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Established in 2022, "The Hong Kong Occupational Safety and Health Award" is an

important platform for promoting cross-industry occupational safety and health in

Hong Kong. It aims to:

v Recognise organisations with outstanding achievements in the field of OSH;

v Provide a communication platform to share the OSH experiences from different
industries;

v Provide a benchmark for excellence in your best practices by enhancing OSH, which
in turn improves your OSH performance and productivity;

v Optimise the OSH policy of various industries, enhance the safety culture in the
organisation and improve the safety standard of Hong Kong in long term.

Categories of Awards

The following 10 categories of award will be presented this year:

G Safety Management System Award

0 I ThislawardlrecognisesithoselorganisationsithatlhaveloutstandinglachievementslinlOSHI
throughithelimplementationloflsoundisafetylmanagementisystems.lEntrantsimustlprovidel
evidencelofldeveloping,limplementinglandlmaintaininglanleffectivelsafetymanagementl
system.ITheylmustlalsoldemonstrateltheladoptionlofispeciallproceduresiorimethodsl
tolenhancelimplementationlandlithelcoveragelofikeylprocessielementsiofithelsafetyl
managementisystem.

0 <[ ""Safetyl ManagementiSystem"lrefersitolthelmanagementifunctionsiconnectedliwithithel
runningloflanlorganisationlithatirelateltolthelsafetylandlhealthlofipersonnel,lincludinglithel
planning,ldevelopment,lorganisationlandlimplementationloflalsafetylpolicy,laslwelllasithel
measurement,lauditiorireviewloflithoselfunctions.

0 <[ Alllindustrieslarelwelcome.lIfl participatinglorganizationslarelfromIconstructionlindustry,l
theylwilllautomaticallylcompetelforithelAwardlinl**ConstructionlindustrylCategory"".

(=]

[l Categories of Award — Gold, Silver, Bronze and Merit Awards.

==}

e Sub-award : 5S Good Housekeeping Best Practices Award

=

e Sub-award: Safety Morning Briefing Best Practices Award under "Construction Industry

Category"
e Safety Performance Award
0 [ Thislawardirecognisesithoselorganisationsithaticanldemonstratelanloutstandinglperformancel

inlOSHIwithinlalparticularisector.lEntrantsimustlprovelalgoodisafetylrecordloverithelpastl
threelyears.
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0 o[ "SafetylPerformance™lrefersitolsuchlOSHIrecordslaslireportableloccupationallinjuries,l
reportableldangerouslioccurrences,notifiableloccupationalldiseases,lsuspensioninotices,l
improvementlnotices,lprosecutionslleadingltolOSHIconviction,lsafetylauditiresults,Isafetyl
climatelindexisurveys,lworkisafelbehaviourallobservations,lsafetylmanagementisystems,l
safetylawards,[thelinjurylratelandithelfatalitylratelperithousandiworkers.

0 <[ All industries are welcome. If participating organizations are from construction industry
or Branch / Small and Medium Enterprise (SMEs), they will automatically compete for the
Award in the "Construction Industry Category" or "Branch / SMEs Category".

e Categories of Award - Excellence Award and Outstanding Award.

0 <[ Sub-award : Rookie Safety Performance Award
e OSH Enhancement Program Award
0 [ Thislawardlrecognisesithoselorganisationsiwithloutstandinglachievementslinldevelopingl

specialisedlOSHIenhancementlprogramsitolreducelsafetylandlhealthirisks,landithatlarel
effectivelinlpromotinglsafety,lhealthlandlproductivity.lEntrantsimustidemonstrateltheir]
managementicommitment,lthelstrategylforlprogramidevelopmentlandlencouragementlofl
stafflparticipation.]Theylmustlalsolprovidelevidencelofltheleffectivenessloflprogramiand!l
howlitlhelpsitolsolvelthelparticularlOSHIrisklorlproblem. 3.%
0 e[ "OSHIEnhancementlProgram™lrefersitolsuchlprogramloritechnologylasitheldevelopmentl
oflispecializedirisklassessmentlprogram,ltheladoptionlofliemergencylresponselplans,ithel
launchinglofiworkisafelbehaviourallprogram,landithelimprovementlofisafetylandlhealthl
conditionslofiworkplaceletc.,lalllofiwhichleffectivelylenhancelOSHIwithinithelorganisation.

0 <[ Categories of Award - Gold, Silver, Bronze and Merit Awards.

I o[ Sub-award : OSH Innovation Award
a OSH Promotion Award

01 0 el Thislawardirecognisesithoselorganisationsiwithlbrilliantliresultslinlorganisinglpromotionall
activitiesltolimprovelitsioccupationallsafetylandihealthistandard.lAlllthel participatingl OSHI
promotionallactivitiesishouldibelheldlalyearibeforelthelawardlannouncement.lEntrants]
mustidemonstratelthelobjectivelanditargetlofithelactivities,iconceptionlandiarrangementlofi
thelactivity,Ipreparationiworklandldistributionlofiresources,lassessmentimethodsitoldefnel
itsleffectivenesslandithelactualleffectivenessiofiactivities.

0 I el"Occupationalisafetylandlhealthlpromotionallactivity''meansithelpromotionallactivity!l
designedlandlorganisedlbylorganisationsiwithithelaimltolraiselthelOSHIawarenesslofl
employeesi(asiwelllasithelpublic)landlimprovelthelsafetylculturelofithelworkplace.lThel
formaticanlbelcompetition,iseminar,ifuniday,irovinglexhibitionlandivisit,letc.

0 0 el Categories of Award - Gold, Silver, Bronze and Merit Awards.
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e Occupational Rehabilitation Award

1 0 el Thislawardlrecognisesithoselorganisationslaimingltolreduceloccupationallaccidentslandl
diseaseslbylprovidinglalcomprehensiveloccupationallrehabilitationlprogramitolthelinjured!
employeesiforlalbetterlandispeedierirecoverylanditolfacilitateltheirlsafelandlearlylreturn-to-
work.]

01 I el Alcomprehensiveloccupationalirehabilitationlprogramiincludesithelimplementationlof]
"PreventionlFirst"lPolicylasiwelllaslthelaccidentlpreventivelmeasures,]provisionlofltimelyl
treatmentlandirehabilitationlservices,ljoblanalysis,Iphysicallcapabilitylassessment,lworkl
hardening,iworkitriallarrangement,letc.[tolthelinjuredlemployees.IThelprogramialsolprovides!
supportitolinjuredlemployeesitoldealiwithitheirlneedslduringlthelreturn-to-worklprocess.

0 0 el Categories of Award - Gold, Silver, Bronze and Merit Awards.

@ 0sH Report Award

0 I elThislawardlrecognisesithoselorganisationsiwithlexcellencelinithelpresentationloflOSHI
performancelandicommunityldevelopmentlinformationlinlOSHIreports,lannuallreports,]
sustainabilitylreportslandlenvironmental,lsocial,landlgovermativelreportsl (ESGIreport)lorl
otheritypesiofireportsithatlhavelpublishedltimely,laccurate,linformativelandiwell-presentedl
OSHireportsiorisustainabilitylreportsiforitheirlshareholders,Istakeholdersiandiemployees,l
aslwelllasiforlothersiwholmaylhavelanlinterestlinitheirlOSHIperformancelandicommunityl
developmentlactivities.

1 0 el"OSHireporting"lislusedltoldescribelreportinglaboutlOSHIperformancelandicommunityl
development.lltlencompassesithelvariouslwayslinlwhichlorganisationsimeasure,ldisclose,l
andlacceptlaccountabilityltoltheirlstakeholdersiforithelcontinuouslimprovementlofitheirl
organisationallOSHIperformance,landitheirlachievementslinifcommunityldevelopment.

0 le] Categories of Award — Gold, Silver, Bronze and Merit Awards.

0 Work Safe Behaviour Award

el Thislawardlrecognisesithoselorganisationsiwithlexcellencelinlpracticinglworklsafel
behaviourlprogramlinitheirlworkplaceslaslalcontinuouslimprovementleffortitolenhancel
thelsafetylawarenesslofitheirlstafflandistrengthenitheirlsafetylattitude.l Thelorganisations]
arelsubsequentlylbenefitedlfromlreductionloflhumanlerroriandlimprovementlinisafetyl
performance.lEntrantsimustidemonstratelhowltheylcanlimplementithelworklsafelbehaviourl
programisystematicallylthroughliplanning,lorganisation,ltargetisetting,lobservation,l
correctivelactionlandlreview.

I I el Categories of Award - Gold, Silver, Bronze and Merit Awards.

0 0 eJSub-award : "Pointing and Calling Best Practices Award"



@ Safety Culture Award

1 0 elThislawardlirecognisesithoselorganisationslandlicontractorsithatladoptisafetylculturel
approachiwithlintegrationlofisomelkeylelementsiofl"VisionlZero"[tolenhanceltheirlsafetyl
management.ISafetylculturelisianienvironmentiwherelalllemployeesifeellresponsiblelforl
safety,lpursuelsafetylobjectivesidaily,landlgol*beyondithelcallltolduty*ltolidentifylandl
interveneltolcorrectlhazardouslconditionslandlat-risklbehaviours.lInladdition,lconductingl
"*SafetylClimatellndexISurvey"'Iregularlylcanlhelplorganisationsiunderstandiandicomparelthel
currentllevellofisafetylculturelwithinlanlorganisation,landltakelcorrespondinglimprovementl
actions.

I 0 e[ Categories of Award — Gold, Silver, Bronze and Merit Awards.

01 I eISub-award : "Safety Climate Index Survey Best Practices Award"

@ Best Practice Award for Prevention of Heatstroke at Work

[ Thislawardlrecognisesithoselorganisationsithatlhaveldemonstratediexcellencelimplementingl
effectivelheatlstrokelpreventioniplanslinithelworkplace,lenhancinglemployees'isafetyl
awarenesslandipromotingloccupationalisafetylandlhealthlinlhotiworkinglenvironments.[

0 <[ All industries are welcome. If participating organizations are from construction industry
or Branch / Small and Medium Enterprise (SMEs), they will automatically compete for the
Award in the "Construction Industry Category" or "Branch / SMEs Category".

I [ el Categories of Award — Gold, Silver, Bronze and Merit Awards.

<[ Tolmarklthel25thlanniversarylofithel Awards,[thislcategorylrecognisesiorganisationsithatl
havelactivelylparticipatedlinithel""HongIKonglOccupationallSafetylandiHealthlAwards"loverl
thelyearslandlhavelconsistentlylachievedloutstandinglresults..Organisationslparticipatinglinl
thislyear’siAwardslwilllbelautomaticallylenteredlintolcompetitioniforithislaward.l
I 0 el Categories of Award - 20 Plus, 15 Plus and 10 Plus Awards.

