRI E R Ta b » BiailaT 8| MEEERIBNAT) / #iE

For companies / organisations with notable achievement in the prevention of pneumoconiosis at
workplaces

o HEATBRAVTRRL DRI E TRAVAT 2

Implementation of effective pneumoconiosis prevention programmes

FEIE#E Judging Criteria
HEBIKBLI T S EEXEIRE The report should include following elements:

1) EEEHYFEEE Management Commitment
o BEREXERLMELRIERAENBER
Policy of company / organisation on prevention of pneumoconiosis endorsed by senior management
o NARBETHTARMEBRNE R LIFBRDZ X

Structure of company / organisation on prevention of pneumoconiosis showing their full support

2) [@ s Risk Assessment

o BEAREEIAREME GSHIZAIRELWE / ARE) TIFHT/ L
Identifying the possible dust hazards in the workplace, especially those work processes that
might generate a high level of silica / asbestos dust

o YMEfLEFERL - BEMESENFMAER  MEEBRINTE - WEERFTHE/
Ben - IWEREBRIIRES ~ 2 THERBBEIE
Evaluating the risks to safety and health arising from dust hazards identified, including details of
the dust measurement such as sampling methods, sampling instruments, sampling strategies,
analysis and interpretation of the results

o EAEWIZEIIEE Developing effective risk control measures

N "
’e\ @ w/ Safety and Health at work
("} TERERER
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3) Il K f2FR{RME Process Control and Health Assurance
o T {EBFTEITH&IMEERE I Implementing risk control measures in the workplace
o [E#FZ2 T FEH Complying process safety information
o EITT FFfEES T Conducting process hazard analysis
o DUSTEMMIMEE T EINE TBEEH. IEE

Replacing breakdown maintenance by a mechanical integrity program
o THFBEEEEEIZR Arranging health surveillance

4) 1Z3 ~ 2B KR Training, Education and Promotion
e JIMITRLVEGTEMMERETNGED  JIREERLE2RIFEFRAZEER

Training workers on safe operating procedures and safe work practices to gain a high level of
competency

o HBET(HFHERBNTRIFESNERENVEM
Educating workers on the importance and necessity of using approved dust respirators
o B: - BENERAEMERNE RNEREEH
Promoting, developing, and maintaining health awareness of pneumoconiosis
5) Bk #ET Review of Effectiveness
o SR &Y - BREELHFENRES
Evaluating the effectiveness of the programme, including employees’ feedback
6) EXRiZEHI #2518 Engineering Dust Control Program
o FEIAR - FhlSHIFBEY AR | 2B RB ANER / ARER | 8B ARMER

Design of the measures, especially for controlling the dust of free silica / dust containing free
silica / dust of asbestosis / dust containing asbestos

o =HEpR 4 Effectiveness achieved

o ¥EEEE )% Dust assessment method

7) F5E1ED MEIE Innovative and Continuous Improvement
o STENRIIRABEETEINEN
Enhancing or reinforcing the current prevention of pneumoconiosis programme
o HWIBVATREEEHHAZE "AISRKNESHHAE, NERIEBREREIK
Organisations must specify the details and effectiveness of measures/activities in the report to
be considered for the "Innovative Improvement Award"

s KABUMMEERIERFER - A& "RISESEHEAE,
Organisations may receive the "Innovative Improvement Award" for the adoption of
effective and innovative measure

N4 I8H Bonus Marks Item

SERBNFGE NG - TEMD LZLEE

Additional scores will be given if the enrolled organisations have:

s E5E I UBREIFENE,
Signed the "Joyful@Healthy Workplace Charter"
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&

EEE TBHEERRSHE,

Signed the "Mental Health Workplace Charter"

BR¥HRASE TR MERINE RALE, 2B

First time to participate in "Prevention of Pneumoconiosis Best Practices Award"
FEEIERABHBEI2EAR - BRZH IO LT RS HMBERNERFEESZEST
e TEEEDAIFTE,

