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Mental Health Workplace Charter

BUAFIE#TTR % "FEF 8 Shall We Talk, HIEHERREBNARHBEEI("5t
gl.)r BEE "HLVE @HK, SrEIMNMREET X & MEINA REEH 2R
o RIEENETRAZRRESMENEE - It (FREERBSHOE) (HWE)
RETEIN—E7 -

The Government is implementing a mental health promotion and public education
initiative known as "Shall We Talk". This initiative aims to sustain the efforts of the
Joyful@HK Campaign and enhance public understanding of mental health, with a
view to building a mental health-friendly society in the long run. This Mental Health
Workplace Charter ("the Charter") is part of the initiative.

WeEsS

Charter Statement

FBAFIE R 755 16 2) — DI RIRIRAZ SH) LIFIRIR - 4

“We value and pledge to promote a mental health-friendly
workplace environment.”

(B ERRISAE) &2
"Mental Health Workplace
Charter" sample

FE(NT) AU - IE 12EBEPSERIEEHERNTINER - LUEN "EiE
REERE. 3 "BHRFRASSURIE. (Va1 - BEREBEREREE - Mtk
RBTIMRTEHERT 2 - BAME o

Organisations signing the Charter may choose to attain either of the two titles, namely
a "Mental Health-Friendly Organisation" or a "Mental Health-Friendly Supreme
Organisation", by completing a designated number of action items from a list of 12
options. These organisations have the right to display their recognition titles on their
letterheads, websites and organisation publications for two years.

EHRRRESHE E#TEEEFE (RE=E1E) BEISREL = E{TEIER
Mental Health-Friendly Organisation To complete at least THREE action items under Objective | of the List of
Action ltems (see pages 3-5)

RHERR =S S #HTHERBE (RE=2AR) BRI RISTREDI=EITHER
Mental Health-Friendly Supreme To complete at least THREE action items each under Objectives | and Il
Organisation of the List of Action Items (see pages 3-5)

BNt () BiE A » BG0ENE 2116 5697 ([ESL4A ) 8 3106 5711 (12584 ) » 8§ EEBZE mentalhealthcharter@oshc.org.hk ©
Should you have any enquiries on the Charter, please feel free to contact us at 2116 5697 (Mr. CHAN) or 3106 5711 (Mr. YEUNG), or by email
(mentalhealthcharter@oshc.org.hk).



£Z D ZE I8 Enrolment Form

AIEEZAZ2MEREERZER(AE=2/\H) M :

Please submit the completed enrolment form and declaration (i.e. pages 2-8) to:
BELZEZEERR

Occupational Safety and Health Council

EES Email: mentalhealthcharter@oshc.org.hk

it - FBA AR EIE 28 5RFEEAHD 194
Address: 19/F, China United Centre, 28 Marble Road, North Point, Hong Kong

WM (FIE) BEMERH - BOOEIE 2116 5697 (BRITA ) 53106 5711 (#5584 ) » SNEEE
mentalhealthcharter@oshc.org.hk

Should you have any enquiries on the Charter, please feel free to contact us at 2116 5697 (Mr. CHAN) or
3106 5711 (Mr. YEUNG), or by email (mentalhealthcharter@oshc.org.hk).

HEaE (30 -

Name of Organisation (English) :

HEaE (0

Name of Organisation (Chinese) :

ARG

Website of Organisation :

Mgt

Address of Organisation :

REEAE (BIE2H R FRH)

Total Number of Employees (including full-time and part-time staff) : A persons
B S Fhe o (#8F1100%) :
Employee Age Distribution (Total 100%) : 30 B%LLF Below 30 : % 30-395% 30-39 : %