Additional Scores

Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1) Islalsmalllandimediumlenterprise,landlitsiparenticompanylorlitsiaffliatedicompanyi(iflapplicable)larel
eligiblelforlSMEs((i.e.lanylmanufacturinglbusinessesiwhichlemploylfewerlthanl100IpersonsliniHongl
Kong;lorlanylnonmanufacturinglbusinessesiwhichlemploylfewerlthani50lpersonsliniHonglKong)

2)II ThelparticipatinglsitelorlprojectlhaslengagediStarlEnterprisesiunderithel OSHIStarlEnterprisel
SafetylAccreditationiSchemesltolcarryloutiworks,lincludingltruss-outiscaffoldingl(Details:Ihttps://
bit.ly/4knbPhr),JRMAAIworksl(Details:Ihttps://bit.ly/ArwmulY)landiconfnedispacel(Details:lhttps://
bit.ly/4aC2bUW);lorlthel participatinglorganizationlitselflhaslalreadylbeenlaccreditedlaslalStarl
Enterpriselbeforelthelenrolmentlideadline.[Thislevidencelmustibeldemonstratedlinithelreport.
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3)II Signedithel*Joyful@HealthylWorkplacelCharter [ (Enrolmentlform:Ihttps://bit.ly/3S2wFJ1)IANDI
"MentallHealth!WorkplacelCharterI(Enrolmentiform:ihttps://bit.ly/4AxqVizm)

NI Implementeditheluselofisteplplatforms,lhop-uplplatformsiorimobilelworkinglplatformsiwithl
safetylspecificationsiforlwork-at-heightloriwork-above-ground.ISteplplatformsiandlhop-upl
platformsimusticomplyliwithlENI131-7lorlequivalentistandards,lensuringitheylhavelpassedisafety!
testslincludinglanti-tip-overltesting.. Theselmeasuresimustlbeldemonstratedlinithelreportland!
duringlon-sitelassessment.l(Enhancedilight-dutylworkinglplatformisponsorshiplischemelforiSMEs]
enrolmentiform:inhttp://bit.ly/oshcELP3).

Onlylapplicableltolcategories of Construction Industry under Safety Management System Award,

Safety Performance Award, Best Practice Award for Prevention of Heatstroke at Work:

5)I1 Implementedlandlwidelyladoptedltheluselofltoolllanyardsiforiwork-at-heightloriwork-above-
grounditolpreventlhandltoolslorlotherlmaterialsifromlfalling.I Thelspecificationsloflisuchl
equipmentimusticomplylwithlrelevantisafetylstandardslandibeldemonstratedlinithelreportliandl
duringlon-sitelassessments.

6)I Implementedlpreventivelmeasureslagainstlinfectiousldiseaselsuchlasimosquitolbreedingland!
denguelfeverliatithelconstructionlsite/project,landlevidencelshouldibelshownlinlreportiand!
duringlthelsitelvisit.

7)II Promoteslitheluselofltelescopiclscaffolditowersithaticomplylwithlrelevantisafetylstandardiforl
worklabovelgroundlatithelconstructionlsite/projectl(evidencelshouldibelshownlinlreportiandl
duringlsitelvisit).

OnlylapplicableltolcategoriesloflOSH Report Award:

8)Il DisclosesithelOHSlinformationlofithelsuppliersiselectedibylthelorganisationlinithelsubmittedIOSHI
reporti(suchlasithelsupplier'siOHSImanagementisystem,[OHSIperformanceldata,lsafetylinspectionl
results,Jlandlauditiresultslofithelsupplier'silOHSIperformance)ltol promotel OHSImanagementlinl
thelsupplylchain,lenhanceltheloverallisafetylstandardsiofithelindustry,landlensurelalignmentl
betweenlthelorganisationlandlitsisupplierslinitermsloflOHS.I

ging Criteria and Forms for Supporting Informa

1. Safety Management System Award

Applicants are requested to make a concise submission of the overall strategy on developing,

implementing and maintaining an effective safety management system. The brief report should not

be more than 5 A4 pages (excluding photos and appendices). Each file should be less than 10MB.

Supporting information, such as statistics or audiovisual materials, may accompany the submission

to facilitate the assessment. Late submission will not be accepted. The focus of the report should be

on the following four main areas:

I.I Describelthelmanagementileadershiplandicommittmentionithelsafetylmanagementisystem.

II.I. Demonstratelthelsafetylmanagementimodelithatlislusinglanditheladoptionlofispeciallproceduresl
orlmethodsitolenhancelimplementation.
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lll.I Describelhowltolarrangelemployeelinvolvementlandicommunicationlwhenlimplementinglthel
safetylmanagementisystem.

IV.I Elaborateltheleffectivenessioflthelsafetylmanagementisystem,lisuchlaslprovidinglstatisticsitol
provelthelcontinuouslimprovementlinlOSHIperformance.

0 el Sub-award : 5S Good Housekeeping Best Practices Award
I RecognisesithoselorganisationsithatlhaveloutstandinglachievementslinlOSHIthroughl
thelimplementationlofithelmanagementiconceptlofl"5S".lItlislpromotediforigood!
housekeepinglpracticelinlworkplaces,Iwhichlincludesifivelcomplementarylprincipleslof]
"Organisation',l""Neatness",["'Cleanliness" "' Standisation'landl*Discipline*.l*'5S5" lisl al
practicallylmanagementitooliforigoodlhousekeepingl practiceliniworkplaces.lItinotlonlyl
helpsienterpriseltolimplementlalgoodlhousekeepinglplanitolsystematicallylbuildlalclean,]
tidylandlorganisediworkinglenvironmentliniwhichlemployeesicanlworklcontentedlyl
accordingltolthelstandardisediworkinglprocedureslandistoragelofitoolsiandimaterials,lbutl
alsolhelpsltolavoidlorimitigatellossesiresultingifromiworkplaceldisorganisationlandlinjuries.

1 Entrantsimustldemonstratelhowitheylcanlimplementithel5SIGoodIHousekeepinglprograml
systematicallylthroughipolicylguidelines,lprovisionloflresources,lorganisationallstructurel
andlemployeelparticipation,iplanning,lpromotionlandleffectivenessietc.

(OSHCIGoodIHousekeepinglThematiclWebpage:lhttps:/bit.ly/2VyrPTH)

el Sub-award : Safety Morning Briefing Best Practices Award under "Construction Industry
Category"

I Thel"SafelWorkinglCycle'lestablishedlbylthelOccupationallSafetylandlHealthlCouncill
(OSHC)Ihaslbeeniwidelyladoptedlinlvariousiconstructionlsiteslinirecentlyears.[Thel''Safetyl
MorningiBriefngl"lisithelFrstisteplinlimplementingldailylSafelWorkingICycle™.

I Thislawardlrecognisesithoselorganisationsiwithlexcellencelinipromotinglandl
implementingl*'SafetylMorninglBriefing"ltoldeliverlimportantisafetylmessageltolthel
workerslbeforelworklsolasitolenhanceltheirlsafetylawarenessiforithelhigh-risklactivities]
andithelspecifclsafetylcontrollmeasures.

I Entrantsimustidemonstratelhowltheylcanlimplementl*'SafetylMorninglBriefng'ltoldeliverl
specifclsafetylmessages,lincluding:

0 0 0 1.0Sitelmanagementlipersonnell(includinglprojectimanagersiorisitelagent)lexplainithel
sitelworkslarrangementlandlkeylsitelworkslitolbelconducted,lthelspecificlOSHIrisksl
andispecifclsafetylcontrollmeasures,ireviewlsafetylperformancelofipreviousiworkingl
day,landlrecentlaccidentsl(includinglaccidentlcases]oflthelsimilariworksiprocedures]
happenedlatiothericonstructionlsites,letc.)linlthel*'SafetylMorningiBriefng".

0 0 0 2.Sitelmanagementipersonnellshouldispecifcallylexplainitolworkerslhigh-risklactivities,[
suchlaslthelriskloflliftingloperation,lelectricallworks,lworklatlheightlandifallingl
objects,letc.

0 0 0 3. Inladditionitolverballexplanationlinithel*Safety!lMorninglBriefng",Jentrantsicanlalsol
uselvisuallmaterialsitolenhancelthelpresentation,Isuchlasinewslcut,lphotos,lvideos,!
posters,isafetylleafetslandlpublications.
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0 0 0 4.l Sitelmanagementlpersonnellandiforemenishouldileadiworkersitoldolmorninglexercises!
andlinspectitheirlpersonallprotectivelequipment.
Sitelmanagementlpersonnellandlforemenicanlenrolllinl*'SafelWorkinglCycle"I*landl** OSHI
LeadershiplandiCommunicationiSkillsiforiSitelSupervisionl(Constructionlindustry)"'I*Icourses]
organisedlbylOSHClinlorderltoldeliverithel'*SafetylMorninglBriefng"‘leffectively.
*IRemarks:

D0
Bl

https://bit.ly/3QAazk0 https://bit.ly/3ynrc5x

Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1.0 Islalsmalllandimediumlenterprise,landlitslparenticompanylorlitsiaffiliatedicompanyl (iflapplicable)lareleligiblel
forlSMEsI(i.e.lanylmanufacturinglbusinessesiwhichlemploylfewerlthanl100l personslinilHongIKong;lorlanylnon-
manufacturinglbusinessesiwhichlemploylfewerlthani50lpersonsliniHonglKong)

2.l ThelparticipatinglsitelorlprojectlhaslengagediStarlEnterprisesiunderithel OSHIStarlEnterpriselSafetyl Accreditationl
Schemesltolcarryloutiworks,lincludingltruss-outliscaffoldingl(Details:lhttps://bit.ly/AknbPhr),IRMAAlworks] (Details:l
https://bit.ly/4ArwmulY)landlconfinedlspacel (Details:lhttps://bit.ly/4aC2bUW);lorlthel participatinglorganization!
itselflhaslalreadylbeenlaccreditedlaslalStarlEnterpriselbeforelthelenrolmentideadline.lThislevidencelmustibel
demonstratedlinithelreport.

1Signedithel"Joyful@HealthylWorkplacelCharter"[(Enrolmentiform:Ihttps://bit.ly/3S2wFJ1)lorl""MentallHealthl

WorkplacelCharter"[(Enrolmentiform:lhttps://bit.ly/4xqVizm)

Implementeditheluselofisteplplatforms,lhop-uplplatformsiorimobilelworkinglplatformsiwithlsafetylspecifcations!

3.

=1

4.1

=1

forlwork-at-heightloriwork-above-ground.ISteplplatformsiandlhop-uplplatformsimusticomplylwithlENI131-70orl
equivalentistandards,lensuringltheylhavelpassedisafetyltestslincludinglanti-tip-overltesting.I Theselmeasuresi mustl
beldemonstratedlinlthelreportlandiduringlon-sitelassessment.l(Enhancedilight-dutylworkinglplatformisponsorshipl
schemelforiSMEslenrolmentiform:Ihttp://bit.ly/oshcELP3)!

Onlylapplicableltolcategories of Construction Industry under Safety Management System Award, Safety Performance

Award, Best Practice Award for Prevention of Heatstroke at Work:

5.00 Implementedlandlwidelyladopteditheluseloflitoolllanyardsiforiwork-at-heightloriwork-above-grounditolprevent!
handltoolslorlotherimaterialsifromifalling.IThelspecifcationslofisuchlequipmentimusticomplylwithlrelevantisafety!
standardslandibeldemonstratedlinithelreportlandlduringlon-sitelassessments.

6.00 Implementedlpreventivelmeasuresiagainstlinfectiousldiseaselsuchlasimosquitolbreedinglandldenguelfeverlatithel
constructionisite/project,landlevidencelshouldlbelshownlinlreportlandiduringlthelsitelvisit.