Arranged 10 workers or above to join the "Medical Surveillance Programme" organized by the
Pneumoconiosis Compensation Fund Board in the 12 months preceding the enrolment deadline
R R AR 2@ AR - BR BT MERR I mHVBE

Arranged seminar related to prevention of pneumoconiosis in the 12 months preceding the
enrolment deadline

T EERNRBEEE TR

Uses tools with dust removal system at workplaces

KLEMNE B /)\{b* Recognised as an SME*

EETER OB MIS M E R » flalRE TIRHSEREIRR - RETIERHERRERT(GHRE
RHBiERSE CAEREAR NEMTZER)

Promotes prevention of Cardiovascular and Cerebrovascular Diseases (CCVDs), for example
providing employees with subsidies for health checkups and health risk assessment tools, promoting
smoking cessation, etc. (Evidence should be shown in the report and during site visit)
ETHRE T HEB201 9EmmEREE R » flaiREBEanE TR "REERE. H
s B CRESRERNDTER)

Implements measures to encourage employees to get COVID-19 Vaccine such as providing a
"Vaccination Leave" to employees or any other incentives. (Evidence should be shown in the report)
TR E THERREERE CAERERNDTER)

Implements measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence should
be shown in the report)

#* Remarks:

FANE : B B RE R M BRI 100 ABIAE] ) K S B IFREEZX TR 150
ABYIREE -

SME: If it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong Kong; and if it is
engaged in non-manufacturing business, it must employ fewer than 50 persons in Hong Kong.

< B Z2MER
YL Eligibility

o B@ER IT{ERB AR Joyful@Healthy Workplace Best Practices Award

VBRI VMBQERE TFEL NEEEHE -
Should be one of the "Joyful@Healthy Workplace" Charter Signing Organisations.

o XM MR T REENFTREEMNRR / BB - BEMBBFEPFIRAEHBESM -

Enterprise / Organisation Category: open to enterprises and organisations of industrial undertaking
or non-industrial undertaking, including government departments and public organisations.

N "
’e\ @ w/ Safety and Health at work
("} TERERER
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RIGER | RN - BRNB AT ~ ERIHEE / T/RSRT ~ ERIERFIZR/ND - BMEMAES
FEXMAERBEADII00ANAT / #iE ; SNEFIESEIFRIEXMARNBREADINS0A
HISR20 -

Branch / SME Category: open to subsidiary, individual construction site / workplace, individual
division or SME, i.e. if it is engaged in manufacturing business, it must employ fewer than 100
persons in Hong Kong; and if it is engaged in nonmanufacturing business, it must employ fewer
than 50 persons in Hong Kong.

BEX ORI RE AR —FR » RBERETGHRO (53108 EABTMAEENE
TREEHIFETFKENAQT ~ g ~ B TISE BIERFIZM -

Open to all companies and organisations of industrial undertaking or non-industrial undertaking,
including subsidiaries or individual divisions which are registered under the Business Registration
Ordinance (Chapter 310) and operating in Hong Kong for one year at least prior to the closing date
for entry.

BB BATE IR ASHESM -

Open to all government departments and public organisations.

AmesdE ~ B ~ EESRERBNMT » —EUNBEERBIREA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of

service, must be within the territory of Hong Kong.

LERBY AR REBINERETCE (BUTEFIRAEHBIRIN) -

Entrants must possess a valid business registration certificate (except government departments and

public organisations).

WREIMER LIPS 28 REZ/Ra N IRA -

For individual workplace of enterprise / organisation participating in the award scheme, it must

satisfy the following criteria:

- [IERIRES The workplace is located in Hong Kong.

- IZ2ENEME  HERTRESAHRIDCER (FMERRER) - 2FHMENIBEARN
2021 9R 1 HE2022F4H 30 A HIMA Ti2EST - MBRHRERRE » 2EREREFaLTH
2R ATREEER G A A - ERILIEERUREA - BENEEEZENER
If the entry is a construction site, the construction works undertaken should last for at least
7 months excluding the Defects Liability Period. The construction site / project should have
construction works undertaken during the period between 1 September 2021 to 30 April 2022. If
the organization is not able to meet this criteria with special reasons, please state in written form
before the deadline for enrolment. The Judging panel will discuss for the arrangement.