40-49 %% 40-49 : % 50-59 5% 50-59 : % 608 Ll E 60 or above : %

[ A#&4& A/ Our organisation is a small and medium enterprise*

EEFHE
Year(s) of Operation : F year(s)
YN ] &+t WMs.
Name of Contact Person : (] %4
R8s A BT -
Post Title of Contact Person :
FEA&NERE : B8E :
Tel. Number of Contact Person : Fax Number :
FiE NEHEL -
Email of Contact Person :
= =] 45 ~ = e
WEBTANEE "0 @EETN, HanE"? DLE]
Will the organisation sign the Charter of the "Joyful@HealthyWorkplace" Programme’ N
at the same time? E iy
L& Yes [J&No [J E%% Signed "0 @ BB TR B

- . - . "Joyful@Healthy Workplace" website

* /N EEIREA D002 B THSGER AR MIBA /508 8 THIFFELEE AR ©
A manufacturing enterprise which employs fewer than 100 persons; or a non-manufacturing enterprise which employs fewer than 50
persons is regarded as a small and medium enterprise.

| FEABBALEE S IREBERXEER WRRE) &1 0 AEES = E1THEE » R ARERE © BAUTE RIETHIEE -
S#1555 8% www joyfulhealthyworkplace.hk ©
Jointly organised by the Department of Health, the Labour Department and the Occupational Safety and Health Council (OSHC),
this programme covers three action areas, namely healthy eating, physical activity and mental health. For details, please visit
www.joyfulhealthyworkplace.hk.



1% : GREEERBANML v 57)
Industry: (Please put a ¥ in the appropriate box)
[ BE - MERAE L] HEiERAE
Agriculture, forestry and fishing Mining and quarrying
- [ @&
Manufacturing Construction
[ BN~ MRREEYEE [ EHOBS - HBRTER
Electricity, gas and waste management Import / export, wholesale and retail trades
[ &% &  BEURBERE O ERERRHE
Transportation, storage, postal and courier services Accommodation and food services
[ & REE [ @R {RR
Information and communications Financing and insurance
O thiE O S%REMRHE
Real estate Professional and business services
L] ARITHL K& R E AR [ BURRE R REBF
Public administration, and social and personal services Government Bureaux and Departments
[ Eft :
Other:

(et i@RBIBNE) TEEBEE

Mental Health Workplace Charter - List of Action ltems

IEREBREEDFHERERENIFRE  TBE12ERZEPEAEEHENT
FIEE - Bt ERSHEROVERR - ATEREREHEENEANTIERER ; #
EEREIEHIEE » SBIREY - Wi AR BTN RIS HEERE | UAD
BAFENBENESRIEER RSN IERER -

Our organisation pledges to promote a mental health-friendly work environment. We
will complete a designated number of action items from a list of 12 options to promote
mental well-being at the workplace. This includes building a respectful and positive work
environment; promoting active listening and communication, encouraging help-seeking,
and facilitating early identification and timely treatment of mental distress; as well as
creating an inclusive and friendly work environment for colleagues with mental distress.

(FEEERBANL v iR)

(Please put a ¥ in the appropriate box)

EN L ey

Our organisation would like to join as:

[ #ERAEHE(EERITRED =@ETEER )

a Mental Health-Friendly Organisation (to complete at least THREE action items under Objective I)

[ EifERASESUHE(EER I RISTERED =ETENIER)
a Mental Health-Friendly Supreme Organisation (to complete at least THREE action items each under
Objectives | and Il)



ERSHERMERER - N EREEREREENEENIFRER - #EBERENEE & SR
KB - MitiBh K Rt BN R s A B s B (AE H £ )\(EIER)

To promote mental well-being at the workplace, which includes building a respectful and positive
work environment, promoting active listening and communication, encouraging help-seeking, and
facilitating early identification and timely treatment of mental distress (A-H, eight items)