7.00 Promotesitheluselofitelescopiciscaffolditowersithaticomplylwithirelevantisafetylstandardiforlworklabovelgroundiat!
thelconstructionisite/projecti(evidencelshouldlbelshownlinlreportiandlduringlsitelvisit).



Pleaselticklonelorimorelboxesiforleachlelementlofithelsafetylmanagementisystem.lAlllattachmentsishouldlbel
properlylcataloguedlinithelsubmission.

1) Safety Policy
Q! Therelislalsafetylpolicy.

Q! Thelpolicylindicates!theltoplmanagement’sicommitmentltolrecognisinglOSHIaslanl
integrallpartlofiitsibusinessiperformancelandltolimprovinglOSHiperformance.

Q! Thelcompanylprovidesiadequatelandlappropriatelresourcesitolimplementithelpolicy.
Q! Thelsafetylpolicylisireviewediregularlylandimade’knownitolalllemployees.
(Attach a copy of your organisation's latest safety policy. Explain how adequate resources are made

available to implement the policy. Describe how the policy is reviewed regularly and made known to
all employees.)

© © 0 0 0 0 0 0 000000 000000000000 0000000000000 000000000000 000000000000000000 o

2) Safety Organisation
Q Therelislalsafetylorganisation.
Q Clearlallocationlofiresponsibilitiesiforisafetylandihealth.

Q Alllmanagers,isupervisorsiandisafetylofficers/personnellhavelclearlyldefinedisafetyl
responsibilitieslandlarelheldlaccountablelforithel OSHIoflemployeeslinlareasiunder]
theirlcontrol.

(Attach a copy of your organisation's safety organisation chart and provide detailed descriptions of
safety responsibilities and the accountability of various categories of personnel, etc.)

3) Safety Training
(&) Managers' Safety Training
Ql Alllmanagersiattendedisafety’managementicourseslini2025lorlearlier.

@l Somelmanagers](aroundl 1%loflthelmanagers)lattendedisafetymanagement!
courseslini2024lorlearlier.

QI Theleffectivenessiofithelsafetymanagementitraininglislevaluatediregularly.
(b) Supervisors’ Safety Training
Ql Alllsupervisorslattendedlsafetylsupervisoricourseslini2025lorlearlier.

Ql Somelsupervisorsl(aroundl 1%loflthelsupervisors)lattendedlsafetylsupervisorl
courseslini2025lorlearlier.

Q! Theleffectivenesslofithelsafetylsupervisoritraininglisievaluatediregularly.

(c) Workers’ Safety Training

Ql Alllworkerslattendedlbasiclgenerallsafetylcourseslandispecificlsafetylcourseslinl
2025lorlearlierlandlpossessivalidicertifcates.

Ql Somelworkersi(aroundl 1%loflthelworkers)lattendedlbasiclgenerallsafetyl
courseslini2025lorlearlierlandlpossessivalidicertifcates.
@l Somelworkersl(aroundl 1%l oflthelworkers) attendedispecificlsafetylcoursesl

relateditoltheirlworklactivitieslini2025lorlearlierlandlipossessivalidicertifcates.
Ql Theleffectivenessiofithelworkertraininglislevaluatediregularly.

(Attach details of the types of safety training provided for managers, supervisors and workers in
2023 - 2025. State the numbers and the percentage they represent for each group of employees
who have undergone which type of safety training. Describe how the effectiveness of the training
program is evaluated regularly.)
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4) In-house Safety Rules

Ql
al

al

Therelarelwrittenlsafetylrules.

Comprehensivelgenerallsafetylrulesiforiprotectivelclothing,lsafelaccesslandliegress,|
traffclandiplantimovement,letc.larelavailable.

Comprehensivelspecialisedlsafetylrules,isuchlaslwrittenimethodistatementsloripermits]
tolwork,letc.larelavailablelforispecifciworklactivities.

Thelin-houselsafetylruleslarelreviewedlregularlylandimadelknownltolalllemployees.l

Therelislalgoodlenforcementlisystemlinlplaceltolensurelthatlrelevantlin-houselsafetyl
ruleslarelcompliediwith.

(Provide a list of the general and specialised safety rules available and attach copies of some examples.
Explain how the safety rules are reviewed regularly and made known to relevant employees. Elaborate
on the penaltylincentive schemes, if any, to ensure compliance with the safety rules.)

© © 0 0 0 0 0 0 000000 000000000000 0000000000000 000000000000 000000000000000000 o

5) Program for Inspection of Hazardous Conditions

a
a

Therelislalprogramforlinspectionloflhazardousiconditions.
Alcomprehensivelinspectionlprogram,lwhichloutlinesithelobjectives,Ifrequency,l
inspectionlprocedures,ifollow-uplactionslandlpersonnellinvolved,lwasldevelopedlandl
implementedlini2025.
Supervisorsicarryloutisafetylinspectionsliofitheirlareasiofiresponsibilitieslatiregularlintervals.

Thelseniorimanagementiparticipatesiactivelylinisafetylinspectionsiandiregularly!
monitorsitheleffectivenessiofithelinspectionlprogram.

(Attach details of objectives, frequency, inspection procedures, follow-up actions and personnel
involved in the safety inspection program. Provide records of all types of the last three safety
inspections in 2025. Explain how the effectiveness of the inspection program is reviewed reqularly.)

© © 0 0 0 0 0 0 000000 000000000000 0000000000000 000000000000 000000000000000000 o

6) Personal Protection Program

a
a

Therelislalpersonallprotectionlprogram.

Alcomprehensivelpersonallprotectionlprogram,iwhichloutlinesithelprocedures]ofi
selection,Iprocurement,lissuing,lreplacementiandlinspectionloflpersonallprotectivel
equipmentiwaslimplementedini2025.

Suffcientlstockloficarefullylselectedlandlappropriatelpersonallprotectivelequipmentlis]
provided.
Theleffectivenessiofithelpersonallprotectionlprogramlisireviewedlregularlylandimadel
known(tolalllemployees.

(Attach details of the procedures of selection, procurement, issuing, replacement and inspection of
personal protective equipment. Provide a list of personal protective equipment available for different
jobs and attach some examples of the issuing and inspection records. Explain how the personal
protection program is reviewed regularly and made known to all employees.)



7) Accident/Incident Investigation

(&) Accident/Incident Reporting and Investigation

Q! Therelarelaccident/incidentireportinglandlinvestigationlprocedures.

Q! Comprehensivelprocedureslavailablelforlpromptireportinglandlrecordingloflalll
accidents/incidents.

Ql Comprehensivelproceduresiavailablelforleffectivelinvestigationlandifollow-upl
actionlforlalllaccidents/incidents,lensuringlthatithelcause(s)lis/ areldeterminedlandl
recommendationsiarelimplementeditolpreventialrecurrence.l

Ql Thelsafetylcommitteelregularlylreviewslthelresultsioflinvestigationireportsiandithel
actionsitakenlarelmadelknownitolemployees.

(Attach details of the procedures of accident/incident reporting, investigation and follow-up action.

Provide some examples of accident investigation reports. Explain how the safety committee regularly

reviews investigation reports and how actions taken are made known to employees.)

(b) Analysis of Accident/Incident Statistics and Trends

@l Accident/Incidentlstatisticslarelcompiled.
Q! Accident/Incidentistatisticslarelcompiledlandlanalysed.!

Ql Accident/Incidentlstatisticslarelusedieffectivelyltolidentify trendsiofilcommonicauses,!
andlthelneedslofithelsafetylprogram,landitolevaluateithelsafetylperformance.

Q! Thelseniorimanagementiregularlylreviewslaccident/incidentstatistics.[

(Attach details of all types of accident/ incident statistics in 2023 to 2025. Describe how accident/
incident statistics are used effectively to identify trends and the needs of safety programs, and how

those statistics are reviewed regularly by senior management.)

© © 0 0 0 0 0 0 000000 000000000000 0000000000000 000000000000 000000000000000000 o

8) Emergency Preparedness

Ql
al

Therelarelproceduresitoldealiwithlemergencies.
Potentiallemergencylsituationsihavelbeenlidentifiedlandlcomprehensivelresponsel
plansiarelavailable.
Alcomprehensivelprogramlofidrillsiandlexerciseslisiconductedlatlappropriatelintervalsl
tolfamiliariselemployeesiwithlhowltolreactlinlalllemergencies.
Thelemergencylplansiandithelprogramlofidrillsiandlexerciseslarel reviewedIregularlyl

andimadelknowntolalllemployees.

(Attach details of the emergency situations identified, the emergency plans/iprocedures developed,

and the program of drills and exercises conducted in 2025. Explain how the emergency plans and drill

programs are reviewed regularly and made known to all employees.)
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9)

Evaluation, Selection and Control of Sub-contractors

Q Therelarelproceduresiavailablelonithelselection,levaluationlandicontrollofisub-contractors.

Q Comprehensivelproceduresiarelavailablelonlthelselection,levaluationlandicontrollofisub-
contractors.

0 (i) Doeslsafetylperformancelfeaturelprominentlylinithelselectionlandlevaluationlofl

sub-contractors?llllYesl/INo*
0 (ii)] Arelthelsub-contractorsiadequatelylbriefedloniclearlyldefnedlsafetylobligations?lll
0 0 Yesl/INo*

(Attach details of the procedures related to the selection, evaluation and control of sub-contractors,
including their safety obligations. Explain how the contractors are briefed on their safety obligations.)

© © 0 0 0 0 0 0 000000 000000000000 0000000000000 000000000000 000000000000000000 o

10) Safety Committee

Q! Safetylcommitteeslarelformed.

Q! Theltermslofireference,lmembership,lfrequency,Ifollow-uplactions,Jlagendalandl
distributionloflmeetingIlminutesiofisafetylcommitteesiwerelclearlyldefinedland!
implementedlini2025.

Q! Safetylcommitteeslarelchairedibylseniorlmanagementlandlincludelrepresentativesl
fromleverylarealofiresponsibility.

Q! Safetylcommitteesimeetiregularly.iState/thelnumberlofimeetingslini20250(1000III).

Q! Safetylcommitteelmeetingslarelwell-conductedlandlsuggestionsiforlimprovements!
implementedleffciently.

(Attach details of the terms of reference, membership, frequency, follow-up actions, agenda and

distribution of the meeting minutes for all types of safety committee. Attach the minutes of the last
three Safety Committee meetings held in 2025.)

© © 0 0 0 0 0 0 000000 000000000000 0000000000000 000000000000 000000000000000000 o

11) Evaluation of Job-related Hazards (Risk Assessment)

Q! Therelarelevaluationlofljob-relatedlhazards.

Ql Alcomprehensivelrisklassessmentlprogram,lwhichloutlinesithelobjectives,Imethods,l
procedures,lfrequency,Ifollow-uplactionslandlcompetencyloflpersonnellinvolved,lwasl
developedlandlimplementedlini2025.

Q! Theldevelopmentlofiriskicontrollmeasures,Isuchlasisafelworkinglprocedures,Jmethodl
statementslandlpermit-to-workisystems,lislbased’onlthelresultsiofirisklassessment.

Q! Thelrisklassessmentslarelreviewedlorlupdatedlregularlylandimadelknownltolrelevantl
employees.