FEUSRZAMEI2ERRN » Z2ENRBX TFSMBEWREMARE NB@mEI > 2

WEIRE TR HMNE RS TA01E ° No serious accident* or fatal accident has happened in that

organisation / workplace in the past 12 months preceding the enrolment deadline, or suspension

notice from the Labour Department.

ERPEERAR - Z2EREX LGNS EABRE SEEGmEI ; BEIRS TR

BHERE LIRS - 2BERRHEEVE

Entry will be automatically disqualified any time before the announcement of assessment results

if a serious accident* or fatal accident has happened in that organisation / workplace; or if that

organisation / workplace has received suspension notice from the Labour Department.

NERARE RN 202264 1 WERBEASN T EMEBNE, FARSENZLH

REEET -

The shortlisted companies should send representative(s) to share their experiences and best practices

on the Occupational Health Award Forum cum Award Presentation Ceremony in April 2022.
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IR {RE K82 Hearing Conservation Best Practices Award

ARG B EEIR T & B A 88 Prevention of Pneumoconiosis Best Practices Award

BEXOEEUIRZAPRS —FA  REBERBLHO (E3108) R8T MEEENE

TREEHIFTRKSHANT ~ s ~ B ATISE BIERFIZM -

Open to all companies and organisations of industrial undertaking or non-industrial undertaking,

including subsidiaries or individual divisions which are registered under the Business Registration

Ordinance (Chapter 310) and operating in Hong Kong for one year at least prior to the closing date

for entry.

BXTABATE IR ASHESM -

Open to all government departments and public organisations.

A sds ~ B -~ EESURERBNM T » —EUNBEERBIREA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of

service, must be within the territory of Hong Kong.

SERBYVARRBINAESOE (BUTEFI R A EHRERRIN) -

Entrants must possess a valid business registration certificate (except government departments and

public organisations).

WEBADIKERWA /| TIFZM2E » MBENME / TIRGMAE/RE NGRHE

Individual site of companies / workplace is required to participate in the award scheme provided it

satisfies the following criteria:

- SRR | TIEGRTALERFN B The construction site / workplace is located in Hong Kong.

- IZ2ENEME  HERTREASHRIDCER (FMERRER) - 2FHENIBE AR
20218981 H £ 202254 A30H BB TREST - BEKRERE - 2ERIERETS LH
R ATREEERHRG A A - ERILEERAUREA - BENEEEENER
If the entry is a construction site, the construction works undertaken should last for at least
7 months excluding the Defects Liability Period. The construction site / project should have
construction works undertaken during the period between 1 September 2021 to 30 April 2022. If
the organization is not able to meet this criteria with special reasons, please state in written form
before the deadline for enrolment. The Judging panel will discuss for the arrangement.

FEIERZ AR 2ERRN » Z2ENRBX TFSMBEWREMARE AB@mEI > 2
WEI 55 TR R RE TaxE -

No serious accident* or fatal accident has happened in that organisation / workplace in the past 12
months preceding the enrolment deadline, or suspension notice from the Labour Department.

EAPEAERATR - Z2BRE TSNS EABRE BRI ; BEIRS TR
LHNERE LRAS » 2EERKEKECH

Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accident* or fatal accident has happened in that organisation / workplace; or if that
organisation / workplace has received the suspension notice from the Labour Department.
WRARERRN2022F4HMN "BERERARS) TG ERRHE, FRESGENEZLRNAR
EE¥ o

The applying company should send representative(s) to share their experiences and best practices
on the Occupational Health Award Forum and Award Presentation Ceremony in April 2022.

— N
’e\ @ w/ Safety and Health at work
01} TERERER
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A &P 25BE

-la( el Participating Procedures

LEREFTE2022F1A21 B (BRI IERFRARBEERBRAARRNFHRINHS -

HRBRNLI0E » RHEITA] « EfAERE M ~ A - %Z}FT%E%E\M B INE RN Al — 5t
2R > PLIBEIER » FEFHANSEE10MB - BRIEAFE2

Applicants are requested to submit enrolment form and wrltten report in English or Chinese
on the related Award in no more than 5 pages on or before 21 January 2022 (Friday). Relevant
documents and materials such as photographs, statistics or audiovisual materials may accompany
the submission as supplementary information to facilitate the assessment. If submit by email, each
email should be less than 10MB. Late submission will not be accepted.

TEEREMEBH2ERBNERNSERR - BAEERIEFENERLARESTEDE
BEREIRER - WERRD - 2FEBL/AEBN Ifbﬂf%ﬁﬁﬁﬁlf’ﬁ HRVERDRE °

All decisions made by the judging panel and the organizer are final and binding in all matters
relating to the award scheme such as the eligibility of applicants, the award category that the
applicant can enter and the result of award presentation. Participating companies that submit an
entry are expected to abide by whatever decisions made by them.

SERBE TAERIIEE TRNBABRESH » BEXEQARBOLLER FEELK
THHEBEREANBER S TARIE - ZRBN2EERIRAIREUE -

If a serious incident* has happened in any construction site / project under the participating
company or and seriously affects public confidence and perception, the panel reserves the right to
withhold any or all awards and its entry may risk disqualification.

* £F Remarks:
BRERINFHEF LI —IRE R —EIER
"Serious incident" means an incident involving either one or a combination of the following:
. BERBERE:
o BHFAX—EI—IREN ;
o BB AIREEH KA M T I E
Serious bodlily injury:
e Resulting in a loss or an amputation of a limb; or
e Which has caused or is likely to cause permanent total disablement to the injured

ii. EHEERBEREREGFN (BRR LIMNEERE) ;| B T IFGAT S AT > 12 B iR T
HNRLDIBREE
(BEERR _LEH NS EDEVB TCW No. 3/2009)
Dangerous occurrence or incident at workplace leading to or resulting in an injury that is considered
serious (but not up to the extent as described above), or damage to works or property on or adjacent
to the workplace that posed a potential threat to public safety.
(With reference to DEVB TCW No. 3/2009 Works Technical Circulars, Development Bureau)
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3) AFEERRSERBNLE MERBEBERE  HEBEFEIE - TEEINERANEZEM
KATHEEE -

Awards will be presented only where the judging panel is satisfied that the entrant's safety and
health standard is commendable. The panel reserves the right to withhold any or all awards.

4) EBBEANEREITBEMT T 2ER - SRERSHEEE -

Entry that could not reach the standard set by the judging panel would not receive the certificate of
participation.

5) BEEXPWEBRAAMONARMARELZHEMTE » Z2BHENTDRSFRE - E38

THEARBER BT/ NMAETEIN S » RN BT EHERERANSHEENAR » XS
BREECHE2EER » IRBHBEES -
If the organizer cannot arrange the on-site assessment due to a force majeure event, the organizer
reserves the right to adjust the score of the short-listed entry. The organizer also reserves the right
to disqualify any short-listed entry or only presenting the certificate of participation to the short-
listed entry, who fails to arrange the on-site assessment or unable to present the project details to
the judging panel during the on-site assessment.

6) 2ERBRE  BR/EARSIREK / NHERERENEREECRBER - LU E
Participating companies agree that the Occupational Safety and Health Council reserves the right
to submit the application information to Labour Department and / or related organizations for
verifying the safety record.

PR TIFH2022F2 B 5 » D =(EFEEIETT » BRITIE - FHFTRHETE
The assessment for all awards starts from February 2022. This involves a three-stage process —
preliminary review, detailed assessment and final judging.

1. 5 ERIE Preliminary review
o TIMABESHSERBETIIRE  TPHRETERIFENDBUTIFMZESEREN
EX - ABN2ERBKENT —ImaTiz -
The organizer will conduct an initial screening of entrants. The organizers may validate the
information with government departments when neccessary. Suitable applicants will be
shortlisted for further assessment.