(Attach details of the objectives, methods, procedures, frequency, follow-up actions and competency
of personnel involved in the risk assessment program. Provide a list of jobs that have conducted
risk assessment and attach copies of some examples of risk assessment records. Explain how the risk
assessments are reviewed regularly and made known to relevant employees.)



12) Promotion of Safety and Health Awareness

al
al
al

ul

Safetylandilhealthlpromotionallactivitiesiwerelorganisedlini2025.
Statelthelnumberlofisafetylandihealthlpromotionallactivitiesiorganisedlini20250(ZIIIIII).

Safetylawardslorirecognitionlforigoodisafetylperformanceliniworkplaceslorlamong!
individualsiwerelconductedini2025.[
"GoodINeighbour"lactivities,Isuchlasisharingloflinformationlandlexpertise,landl
workinglwithl"intermediaries"Itolraiselawareness,lspreadlgoodlpracticeland!
disseminatelinformation,larelheldlatisectorlandl/loricommunityllevels.

(Attach details of the types and objectives of the safety and health promotional activities, including
"Good Neighbour" activities, if any, organised in 2025.)

© © 0 0 0 0 0 0 000000 000000000000 0000000000000 000000000000 000000000000000000 o

13) Program for Accident Control and Elimination of Hazards

(a) Process Safety Information and Hazard Analysis Program

Q! Processisafetylinformationlorlhazardlanalysislprogramlisiavailable.

Q! Comprehensivelsafetylinformationlconcerninglthelprocesslofimaterials/chemicals,]
technologylandlequipmentidesign,letc.lislavailable.l

Q! Alprocesslhazardlanalysislprogram,whichlidentifeslandlanalysesithelsignifcancel
oflpotentiallhazardslandlassistslinithel properlplanninglofiworklprocesses,Iwasl
developediandlimplementedlini2025.

Q! Comprehensiveloperatinglproceduresiandworklinstructions,lincludinglappropriatel
safetylprecautions,larelavailableltolcontrolithelprocesshazardslidentifedlandlforl
relevantloperatorsloripersonnelltolfollow.]

(Provide a list of safety information available for the process materials / chemicals, technology and
equipment design, etc. and attach copies of some examples. Attach details of the process hazard analysis
program that assists in the proper planning of work processes, and attach some examples of hazard
analysis records. Provide a list of operating procedures and work instructions available and attach copies
of some examples. Explain how relevant operators or personnel are made aware of those information.)

(b) Mechanical Integrity Program for Maintenance of Process Equipment and Instrumentation

Q! Therelislalmechanicallintegritylprogramiforimaintenanceloflprocessiequipmentland!
instrumentation.

Ql Alcomprehensivelmechanicallintegritylprogram,lincludinglthelidentificationl
andlcategorisationloflequipmentlandlinstrumentation,itestinglandlinspection]
frequency,ldocumentationlofitestinglandlinspectionlresults,ltraininglofl
maintenancelpersonnellandidocumentationlofimanufacturers’’recommendationsiasl
tolmeantimeltolfailurelforlequipmentlandlinstrumentation,letc.lislavailable.l

Q! Alllprocessliequipmentlandlinstrumentationlarelmaintainedlinlaccordancelwithlthel
mechanicallintegritylprogram.]

(Attach details of the procedures featured in the mechanical integrity program for maintenance of
process equipment and instrumentation. Provide copies of some examples of relevant records.)
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14) Program on Protection of Occupational Health
(a) Occupational Health Risk Assessment and Hygiene Monitoring
Q! Therelarelprogramsionloccupationallhealthlrisklassessmentlandlhygienelmonitoring.

Q! Alcomprehensiveloccupationallhealthlrisklassessmentlprogram,lwhichloutlinesithell
objectives,Imethods,Iprocedures,ifrequency,lfollow-uplactionsiandicompetencylofl
personnellinvolved,lwasldevelopedlandiimplementedlini2025.

Q! Theldevelopmentlofloccupationallhealthiriskicontrollmeasureslisibasedlonlthelhygienel
monitoringlresultsiofithelnoise,lvibration,lradiation,llighting,lventilation,lheat,]
extremeslofitemperature,pressureland’humidity,lairiquality’forichemicallandbiologicall
contaminants,letc.

Q0 Theleffectivenesslofitheloccupationallhealthlrisklassessmentslisireviewedlregularlyland!
madelknownltolrelevantlemployees.

(Attach details of the objectives, methods, procedures, frequency, follow-up actions and competency
of personnel involved in the occupational health risk assessment program. Provide a list of jobs that
have been subject to occupational health risk assessment and hygiene monitoring, and attach copies
of some examples of records. Explain how the occupational health risk assessments are reviewed
regularly and made known to relevant employees.)

. (b) Medical Surveillance
;% Ql Medicallsurveillancelisiconducted.

Q! Regularimedicallsurveillancelisiconductedforlanylworkerithatimightibelexposed!
tolcarcinogeniclsubstances,lasbestosloricompressedlair,letc.linlaccordancelwithithel
statutorylrequirements.[

Q! Inladditionltolthelstatutorylrequirementsiandlinlaccordancelwithlthelhealthlriskl
assessmentiresults,lregularimedicallsurveillancelisiconductedlforlanylworkerithatl
mightlbelexposedtolotherlsubstancesioriagentsithatimaylcauselserious,lirreversiblel
healthlproblems](e.g.Isilicosis,Ichromelulceration,lsystematicltoxicity,loccupationall
asthma,lsevereldermatitisiandicancer,letc.).

(Provide a list of jobs in which workers need to undergo medical surveillance and attach copies of
some examples of records.)
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2. Safety Performance Award

Applicants are requested to complete either the construction or non-construction section. All
attachments are to be properly catalogued in the submission. Each file should be less than 10MB.
Late submission will not be accepted.

I. Category of Award

O SafetylPerformancelAwardl(withi3lyearsirelevantirecord)
I Tolencouragelthelorganisationlforithelcontinuouslimprovementlofisafetylperformance,lthel
three-yearlgradinglratiolwouldlbelincreasedlannuallylasibelow:

0 I 20%lofltotallmarksl 30%lofltotallmarks! 50% lofltotallmarks

O RookielSafetylPerformancelAwardl(withlatlleastionelyearlandinotimorelthanitwolyearsirelevantirecord)
Tolencouragelthelorganisationlforithelcontinuouslimprovementlofisafetylperformance,lthelgradingl
ratiolwouldIbelincreasedlannuallylasibelowlifithelorganisationlhaditwolyears'loperatinglrecord.

0 I 1 40%lofltotallmarks 60% lofltotallmarks

Il. Category of Organisation
O ConstructionlIIIIIIIIDO Branchl/ISmalllandiMediumlEnterprisesI(SMES)IIIIIINIINITD  Allindustries

lll. Accident Statistics 3’%

A N N

1)] Numberlofireportableloccupationallinjuriesl

01 2)I Numberlofifatalities] I 0
I 3) Averagelnumberlofipersonslemployedl 0 0
0 4)0 Injurylratelperil,000lworkers] 0 0

0 5) Fatalitylratelperll,000iworkers

IV. Other Information

0 1) Numberlofireportableldangerouslioccurrencesl 0 0
1 2)I Numberlofinotifableloccupationalldiseasesl 0 I
1 3) Safetylauditsl(Constructionlandlalllindustries)i/l Yesl/INol  Yesl/INol Yesl/INo

0 [0 SafetylReviewsl(Branchl/ISMEs)*
0 4) Numberlofisafetylawards>
0 5) ProsecutionslleadingitolOSHIconvictionlbylthelLabouriDepartment] Yesl/INol Yesl/INol Yesl/INo

I 6) SuspensioninoticesiservedibylthelLabouriDepartmentl Yesl/INol  Yesl/INol Yesl/INo
1 7)) ImprovementinoticesiservedibylthelLabouriDepartment] Yesl/INol  Yesl/INol Yesl/INo
1 8) Safetyiclimatelsurveys*Il Yesl/INol  Yesl/INol Yesl/INo
I 9) SafetylManagementiSystem™*I Yesl/INol  Yesl/INol Yesl/INo
0 10)WorkiSafetylBehaviourallObservations*] Yesl/INol  Yesl/INol Yesl/INo
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1)

2)0

3)]

4]

5)]

6)]

7).

8)l

o)

0
0

1 Pleaselprovideldetailedlinformationlseparatelylandlsuchlinformationishouldlbelproperlylcataloguedlinithelsubmission.IForl

example:

-1 Safetylauditl/Ireviewlreportl(useltheltablelformatitollistloutithelsafetylauditl/Ireviewlscorelforleachlyear,thelsafetyl
managementlelementslassessedland’thelnameloflauditorl/Isafetylreviewloffcer)

1 Safetylawardlrecordl(useltheltablelformatitollistioutithelawardithatlhaslreceivediforieachlyearlandithelnameloflorganiser)

1 Safetylclimatelsurveyl(questionnairelsample,lsurveylresultlandianalysisireport)

1 Safety!managementisystemi(uselonelAdlpageltoldescribelthelsafetylmanagementimodellithatlislusinglandithelcoveragelofl
thelsafetylmanagementielements)

-1 Workilsafetylbehaviourallobservationsi(workisafetylbehaviouralichecklist,lobservationiresult’andlanalysisireport)

Definitions

Occupational injurieslarelinjuriesl(includinglthoselcausedlbylindustriallaccidents)larisinglfrom!l
worklaccidents,Iresultinglinldeathlorlincapacitylforlworkloflmorelthanlthreelconsecutivel
days,landlreportediunderithelEmployees'lCompensationlOrdinance.lSincellstlJanuary,11998,[
occupationallinjurieslandlindustriallaccidentslhavelbeenlrecordedlbyldatelofloccurrencelrather]
thanldateloflreportinglasiwaslithelcaselinlpreviousiyears.

Dangerous occurrencesireferitolreportableloccurrenceslasispecifedlinithelFirstiScheduleltolthel
OccupationallSafetylandiHealthiOrdinancel(Chapteri509).[Theselarelincidentsithaticanipotentiallyl
causelseriouslpersonallinjuriesioridamageltolplantsiandistructures.

Occupational diseaseslarelthelnotifiableloccupationalldiseasesicoveredlbylthelSchedulel2ltol
thelOccupationallSafetylandlHealthlOrdinancel(Chapteri509)landldiseasesicausedlbylaccidentall
inhalationlofinoxiouslgaslatithelworkplace.

Safety auditslarelarrangementsiforicollecting,lassessinglandlverifyinglinformationlonlthel
efficiency,leffectivenessliandireliabilityloflalsafetylmanagementisystemlandiconsideringl
improvementsitolthelsystem.

Safety reviewslarellarrangementsiforireviewingltheleffectivenessioflalsafetylmanagementisysteml
andiconsideringlimprovementsitoltheleffectivenesslofithelsystem.

Safety awardsimeanlthoseloccupationallsafetylandlhealthlawardslpresentedlbylthelLabourl
Department,lthelOccupationallSafetylandiHealthICouncil,lthelDevelopmentlBureau,lthelHongl
KonglHousinglAuthoritylandithel[HongIKonglConstructionlAssociation.