2. ¥#lz¥4#% Detailed assessment

o WE/NHERFLIBUTHRAEBNKE » TEEABETILURAY B ARSE
BEEFBR  WMRRAEER  E—FTRARNEBEXH EMENREXSEIEHR
NBIERR - STZERGIER T EEFRETE - s78/ AR R2022F2H28AE3H
100 HERIEAE KB/ 2BERBFEMNTZ - NABAREZBNAT NEE - LW ARBHIEY
FHRERRNREESEIRR (BREMEANEER) - HARZHTEEETERINE =
Z2BHEEARENEMNTEIERETRETE » 2BEN2FERUKEUE © 2077 LIF
201 9T A E IR SRR B R IE R MARBE 2N B EST » BT SRS LI iy =E
17 BEPREFEEBARRNA LIS A BB G TUE T -
During the second stage, the assessment team will visit the shortlisted entries. Responsible
staff of the company involved will be interviewed to verify the results stated in the enrolment
form and the supporting documents, in accordance with the judging criteria. The results of the

A @ ‘ “"r,
(> Safety and Health at work
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assessment will then be presented to the judging panel for final review. On-site assessment will
be conducted during 28 February to 10 March 2022. The short-listed entry should present the
project details (including the involved equipment) during the on-site assessment. Shall the short-
listed entry fails to arrange for an on-site assessment or unable to present the project details
during the on-site assessment, it may risk disqualification. If the site visits could not be conducted
due to COVID-19 pandemic or other circumstances, the site assessment may postpone or shall
be conducted in other means, including but not limited to online assessment or video recording.
3. Rf&FF& Final judging
s NEEGEHRBIANRESEALE -
The judging panel will make the final decision on the winner list of the awards.

NEESBERBIIGIR2022F4H 81T » KWBBBEMFIENAERBRERERSNEAREEE
NEREEBKER  DRIZEERAIREERIVE -

The Forum and Award Presentation Ceremony will be held in April 2022, shortlisted entries successfully
passed the on-site assessment should send representative(s) to share their experience and best
practices. Those which fail to comply may be disqualified.

1 A0 A ERHRSHEE @ srEEF AN EMER  BREENEERAE -
In view of the latest development of the COVID-19, the date of assessment process might be changed.
The entrant will be notified at that time.

& = H H Important Dates

2022£F1 8218 (28 ) EHILHRSE - ERXWERHFTEN
21 Janurary 2022 (Friday) Deadline for enrollment; and submission of

report and supporting information

202252 FH28HZE3H108 (9EILER) IR A B #
28 February to 10 March 2022 (9 working days) Site visit to shortlisted entries
2022548 HEERARS =S BMREME
April 2022 Occupational Health Award Forum and
L Award Presentation Ceremony g

* BERHEARTFSZH o Late submission will not be accepted.

* RRE01 9% BB R BRI - BV RS E BB sE QRIS E T B K - BRI BAIIER K -
In view of the latest development of the COVID-19, the date of site visit to shortlisted entries and forum and award
presentation ceremony might be changed. The entrant will be notified at that time.

& Enquiries
ERAe B|1E AR A ) BB\ Please contact Mr Enoch Lau / Ms Kaman Liu

FEETel 1 31065786/2116 5636 BH Fax 1 27399779
E|# E-mail : ohaward2021@oshc.org.hk #91E Website : www.oshc.org.hk
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B ¥ 2R X 2% Occupational Health Award

5274202241 B21 B8 2 pifEEE 2739 97798, EHEZ ohaward2021@oshc.org.hk
Please fax to 2739 9779 before 21 January 2022 or email to ohaward2021@oshc.org.hk

(FELUEMSES Please write in BLOCK letters) BEIREE R J Please"/” as appropriate

S28A7) . A FIS@ERETERIALE Joyful@Healthy Workplace Best Practices Award

Category [ fpse gt Enterprise / Organisation Q 2% / /)48 Branch / SME
Q BEE3 "AIEREEAKEE, Interested in participating in the "Innovative Award"