Safety climate index surveysimeanithoselsurveysithatlexaminelpeople’sivalues,lattitude,l
perception,lcompetencies,landlpatternsiofibehaviourithatldeterminelthelcommitmentito,landl
effectivenessioflhealthlandisafetylmanagement.

Work safety behavioural observationslarelmethodologyltolobservelandlmeasurelspecificallyl
thelcriticallworklsafetylbehaviourlanditoluselthelcollectedlinformationltolidentifylthelrelatedl
dangerousliworklbehaviour.ITheseldangerousibehavioursiwilllsubsequentlylbelanalyzedland!
evaluatedibylanlanonymous,iblamelesslandinon-punishablelmanner,landlinterventionsiwilllthenlbel
takenltolenhancelthelwantedisafetylbehaviourlandltolcorrectithelunwantedldangerousibehaviour.
Injury rate per 1,000 workers is calculated by:

0 Numberlofireportableloccupationallinjuriesl

. X(11,000
I Averagelnumberlofipersonsiemployedieachlyear

10)IFatality rate per 1,000 workers is calculated by:

0
0

0 Numberlofifatalities!]

. X111,000
I Averagelnumberlofipersonslemployedieachlyear

11)IAccident severity rate per 200,000 man-hours worked is calculated by:

0
0

0 Numberlofilostidaysidueltolinjuriesl

X11200,000
I Averagelnumberlofiman-hoursiworkedleachlyear



©6)

€

Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1.0 Islalsmalllandlmediumlenterprise,landlitslparenticompanylorlitslaffiliatedicompanyl(ifiapplicable)lareleligiblel
forlSMEsl(i.e.lanylmanufacturinglbusinesseslwhichlemploylfewerlthanl100l personslinlHonglKong;lorlanylnon-
manufacturinglbusinessiwhichlemployifewerlthanl50lpersonslinlHonglKong)

2.1 ThelparticipatinglsitelorlprojectlhaslengagediStarlEnterprisesiunderithelOSHIStarlEnterpriselSafetyl Accreditation!
Schemes{tolcarryloutlworks,lincludingltruss-outlscaffoldingl(Details:Ihttps:/bit.ly/4AknbPhr),[RMAAlworks (Details:[
https://bit.ly/ArwmulY)landIconfinedispacel(Details:lhttps://bit.ly/4aC2bUW);lorlthelparticipatinglorganization!
itselflhaslalreadylbeenlaccreditedlaslalStarlEnterpriselbeforelthelenrolmentideadline.lThislevidencelmustibel
demonstratedlinithelreport.

3.1 Signedithel"Joyful@HealthylWorkplacelCharter"[(Enrolmentiform:Ihttps://bit.ly/3S2wFJ1)lorl**MentallHealth!
WorkplacelCharter"I(Enrolmentiform:Ihttps://bit.ly/4xqVizm).

4.1 Implementeditheluseloflsteplplatforms,lhop-uplplatformsiorimobilelworkinglplatformsiwithlsafetylspecifcations]
forlwork-at-heightloriwork-above-ground.ISteplplatformslandlhop-uplplatformsimusticomplylwithIENI131-70orl
equivalentistandards,lensuringltheylhavelpassedisafetyltestslincludinglanti-tip-overltesting.l Theselmeasuresi mustl
beldemonstratedlinithelreportiandlduringlon-sitelassessment.l(Enhancedilight-dutylworkinglplatformisponsorshipl
schemelforlSMEslenrolmentiform:Ihttp://bit.ly/oshcELP3).

Onlylapplicableltolcategories of Construction Industry under Safety Management System Award, Safety Performance

Award, Best Practice Award for Prevention of Heatstroke at Work:

5.1 Implementedlandliwidelyladoptedltheluseloflitoolllanyardsiforiwork-at-heightloriwork-above-grounditolprevent!
handltoolslorlotherimaterialsifromifalling.IThelspecifcationslofisuchlequipmentimusticomplylwithlrelevantisafetyl
standardslandibeldemonstratedlinithelreportlandlduringlon-sitelassessments.

6.1 Implementedlpreventivelmeasuresiagainstlinfectiousldiseaselsuchlasimosquitolbreedinglandldenguelfeveriatithel
constructionisite/project,landlevidencelshouldlbelshownlinlreportlandiduringithelsitelvisit.

7.1 Promotesitheluselofitelescopiciscaffolditowersithaticomplylwithirelevantisafetylstandardiforiworklabovelgroundiat!
thelconstructionisite/projectl(evidencelshouldlbelshownlinlreportiandiduringlsitelvisit).

3. OSH Enhancement Program Award

Applicants are requested to make a concise submission of any completed OSH enhancement

program that has significantly improved the OSH standard in the workplace. The brief report

should be not more than 5 A4 pages (excluding photos and appendices). Each file should be less

than 10MB. Late submission will not be accepted. Supporting information, such as statistics or

audiovisual materials, may accompany the submission to facilitate the assessment. The focus of the

report should be on the following seven main areas:

I.I  Describelthelmethodsluseditolgainimanagementicommitmentlandiresources,Jandlhowitolorganiselor]
encouragelstaffiparticipation.

1.1 ElaboratelonitheloveralllstrategylforitheldevelopmentlandlimplementationlofithelOSHlenhancementl
programicited,landiwhetherladoptispecifclianalytical’techiquesiandimethodsiforidevelopment.

I1l.0 Demonstratelthelcreativitylandluniquenessiofithel programicitedlandlhowlitltargetsiatisolvingl
particularlOSHIriskslorlproblems.

IV.I ElaboratelonlthelpervasivenesslofithelOSHlenhancementlprogramicitedlandlhowltolmonitorithel
trendslandiresultslarisinglfromithelimplementationitolindicatellongitermisustainability.

V.I InvestigatelthelpotentialltolfurtherldeveloplthelOSHIlenhancementlprogramicitedlsolthatlit!canlbel
implementedlionlanlindustry-widelbasis.

VL1 Evaluatelthel effectivenessloflthel OSHIlenhancementlprogram,isuchllaslqualitativelandlquantitativel
resultsiachievedl(includinglaccidentlprevention,lproductivitylimprovement,costisavinglandisafetyl
awarenesslenhancement,letc.).

VIl.IEvidenceltoldemonstratelthatithelintellectuallpropertylrightsiarisinglfromithel OSHItechnologyirests!
withithelparticipatinglorganisation,suchlasithelpatentsiregistered,letc.
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<] Sub-award : OSH Innovative Award

I Thelawardlrecogniseslorganisationsithatlleveragelsmartitechnologies,isuchlaslGenerativel
Artificialllntelligencel(GenAl),ltolenhancel OSH,Ireducelrelatedisafetylandlhealthlrisks,l
improvelOSHIperformance,landlincreaselproductivity.lThelapplicationlmustlhavelbeenl
implementediwithinlthelorganisationloriworksitelwithinlthelthreelyearsibeforelthel
applicationldeadline.

0 Thelorganisationishouldidemonstratelthelcreativity,luniqueness,landloriginalitylofithel
project,landitolexplainlandlprovidelevidenceloflitsleffectiveness,lincludinglhowlsmartl
technologieslareluseditoladdressispecifclitypesioflOSHIriskslorlissues.

Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1.0 Islalsmalllandimediumienterprise,landlitslparenticompanylorlitsliaffiliatedicompanyl (iflapplicable)lareleligiblel
forlSMEsI(i.e.lanylmanufacturinglbusinessesiwhichlemploylfewerlthanl100l personslinilHonglKong;lorlanylnon-
manufacturinglbusinessiwhichlemploylfewerlthanl50lpersonslinilHongIKong)

2.l ThelparticipatinglsitelorlprojectlhaslengagediStarlEnterprisesiunderithelOSHIStarlEnterpriselSafetyl Accreditationl
Schemesltolcarryloutiworks,lincludingltruss-outliscaffoldingl(Details:lhttps://bit.ly/4AknbPhr),IRMAAlworks] (Details:l
https://bit.ly/ArwmulY)landlconfinedispacel(Details:lhttps://bit.ly/4aC2bUW);lorlthelparticipatinglorganization!
itselflhaslalreadylbeenlaccreditedlaslalStarlEnterpriselbeforelthelenrolmentideadline.lThislevidencelmustibel
demonstratedlinithelreport.

3.1 Signedlthel"Joyful@HealthylWorkplacelCharter* (Enrolmentiform:Ihttps://bit.ly/3EijmxB)lorl**MentallHealth!
WorkplacelCharter" (Enrolmentiform:ihttp://bit.ly/4187m2i)

4.1 Implementeditheluseloflsteplplatforms,]hop-uplplatformslorimobilelworkinglplatformsiwithlsafetylspecifcations!
forlwork-at-heightlorlwork-above-ground.iSteplplatformsiandlhop-uplplatformsimusticomplylwithlENI131-7lorl
equivalentlstandards,lensuringlitheylhavel passedisafetyltestslincludinglanti-tip-overltesting.[ Theselmeasuresimust]
beldemonstratedlinlthelreportlandiduringlon-sitelassessment.l(Enhancedilight-dutylworkinglplatformisponsorshipl
schemelforlSMEslenrolmentiform:Ihttp://bit.ly/oshcELP3).

4. OSH Promotion Award

Applicants should submit an activity report in no more than 5 A4 pages (excluding photos and
appendices). Related information and audiovisual materials may also be submitted for reference.
Each file should be less than 10MB. Late submission will not be accepted. The report to be
submitted should be focused on the following three aspects:

[.0 Thelreason,lobjectivelandlpredictionlofiresultlduringithelplanninglofithelactivity.

II.I Thelconceptionlandlarrangementlofithelactivity,Iforlexamplelthelselectionloflpromotionitopic,l
thelformloflpromotion,ltotallsupportliofimanagement,imethodloflencouraginglstaffl(asiwelllas]
thelpublic,liflapplicable)lparticipation,lworklperformancelofipreparationlandidistributionlof
resources,letc.

111.I0 Applyinglanilinnovativeltechnologyloricreativelmethodslonlpromotion.

IV.Il Thelmethodloflevaluationlanditheleffectivenesslofithelactivity,lsuchlasithelnumberlofiparticipantsl
andltheirlcomments,ParticipationRateletc.

Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1.0 Islalsmalllandimediumlenterprise,landlitslparenticompanylorlitsliaffiliatedicompanyl (iflapplicable)lareleligiblel
forlSMEsI(i.e.lanylmanufacturinglbusinessesiwhichlemploylfewerlthanl100l personslinlHonglKong;lorlanylnon-
manufacturinglbusinessesiwhichlemploylfewerlthani50lpersonsliniHongIlKong)

2.[l ThelparticipatinglsitelorlprojectlhaslengagediStarlEnterprisesiunderithelOSHIStarlEnterpriselSafetyl Accreditationl
Schemesltolcarryloutiworks,lincludingltruss-outliscaffoldingl(Details:lhttps://bit.ly/4AknbPhr),IRMAAlworks] (Details:l
https://bit.ly/ArwwmulY)landlconfinedlspacel(Details:lhttps://bit.ly/4aC2bUW);lorlthelparticipatinglorganization!
itselflhaslalreadylbeenlaccreditedlaslalStarlEnterpriselbeforelthelenrolmentideadline.lThislevidencelmustibel
demonstratedlinithelreport.
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3.0 Signedithel"Joyful@HealthylWorkplacelCharter"I(Enrolmentiform:Ihttps://bit.ly/3S2wFJ1)lorl**MentallHealthl
WorkplacelCharter"[(Enrolmentiform:lhttps:/bit.ly/4xqVizm).[

4.1 ImplementedItheluseloflsteplplatforms,lhop-uplplatformsiorimobilelworkinglplatformsiwithisafetylspecifcations!
forlwork-at-heightlorlwork-above-ground.iSteplplatformsiandlhop-uplplatformsimusticomplylwith]ENI131-7lorl
equivalentistandards,lensuringitheylhavelpassedisafetyltestslincludinglanti-tip-overltesting.l Theselmeasuresimust]
beldemonstratedlinlthelreportlandlduringlon-sitelassessment.l(Enhancedilight-dutylworkinglplatformisponsorship!
schemelforiSMEslenrolmentiform:ihttp://bit.ly/oshcELP3).

5. Occupational Rehabilitation Award

Applicants are requested to submit a report to explain the elements, implementation methods and
effectiveness of their occupational rehabilitation programs. The report should not be more than 5
A4 pages (excluding photos and appendices). Each file should be less than 10MB. Late submission
will not be accepted. The focus of the report should be on the following aspects of the occupational
rehabilitation program:

I.I  Injurylpreventionlandinurturelsupportivelculturelforireturn-to-work

I [l PreventionlApproachi-IOccupationallrehabilitationlprogramlincludesithelimplementationl
oflaccidentipreventivelmeasuresiandlthelimplementationloflmeasuresitolpreventlisimilarl
accidentltolbelhappenedlagainlinithelfuture.

0 D=0 Nurturel/lEnhancelthelsupportivelculturelforireturn-to-worklinlworkplacel(includinglithel
commitmentifromitoplmanagement).

II.l Coveragelandiqualitylofitheloccupationallrehabilitationlprogram

I I« Provideltimelyltreatmentlandirehabilitationlservicesltolinjuredlemployees.

1 [l Conductlassessmentsiforlinjurediemployeeslinlorderltolestablishithelreturn-to-workitargetl
(includeljoblanalysis,iphysicallicapabilitylevaluation,iworklhardening,iworkitrial letc.)*

1 [l Providelsupporti(administrative,Jlemotional,letc.)Itolinjurediemployees,le.g.lappointicasel
managerltolfollow-uplthelsituationlofleachlinjuredlemployeelandlassistthimiorlheritolachievel
thelreturn-to-workitargeti(includinglithelfollow-uplandisupportiafterireturn-to-work).

I D=0 Implementiarrangementsiforifacilitatinglthelreturn-to-workloflinjuredlemployees,lincludingl
innovativelmeasures.

. Effectivenessiofitheloccupationallrehabilitationlprogram
1 [l Establishlindicatorsitolevaluateltheleffectivenessiofithelprogram,le.g.lraiselawarenessliofl
return-to-worklprogram,lOSHIandlinjurylprevention,ipercentagelofisuccessfullreturn-to-work,l
averagelnumberlofisicklleaveldaysloflinjurediemployees,letc.
lel Effectivenessiofithelprogrami(Applicantsiarelrequesteditolsubmitithelnumberloflinjured!
employeesithatlparticipatedithelprogramlandithelevaluationistatistics).

*11.0 Joblanalysisl-Ifocuslonlobjectivelandisystematiclmethodsltolassessitheljoblrequirement,lincludinglithel
involvedlbodilylmovement,iposture,iratelofiworklandimovementlofiloads,letc.

1 2.0 Physicallcapabilityl-lassessithelworkinglcapabilityllevellofithelinjurediemployeelinlirelationltoltheljobl
requirement,lsolasitolevaluatelhisipotentialltolreturnitoiwork.

1 3.0 WorklIhardeningl-Imainlyltolstrengthenlthelphysicallcapabilitylandlrelievelthelmentalldefciencylofithel
injurediperson.

1 4.0 Workitriall-larrangelthelinjurediemployeeltoltakelupllightldutiesiduringlithelrecoverylprocessisolasitol
facilitatelthemlinladaptingltolithelworklenvironmentluponZfulllrecovery.
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Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1.0 Islalsmalllandimediumlenterprise,landlitslparenticompanylorlitsiaffiliatedicompanyl (iflapplicable)lareleligiblel
forlSMEsl(i.e.lanylmanufacturinglbusinesseslwhichlemploylfewerlthanl100l personslinlHonglKong;lorlanylnon-
manufacturinglbusinessesiwhichlemploylfewerlthani50lpersonslinilHonglKong)

2.1 ThelparticipatinglsitelorlprojectlhaslengagediStarlEnterprisesiunderithelOSHIStarlEnterpriselSafetyl Accreditationl
Schemesltolcarryloutiworks,lincludingltruss-outliscaffoldingl(Details:lhttps://bit.ly/4AknbPhr),IRMAAlworks] (Details:l
https://bit.ly/ArwmulY)landlconfinedlspacel(Details:lhttps://bit.ly/4aC2bUW);lorlthelparticipatinglorganization!
itselflhaslalreadylbeenlaccreditedlaslalStarlEnterpriselbeforelthelenrolmentideadline.lThislevidencelmustibel
demonstratedlinithelreport.

1Signedithel"Joyful@HealthylWorkplacelCharter"[ (Enrolmentiform:Ihttps://bit.ly/3S2wFJ1)lorl""MentallHealth!
WorkplacelCharter"l(Enrolmentiform:Ihttps://bit.ly/4AxqVizm).[

[ Implementedltheluselofisteplplatforms,lhop-uplplatformsiorimobilelworkinglplatformsiwithlsafetylspecifcations]
forlwork-at-heightlorlwork-above-ground.liSteplplatformsiandlhop-uplplatformsimusticomplylwithlENI131-7lorl
equivalentlstandards,lensuringltheylhavel passedlsafetyltestslincludinglanti-tip-overltesting.[ Theselmeasureslmust]
beldemonstratedlinithelreportiandlduringlon-sitelassessment.l(Enhancedilight-dutylworkinglplatformisponsorshipl
schemelforiSMEslenrolmentiform:Ihttp://bit.ly/oshcELP3).

3.

=1

4.

=

6. OSH Report Award

For the "OSH Report Award", applicants are requested to submit the soft copy of published OSH
reports or sustainability reports for the 2025 financial year. Please hand in Chinese and English
Version (if any), while the Chinese Version shall prevail.

Participating organisations must complete the additional form, clearly indicating the relevant page
numbers and section ranges of their reports. If necessary, a brief description may be attached to
specify the exact paragraphs or wording cited. Assessment will be conducted strictly based on the
page numbers and section ranges specified by the participating organisations in this form. Any
sections not listed will not be taken into consideration. Content under the same category may be cited
from more than one section. Late submissions or incomplete additional forms will not be accepted.

The following eight areas will be regarded as particularly important in assessing an organisation’s

annual report or sustainability reports for this award:

1.0 Doedlitlincludelrelevantlinformationlaboutithelorganisation’sloveralllOSHIistrategies,Isignifcantl
OSHIiriskslandlimpacts,lrelatedlOSHIperformances,lassociatedichallengeslandiopportunities?

II.LI DoeslitlencouragelemployeesitolparticipatelinlOSHIvoluntarylservice,landlicollaboratelwithl
communitylgroupsitolorganiselsafelandlhealthylcommunitylactivities;landldoeslitisharel OSHI
expertiselandlinformationiwithinlanlorganisation’sirespectivelsectorloriwithinithelcommunity?

lIl.Doedlitlidentifylitsistakeholdersi(e.g.Ishareholders,Icustomers,isuppliers,icontractors,Jemployees,l
thellocallcommunitylandiregulatorylauthorities,letc.)landlexplainlhowlitlhaslrespondeditoltheirl
reasonablelexpectationslandlinterests?

IV.I DoesllitldeveloplotherlistandalonelreportsitolpresentlOSHIinformationlandicommunityl
developmentidatalinigreateridetaillbesidesithelannuallreport,isolthatireadersicanllearniaboutl
whatlthelorganisationldoeslandiwhy,landlhowiwelllitlisidoinglit?

V.I Doedlitlprovidelalbalancedlandlreasonableloverviewlthatlicoversibothlpositivelcontributionlandl
negativelsituation,landlidentifylappropriatelproactivelandireactivelperformancelindicators;landl
doedlitloffericumulative,lyear-by-yearidatalthaticanlbelanalyzeditolcomparelitsiperformanceland!
identifyltrends?

VI.I Doeslitlpresenticurrentlinformationlinlaltimelylmannerlandlinlalformlthatlislunderstandable,l
easilylaccessiblelandiusefuliforistakeholders?
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Vil.[Doeslitlcomplylwithlrelevantireportinglguidelinesiandlindicatelwell-grounded,Ilsoundlandl
reliableldatalthaticanibelexaminedlasipartioflanlexternallassurancelprocess?

Vill.DoeslitlsolicitifeedbacklfromIstakeholderslandlireadersi(e.g.ldoeslthelreporticontainl
questionnaireslioridoesithelorganisationlarrangelpubliciforumsiorirounditables,letc.)lonlthel
qualityloflitsireportlandlperformance;landihavelmechanismsibeenidevelopeditolrespondlitolthel
feedbacklwhenlitlislreceived,lwithlalviewlforicontinuouslimprovement?

Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1.0 Islalsmalllandimediumienterprise,landlitslparenticompanylorlitsiaffiliatedicompanyl (iflapplicable)lareleligiblel
forlSMEsI(i.e.lanylmanufacturinglbusinessesiwhichlemploylfewerlthanl100l personslinlHonglKong;lorlanylnon-
manufacturinglbusinessesiwhichlemploylfewerlthani50lpersonslinilHonglKong)

2.l ThelparticipatinglsitelorlprojectlhaslengagediStarlEnterprisesiunderithelOSHIStarlEnterpriselSafetyl Accreditationl
Schemesltolcarryloutiworks,lincludingltruss-outlscaffoldingl(Details:lhttps://bit.ly/4AknbPhr),IRMAAlworks] (Details:l
https://bit.ly/ArwmulY)landlconfinedispacel(Details:lhttps://bit.ly/4aC2bUW);lorlthelparticipatinglorganization!
itselflhaslalreadylbeenlaccreditedlaslalStarlEnterpriselbeforelthelenrolmentideadline.lThislevidencelmustibel
demonstratedlinithelreport.

1Signedithel"Joyful@HealthylWorkplacelCharter"[ (Enrolmentiform:Ihttps://bit.ly/3S2wFJ1)lorl""MentallHealth!
WorkplacelCharter"[(Enrolmentiform:lhttps://bit.ly/4xqVizm).

3.

=1

4.0

=1

Implementeditheluselofisteplplatforms,ihop-uplplatformsiorimobilelworkinglplatformsiwithlsafetylspecifcations!
forlwork-at-heightloriwork-above-ground.ISteplplatformsiandlhop-uplplatformsimusticomplylwithIENI131-70orl
equivalentlstandards,lensuringlitheylhavel passedisafetyltestslincludinglanti-tip-overltesting.l Theselmeasuresimust]
beldemonstratedlinithelreportiandiduringlon-sitelassessment.l(Enhancedllight-dutylworkinglplatformisponsorshipl
schemelforiSMEslenrolmentiform:Ihttp://bit.ly/oshcELP3).