Q IEB{REALE Hearing Conservation Best Practices Award
Q BRI "AIENESEHEALE, Interested in participating in the "Innovative Improvement Award"

Q FERHFHEEIRLE fm K 2E Prevention of Pneumoconiosis Best Practices Award
QO EESN "AIENEIEHEAEE, Interested in participating in the "Innovative Improvement Award"

MR ()
Name of Organisation : (English)
Ak - ()
Address : (English)

HT5ER / TE B AR B HAR) Branch / Project title (Applicable to construction site) :

() (English)
FET5ER / THE M (Fx0)
Address of branch / Project : (English)

B L HH GERNR#AER) Work Commencement Date (Applicable to construction site) :

ST HE CBEARH#AE) Work Completion Date (Applicable to construction site) :

ZEF5 B Business nature : &8 A B Number of employees :
48 Ak 4 Contact person : i85 Position :
&% Telephone : F42 Mobile :
AF AR E B MR AR B E 4 Coundil may send you the event details by SMS
T E E-mail ; 18K Fax:

* 1% ¥EE Additional scores will be given if the applicant company (;EHREEMIE M v Please ¥ as appropriate)

O EXIRL2BHE F 05 @EELEREI AL, 2 #45 First time to participate in "Joyful@Healthy Workplace Best Practices Award"
BRIRZ S TEEERE AL, 2 HAE First time to participate in "Hearing Conservation Best Practices Award"
EORIRAZ S ARG BB B RSS2 #EHE First time to participate "Prevention of Pneumoconiosis Best Practices Award"
E5E TREERISAE Signed the "Mental Health Workplace Charter"
HEETERS O A IS M E R - flalm 8 TIRH SRR EEAL - B8 TREERRRTERARIERRSE (BIERE BT
=)
Promotes prevention of Cardiovascular and Cerebrovascular Diseases (CCVDs), for example providing employees with subsidies

for health checkups and health risk assessment tools, promoting smoking cessation, etc. (Evidence should be shown in the report
and during site visit)

Q ETEEE T ER019BNFESHEEER  flmEiEEan a8 TR "EE /i, StEbs@ER (REREANTER)
Implements measures to encourage employees to get COVID-19 Vaccine such as providing a "Vaccination Leave" to employees or
any other incentives. (Evidence should be shown in the report)

Q ETHEEE I HEERAREER (BERERNETER)
Implements measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence should be shown in the report)

UOU00o
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BEAR 'H:bﬁ@ﬁﬁlﬂiﬁﬁkﬁ; Applicable to "Joyful@Healthy Workplace Best Practices Award"

Q EBIEREANNERR > SRRSO NERANEB S ERER R GERRE T8
At least six different activities or events to promote Healthy Eating in the 12 months preceding the enrolment deadline (Please
specify in the report)

Q ERULRLAHEN2ERA - BREBRSIDNIEARES SIS B EREEEE) HER&RET5E)
At least six different activities or events to promote Physical Activity in the 12 months preceding the enrolment deadline (Please
specify in the report)

Q FERLRZAHEN2ERR » BREMREIDSIEARAESISHEBEE OB EE GER&kET58)
At least six different activities or events to promote Mental Well-being in the 12 months preceding the enrolment deadline (Please
specify in the report)

BAR "EBREKLE, Applicable to "Hearing Conservation Best Practices Award"
Q BEEE "HOBQRRIEMAE, (SMER : https//bitly/2HmIerm)

Signed the "Joyful@Healthy Workplace Charter" (Enrolment form: https://bit.ly/2HmJerm)
QO A#HE A/ Our Organisation is an SME

ERR "TEPAREER NS %A L8, Applicable to "Prevention of Pneumoconiosis Best Practices Award"
Q BEEE "HOBQRRIEENE, (BMER : https//bitly/2HmIerm)
Signed the "Joyful@Healthy Workplace Charter" (Enrolment form: https://bit.ly/2HmJerm)
Q ERLRLAHFNEARN » BTN LT RS EMERNERBEESEZE ST "E2EAE 8,
Arranged 10 workers or above to join the "Medical Surveillance Programme" organized by the Pneumoconiosis Compensation
Fund Board in the 12 months preceding the enrolment deadline
Q 7EELEFRE BRI 2EAR - SR HE BIEE BRI & RHEE
Arranged seminar related to prevention of pneumoconiosis in the 12 months preceding the enrolment deadline
Q EIMERNRRERE TR

Uses tools with dust removal system at workplaces
QO A5/ Our Organisation is an SME

A BRI FE RIS T2 BRI R AR AR _LAPTEIR < — ISR IE FEMRR

We have read the Rules and Conditions of Entry and agree to abide by them. | hereby declare that the above information is correct to my fullest understanding.

BB R R L 2R /R A ERBTE P ETENRE -

We agree that the Occupational Safety and Health Council may validate the information with government departments.

AEEATBE L DEFEERERPEESEIVEE R AR TIYLUEEB EE A - MBEHE BRI X E1 BRI L 22BN -
We agree to our entry being publicised and published at the discretion of the Occupational Safety and Health Council. The Council shall own the copyright of any
articles provided by the participating organisations for the event.

IR R R H S R 2 R RS AN R X S BT 5| B T 4 R S B R AE (F B 1H -
We agree to indemnify the Occupational Safety and Health Council against all claims relating to or arising from submission of this entry.
A AT R EZESSITEN—DRERRAORTE » W —LIERLENER L - 9RKIRT »

We agree that all decision made by the Organizers and the Judging Panel are final and binding in all aspects relating to the Competitions.

A T2E RN Authorised signature with organisation chop H# Date
ZEEWE4 Name of Signatory ZEEHAT Position

((W%{@Aﬁﬂéﬁﬁ Personal Data Collection Statement)
. IRAEEREBRERS ("AF) FHRMHER - S (EAZR (L) 1560) FrismBEAZN - R MRS o

The information you provide to the Occupational Safety and Health Council (the Council), lncluding any personal data as defined in the Personal Data (Privacy) Ordinance (the
Ordinance), will be used solely for purposes related to the activities of the Council.

2. BERBANRFNAREE  ARKERRNEAZR > BFEROTSE  BEEE - BSMEHMHL - HEAMER S ERIIMRERE B8 - RISERENIRMIER o MOBAZERIR
AR A (E AR B TR RARET Fa ©
To keep you informed of Council’s activities, the Council would like to use your personal data, including your name, telephone number and correspondence and email
addresses, to update you in relation to our training courses, events and other OSH related information. Your personal data may also be used for our research and statistical
purposes.

3. (RAEERTRBZEN EAEN - ETREMEE - FRTIHERER—R2 =AML "v, e
You are free to decide whether you wish to receive such information. If you choose not to do so, please put a tick in the box below *.

4. MARERERRIEEMRNBEAEY - ARARFANETARABIREY @ il AEBI AKTEBFHEER 194 -
You are also entitled to request access to and correction of any errors in your personal data. If you wish to do so, please write to the Council at 19/F, China United Centre,
28 Marble Road, North Point, Hong Kong.

* [ AATRE BB R 2 2 REE S H EESNAMERAAYEEN | do not wish to receive any information from the Council in relation to its activities.

% E Signature : B#f Date :
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OccuprAaTiONAL SAFETY & HEALTH CounciL
FAI B ETEE28FEEF/D191E

19/F, China United Centre, 28 Marble Road,
North Point, Hong Kong

TaE Tel : 2739 9377 {EH Fax: 2739 9779
TH Email : oshc@oshc.org.hk

fif 22 #48 Hotline : 2739 9000

R EFEEMRTE SafeFax : 2316 2576
@t Website : www.oshc.org.hk

@) B3 | osHc vk

©2021 BEZRZEER 112021
©2021 Occupational Safety & Health Council
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