5.00 DiscloseslthelOHSIinformationloflithelsuppliersiselectedlbylthelorganisationlinlthelsubmitted]OSHIreportl(suchl
asithelsupplier'slOHSImanagementlsystem,/OHSIperformanceldata,lsafetylinspectionlresults,;andlauditiresultslofl
thelsupplier'slOHSIperformance)ltolpromotel OHSImanagementlinlthelsupplylchain,lenhanceltheloveralllsafety!
standardslofithelindustry,landlensurelalignmentibetweenlthelorganisationlandlitslsupplierslinitermsloflOHS.[

7. Work Safe Behaviour Award

Applicants are requested to make a concise submission of how they practice work safe behaviour

program systematically in their workplace. The brief report should not be more than 5 A4 pages

(excluding photos and appendices). Each file should be less than 10MB. Late submission will not be

accepted. Supporting information, such as job safety analysis report, observation checklist, control chart,

etc. may accompany the submission to facilitate the assessment. The focus of the report should be on:

1.0 Identifylcriticallbehaviourl-lincludinglworklprocessianalysis,irisklassessmentlandlireferenceltol
accidentlreport;

II.I Supportlandicommunicationl-lincludinglbriefnglsessionltolencouragelparticipationlofistaffiandl
contractors;

[Il.0 Targetisettinglandltrainingl-lincludinglestablishmentlofiworkinglgroup,ltrainingloflobserversiand!l
settinglthelbaseline;

IV.I Safelbehaviourlobservationl-lincludingidevelopmentlofliobservationlichecklist,lobservationl
programlandlbehaviourlanalysis;

V.I CorrectivelActionl-lincludinglenhanceltraining,lintroductionloflawardlischeme,Imodifcationlofl
worklprocess;land

VI.IReviewlandlfeedbacki-lincludinglmonitorlpercentagelofiworkisafel behaviour,levaluationlofl
performanceleffectiveness,lregularireview.
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Sub-award : Pointing and Calling Best Practices Award

[IRecognisesithoselorganisationsiwithlexcellencelinlpracticinglpointinglandlcallinglprogramlin{
theirlworkplaceslhighlrisklactivitieslaslalcontinuouslimprovementileffortitolensurelemployeesl
fullylunderstandinglofiltheirlworklinstructionslandistrengtheningltheirlsafetylawareness,linl
orderitolreducinglhumanlerrors.l

[IEntrantsimustldemonstratelhowltheylcanlimplementlthelpointinglandlcallinglsystematicallyl
throughlplanningl(identifylcriticalltask(s)),/promotionicommitment,lpromotionlmethodl
(employeelparticipation),limplementationlandleffectivenessletc.

(OSHCIPointinglandICallinglThematiclWebpage:lhttps://bit.ly/31LCiPs)l

Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1.0 Islalsmalllandimediumienterprise,landlitslparenticompanylorlitsliaffiliatedicompanyl (iflapplicable)lareleligiblel
forlSMEsI(i.e.lanylmanufacturinglbusinessesiwhichlemploylfewerlthanl100l personslinlHonglKong;lorlanylnon-
manufacturinglbusinessesiwhichlemploylfewerlthani50lpersonslinilHonglKong)

2.1 ThelparticipatinglsitelorlprojectlhaslengagediStarlEnterprisesiunderithel OSHIStarlEnterpriselSafetyl Accreditationl
Schemesltolcarryloutiworks,lincludingltruss-outliscaffoldingl(Details:lhttps://bit.ly/4AknbPhr),IRMAAlworks] (Details:l
https://bit.ly/ArwmulY)landliconfinedispacel(Details:lhttps://bit.ly/4aC2bUW);lorlthelparticipatinglorganization!
itselflhaslalreadylbeenlaccreditedlaslalStarlEnterpriselbeforelthelenrolmentideadline.lThislevidencelmustibel
demonstratedlinithelreport.

3.0 Signedithel"Joyful@HealthylWorkplacelCharter"l(Enrolmentlform:Ihttps://bit.ly/3S2wFJ1)]lorl"MentallHealthl
WorkplacelCharter"[(Enrolmentiform:lhttps://bit.ly/4xqVizm).

4.11 Implementedithelusel ofisteplplatforms,lhop-uplplatformslorimobilelworkinglplatformsiwithlsafetylspecifcations!
° forlwork-at-heightloriwork-above-ground.ISteplplatformslandlhop-uplplatformsimusticomplylwithIENI131-70orl

; % equivalentistandards,lensuringltheylhavelpassedisafetyltestslincludinglanti-tip-overltesting.l Theselmeasuresi mustl

beldemonstratedlinithelreportiandlduringlon-sitelassessment.l(Enhancedilight-dutylworkinglplatformisponsorshipl

schemelforlSMEslenrolmentiform:Ihttp://bit.ly/oshcELP3).

8. Safety Culture Award

Applicants are requested to make a concise submission of how they practice safety culture program
systematically in their workplace. The brief report should not be more than 5 A4 pages (excluding
photos and appendices). Each file should be less than 10MB. Late submission will not be accepted.

The focus of the report should be on organisation’s:

I.l InformedICulture

I Il Providelemployeesiwithitheltraining,linformationlandlguidelinesiforiworkisafetylandl
resourcesltolachievelcorporatelsafetylandihealth

1 [l Sharelperceptionslandlbeliefsloflpeople

1[I Safetylleadershiplinljobldecisionlandlempowermentiforljoblbetterment

1 [l Establishiclearligoalsiforisafetylandlhealth;Iplaniconcretelactivitiesitolreachlithelgoalsiand!
establishiperformancelfguresitolverifyltheleffectivenesslofimeasures

II.I ReportinglCulture

1 [l Communicatelbetweenllevelsiandidifferentifunctionsionlaccident/incidentlireporting,l
investigation,irecordinglandlfollow-up

1 eI Showlencouragementlandisupportitolthoselwholreportihazards,incidentslandlerrors

I Il Showlencouragementiandisupportitoithoselwholreportinearimisses

I Il Hazardicommunicationlandiupwardicommunicationlofljoblsafetylinformation
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.0 LearningICulture

I [0 Traininglandllessonsllearnedionlaccidentsl/lincidentl/lat-risklbehavioursl/inearimissesiregularlyl
reviewslandlstatisticsl

I [l Partnershipslandibenchmarkinglofiotherlorganisations

0 [0 Studylandlanalysislofisuccessiandifailurelcasesitolensureicontinuouslimprovement

1 Il Providelsystematicltraininglforlemployees,Iformulateltraininglneedlanalysisiandlplans,landl
supportlemployeesiforifurtherldevelopmentisolasitolensurelemployeesiarelcompetentiforl
theirldutieslandiresponsibilities

IV.I RisklAwarelandIPlanninglCulture

I Il Arrangementslionirisklassessmentlandisafetyldesigniprioritolexposureltolhazards

0 [l Safetylplanidevelopment

0 [l Safetyldesignimethodology

I eI Ensurelthelnewlfacilities,]machines,lequipmentiandiworkplaceldesignicomplylwithirelevantl
safetylstandards

[ JustlandiCaringlCulture

] Carelforithelwelfarelofithelworkforce

lel Encourageloflemployeesiparticipationlonlsafetylandihealthl

leI Nolblamelanditherelislanienvironmentlofitrust

lel Regardisafetylandlhealthlaslanlimportantielementlinithelcompany,landidemonstratel 3
appreciation(tolthelemployeesiforlactivelparticipationlinisafetylmatters 3 %

|:||:||:1|:|<

0 D=l Sub-award : Safety Climate Index Survey Best Practices Award
I Recognisesithoselorganisationsiwithlexcellencelinlpromotelandlimplementl* SafetylClimatel
IndexiSurvey''Itolevaluatelthelcurrentllevellofisafetylculturelwithinlthelorganizationlandl
takelrelevantlimprovementiactions.

I ThelSafetylClimatellndexlincludeslisevenlicontributinglifactors,lincludinglorganization’sl
concernlonlOccupationallSafetylandlHealthl,Ilwhetherlithelseniorlmanagementiorl
workmateslinithelorganizationicarelaboutlisafetylandlhealth,Jandlhowitheylevaluateltheirl
riskitakinglbehaviorlandiperceptionlofiworkirisk,letc.

I OrganizationsicanlcompareltheirlSafetylClimatellndexlatldifferentlperiods,Isolasitolseelif]
therelislanylimprovementlandlachieveltheleffectloficontinuallimprovement.

I EntrantsicanluselthelpracticallsoftwareldevelopedibylithelOccupationallSafetylandiHealthl
CouncilltolconductithelSafetylClimatellindexISurvey.l(ThelsoftwarelsupportiWindowsI20000
SP4,1XPISP2,Vista,l7,18.1,1100versionIPCI)

I Entrantsimustidemonstratelhowltheylcanlimplementlthel*'SafetylClimatellndexISurvey"]
systematicallylthroughlpromotionloflcommitment,lpreparationlofisurvey,ldeveloping!l
surveylmethod,Ipromotionlprogrammel(employeelparticipation),.howltolannouncel
surveylresultlandlachievelcontinuallimprovementlbylimplementinglfollowluplactions,l
effectivenessioflprogramme,letc.

Additionallscoresiwilllbelgivenlifithelapplicanticompany:

1.00 Islalsmalllandimediumienterprise,landlitslparenticompanylorlitsiaffiliatedicompanyl (iflapplicable)lareleligiblel
forlSMEsl(i.e.lanylmanufacturinglbusinessesiwhichlemploylfewerlthanl100l personslinlHonglKong;lorlanylnon-
manufacturinglbusinessesiwhichlemploylfewerlthani50lpersonsliniHonglKong)
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Eligibility

Openitolalllcompanies,lorganisations,lindividualldivisions,lsitesiorlprojectsioflindustriall
undertakinglorlnon-industriallundertakinglwhichlarelregisteredlunderlthelBusinessiRegistrationl
Ordinancel(Chapteri310)loriCompaniesiOrdinancel (Chapteri622)landlhavelbeenloperatinglinl
HonglKonglforlatlleastlonelyearlprioritolthelclosingldateloflientry.

I Openitolallligovernmentldepartmentsiandlpubliclorganisations.

Thelscopeloflalllentries,[belitirelateditolmanufacturing,lconstruction,imaintenancelorideliverylofi
service,ImustibelwithinlthelterritoryloflHonglKong.

Entrantsimustlpossessialvalidicertifcateloflincorporationloribusinessiregistrationicertifcatel(except!l
governmentidepartmentsiandipubliclorganisations).

[ Individuallsiteloflcompanieslislalsoleligibleltolparticipatelinithelawardischemelprovided!itl

satisFeslthelfollowinglcriteria:[l

-1 ThelconstructionisitelisllocatedlinlHongIKong.

-1 Thelconstructionlprojectishouldllastiforlatlleastl7lmonthslexcludinglthelDefectslLiabilityl
Period.IThelsitelshouldlcommencelworklbeforel1lAprill2026landlschedulelforicompletion]
afterl31IO0ctoberi2026.

Nolseriouslaccidentlorifatallaccidentl(includinglreceivedlthelsuspensioninoticelfromithelLabourl
Department)lhaslhappenedlinithatlorganisationl/iworkplacelinithel12Imonthslprecedinglithel

enrolmentlideadline.

Entrylwilllautomaticallylbeldisqualifiedliflalseriouslaccidentlorifatallaccidentlhaslhappened!
inlthatlorganisationl/iworkplacelanyltimelbeforelthelannouncementloflassessmentiresults,lorl

receivedithelsuspensioninoticelfromithelLabourliDepartment.

Iflalseriouslincidentlhaslhappenedlinlanylconstructionlsitel/Iprojectliunderithelparticipating!l
companylorl/landiseriouslylaffectsipubliciconfdencelandiperception,ithelpanelireservesithelrightl

tolwithholdlanylorlalllawardslandlitsientrylmayiriskidisqualifcation.

Inlorderltolfosterlexperiencelsharinglbetweenlindustries,Ishortlistedlentriesiwhichlhavelpassed]
thelon-sitelassessmentlshouldlisendirepresentative(s)itolshareltheirlexperiencelandibestipractices]
atlthelHonglKonglOccupationallSafetyl&HealthlAwardiForum*I(exceptithelOSHIReportlAward).]
Thoselwhichlfailltolcomplylmaylbeldisqualifed.
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lel Thelorganisationicouldlapplylthelapplicationlbylprovidinglalcomprehensiveloccupationall
rehabilitationlprogramiwhichlislforlinternalluse,lorlforlotherlorganisationsi(likelinsurancel

company,letc)l(OnlylforlOccupationallRehabilitationlAward).

Safety Performance Award

All Industries and Construction :

lel Openltolalllcompanies,lorganisations,lindividualldivisions,lsitesloriprojectsioflindustriall
undertakinglorlnon-industriallundertakinglincludinglsubsidiarieslorlindividualldivisions,lwhichl
arelregisterediunderithelBusinessiRegistrationlOrdinancel(Chapteri310)loriCompaniesiOrdinancel
(Chapteri622)landlhavelbeenloperatinglinlHonglKongiforlalminimumlIofithreelyearsli.e.[2023,]
2024landi2025.

lel Entrantsimustipossesslalvalidicertifcateloflincorporationloribusinessiregistrationicertifcatel(exceptl

governmentldepartmentsiandlpubliclorganisations).
lel Openltolalllgovernmentidepartmentsiandlpubliclorganisations.

el Thelorganisationlwhichlapplyl*'RookielSafetylPerformancel Award"Imustlhaveltheloperating!

recordlwithlatlleastlonelyearlandlinotimorelthanitwolyears.

U
leI Thelscopelofialllentries,lbelitirelateditolmanufacturing,iconstruction,maintenancelorideliverylofi %%

service,ImustibelwithinithelterritorylofilHonglKong.

l=I Nolseriouslaccidentlorifatallaccidentl(includinglreceivedlithelsuspensioninoticelfromithelLabourl
Department)lhaslhappenedlinithatlorganisationl/iworkplacelinithell12imonthslandlprecedinglithel

enrolmentldeadline.

lel Entrylwilllautomaticallylbeldisqualifiedliflalseriouslaccidentlorifatallaccidentlhaslhappened!
inlthatlorganisationl/iworkplacelanyltimelbeforelthelannouncementloflassessmentiresults,lorl

receivedithelsuspensioninoticelfromithelLabouriDepartment.

le[ Iflalseriouslincidentlhaslhappenedlinlanylconstructionisitel/lprojectiunderithelparticipating!l
companylorl/landiseriouslylaffectsipubliciconfdencelandlperception,ithelpanelireservesithelrightl

tolwithholdlanylorlalllawardslandlitslentrylmaylriskidisqualifcation.

Branch / Small and Medium Enterprises (SMEs) :

lel OpenltolalliBranchl/ISmalllandiMediumIEnterprisesl(SMEs),lindividualldivisions,lsitesloriprojectsliofi
industriallundertakinglorinon-industriallundertakinglincludinglsubsidiarieslorlindividualldivisions,!
whichlarelregisteredlunderithelBusinessiRegistrationlOrdinancel(Chapterl310)loriCompaniesl
Ordinancel(Chapterl622)landlhavelbeenloperatinglinilHonglKonglforlalminimumiofithreelyearsl
prioritol2025.1Entrantsimustlpossessialvalidicertifcateloflincorporationloribusinessiregistrationl
certifcate,lgovernmentidepartmentsiandlpubliclorganisationslarelwelcomeltoljoin.lOpenltolalll

governmentldepartmentiandlpubliciorganisations.
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0 FulFlllthelGovernmentloflHonglKonglSpeciallAdministrativelRegionl(thelHKSAR)‘sldeFnitionlofl

“SmalllandlMediumlEnterprisesl(SMEs)",Ithatlis,Janylmanufacturinglbusinessesiwhichlemployl
fewerlthanl100IpersonsliniHonglKong;lorlanylnon-manufacturinglbusinessesiwhichlemploylfewerl

thani500IpersonslinilHongIKong.

"Business"lrefersitolanylformlofitrade,icommerce,lcraftsmanship,lprofessional,icallingloriotherl
activitylcarriedlonlforlthelpurposelofigain,lbutishalllnotlincludelanylclublexceptlalclubliwithinithel

meaninglofithelBusinessiRegistrationlOrdinancelwhichlprovidesiserviceslforithelpurposelofigain.

"Numberlofipersonsiemployed"lincludelindividuallproprietors,ipartnersiandishareholderslactivelyl
engagedlinithelworkloflithelcompany;landisalariedlemployeesiofithelcompany,lincludingifull-timel

orlpart-timelsalariedlpersonnelldirectlylpaidibylthelcompany,ibothipermanentlanditemporary.

Thelorganisationlwhichlapplyl"RookielSafetylPerformancel Award' Imustlhaveltheloperatingl

recordlwithlatlleastlonelyearlandinotimorelthanitwolyears.

Thelscopeloflalllentries,Ibelitirelatedltolmanufacturing,lconstruction,maintenancelorldeliverylofi

service,ImustibelwithinlthelterritorylofiHonglKong.

Nolseriouslaccidentlorlfatallaccidentl(includinglreceivedithelsuspensioninoticelfromithelLabourl
Department)lhaslhappenedlinithatlorganisationl/iworkplacelinithel12Imonthslandlprecedingithel

enrolmentldeadline.

Entrylwilllautomaticallylbeldisqualifiedliflalseriouslaccidentlorifatallaccidentlhaslhappened!
inlthatlorganisationl/iworkplacelanyltimelbeforelthelannouncementloflassessmentiresults,lorl

receivedithelsuspensioninoticelfromithelLabouriDepartment.
Iflalseriouslincidentlhaslhappenedlinlanylconstructionlsitel/lprojectiunderithelparticipatingl
companylorl/landiseriouslylaffectsipubliciconfdencelandiperception,ithelpanelireservesithelrightl

tolwithholdlanylorlalllawardslandlitslentrylmayiriskidisqualifcation.



(1)1 Applicantslarelrequesteditolsubmitiformsiforlprovidinglsupportinglinformationlandlalbriefl
reportlininolmorelthani5lpagesi(excludinglphotosiandiappendices).lSupportinglinformationlsuchl
aslphotographs,istatisticsiorlaudiovisuallmaterialsimaylaccompanylthelsubmissionitolfacilitatel

thelassessment,leachlFflelshouldibellessithani10MB.ILatelsubmissionlwillinotlbelaccepted.

(2)I Forlthel" OSHIReportlAward" Jlapplicantslarelrequesteditolsubmitithelsoftlcopylofipublished] OSHI
reports,Jannuallreports,isustainabilitylreportsiandienvironmental,lsocial,Jlandigovermativelreportsl
(ESGIreport)loriotheritypesiofireportsi(eitherlone)lforithel2025financiallyear.lPleaselhandlinl
ChineselandlEnglishiVersionI(iflany),]whilelthelChineselversionlshalllprevail.lLatelsubmissionIwilll

notlbelaccepted.

(3)I Uponlreceiptiofithelapplications,ltheljudginglpanellwilllconductlipreliminarylscreeninglandiselect]
entrantsiforlithelnextiroundlassessment..Underlnormallcircumstances,ishortlisted!constructionl
sitesl/Iprojectsiwilllbelvisitedlbylthelpanel.l Thelvisitiwilllincludelaltourloflon-sitelfacilitieslandl
interviewslwithlkeylrepresentativeslofithelorganisationlincludingltoplmanagement,/department]
headslandlgenerallstaff.I Thelshortlistedlorganisationsishouldlprovidelassistance,lwhichlincludel

butinotllimiteditolthelprovisionlofithelnecessarylpermits,iforithelassessmentivisit.

(4)1 AwardslwilllbelpresentedlionlylwhereltheljudginglpanellisisatisFedlthatlithelentrant'sisafetylandl

healthlstandardlisicommendable.lThelpanellreservesithelrightitolwithholdlanylorlalllawards.l

(5)I Theljudginglpanelireservesithelrightinotitolacceptianylsubmissionlthatldoesinotireachlthel

standardisetibyltheljudginglpanellandisuchlentrantiwouldinotireceivelthelcertifcate.
(6)I Thelorganiserlreservesithelrightitolmakelanylchangesitolthelruleslandlalllotherlarrangementsl
withoutlpriorinotice.lAllldecisionsimadelbylthelorganiserlarelfnallandibinding.

(7)1 AlllwinnersiwilllbelexpectedltolworkIwithithelOccupationallSafetylandlHealthICouncillinlOSHI
promotionlandlpublicationltolensurelwidelrecognitionlofltheirlperformancelandltolhelplmakel

thelbeneftsiofitheirlachievementlavailablelindustry-wide.
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Important Dates

16 July 2026 (Thursday) Deadline for enrolment, submission of report and
supporting information

Mid-August 2026 Announcement of finalists on OSHC website
24 August to 18 September 2026  Site visit to shortlisted entries

4™ Quarter in 2026 "The 25" Hong Kong Occupational Safety and Health
Award" Forum and Award Presentation Ceremony

Online Enrolment

Pleaselsubmitithelenrolmentlandireportl(eitherlinlEnglishlorlChinese)linlaccordanceltoltheljudging!
criterialinlnolmorelthani5lpages,liniwhichiphotosiarelexcluded.ISupportinglinformationlsuchl
asldocuments,statisticlorlaudiovisuallmaterialsicanlbelincorporatedlinithelreportisubmissionltol
facilitatelthelassessment.lIflthelsizeloflsupportinglinformationlisitoolbig,litlislsuggesteditoluploaditol
thelcloudlandlembedithellinklinithelreport.lEachireportishouldlbelnotlexceedl10IMBIinlsize.

Online Enrolment Report Submission
https://sms.oshc.hk/osha26/ https://sms.oshc.hk/osha26/request.aspx

Enquiries
WhatsAppl:1973814174l(Textlreplylonly)
Emaill:losha2026@oshc.org.hk
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OccurATIONAL SAFETY & HEALTH COuNnciL

28 1)
19/F, China United Centre, 28 Marble Road,
North Point, Hong Kong
Tel : 2739 9377
Fax : 2739 9779
Email : oshc@oshc.org.hk
Hotline : 2739 9000

Website : www.oshc.org.hk
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