& IER B+
Tick Item Actlon Example

BRI

Objective I

] BREETRNARNREREN | BIARRERLZBMETHEVUEE
TaieE #HAY EE) Organise corporate family fun days, and festival celebrations
Organise corporate family gathernes | sasgmiil/|\l « 3% AN MRHRERE ) BEEE
that facilitate exchange, as well as FE 2T E)
enjoyable and interesting activities el
Organise interest groups, voluntary activities (e.g. visits to
residential care homes for the elderly), sport activities and
other recreation activities
] B SRINGERE / T1ELh / JEENLIMNAEE ﬁ#JFﬁEﬁIEEM BNE:E - BENEESN ~ BRI -
TEIENERBRENEIES SRR RIEZRIEIE / T el /58
Organise talks/workshops/activities Arrange talks/workshops/activities regarding positive thinking,
to strengthen the positive mind and stress management, resilience building, listening, giving
mutual respect of staff during work feedback and conflict resolution
[] C HEVBRIETRRRAVE R REE RAETERMAERE (flaERBAMINE ) A9k
Promote exchange of information on Raise awareness on common mental health issues such as
mental health anxiety and depression
] D REEEBEHERXIERBNE | <BHEUR - S ABNEE 7B
=N SREIE KGN Arrange for a hotline, counsellors and employee assistance
Encourage help-seeking by providing programmes
information on mental health support
services
] E SBUE RRAETR AR AVGEEE B B E PRI E A S ERAEEE EITIRAREY
Organise talks on mental health Arrange for speakers W|th expert knowledge or personal
experience to conduct in-depth discussions
[] F mETREE - FMMBBER | BHREE T2MERET R KRB BRI
ER -~ RUHPAESERRIEENRE | FiE
REBESHURBEARILIS Organise or arrange for staff to attend training courses on
Offer tra|n|ng to staff to equip them mental health and communication skills
;Vr'f)hvif;?:;psgg'fs'gpfgjg'ggg f;;gf‘j';;;z RAERPE S ERIEY - GBI EERIEIHEENH
i AT L S LUR LB E I R TR BB 1555 %
Provide guidance on offering peer support, covering topics
such as the ways to start a conversation regarding mental
health and listen with a respectful and non-judgmental attitude
] G HERSEMHEIREN > Z GG | SEIRSEAEREN S Z BT RENSE: - flnfE
RRAVEER FEZEBRENERT » BRI ZRERSN - EEESIE
Encourage colleagues to listen to | 15#&RY75)% ; BRE LR AEE D Z & W HESRETAT
each other and share mental health- | Encourage colleagues to listen to each other and share
related experiences mental health-related experiences, e.g. sharing the ways they
deal with stress, anxiety or depressive mood in a voluntary
manner; senior staff members may also organise sharing
sessions and lead the discussions
[] H 5l ANBENETEl - LUEEBRRE | FAIFERIZEETIREE « BEIKBIFEERE
EERER R Make use of informal settings to listen, encourage help-
Introduce a mentorship scheme to | Seeking and promote healing
facilitate exchange on mental health-
related concerns



BEu

Objective II

5l
Tick

(I-L, four items)

EH

Item Action

SEBHRENRSREEFNRENIFRE

To create an inclusive and friendly work environment for colleagues with mental distress.

(I ELH4EER)

Example

KB / MEANEBITHAR | REEASSBERFRREKBAEETHNITEIREMKE
AYFETE BER
Assign a team/ coordinator to implement Arrange for a staff member or team to follow up on the action
the measures committed items committed by your organisation and collect feedback
[] J HIETANEBEREE » B OBREN | AEEHEREENRASZAESENRL / TIFRE ;
BEREZNVEE » LhMRMY | BUNBRSEIAEZA / 2GR EERERZN
BHRENIRE RIE (GIANERIIEM T ERSR) ) 5 SABRTEREE - 5B
Formulate human resources policies BREEREEENEESRITI B
to care for employees with mental | Arrange suitable positions/work environment for colleagues
health needs and provide them with with mental health needs; build an environment that
an environment that facilitates their encourages colleagues to receive necessary medical
recovery treatment/attend training courses on mental health (e.g.
setting flexible working hours); adjust work arrangements to
help employees with mental health needs return to work
[] K BB LERAERTEENE BieAXRTHER s ETEARE - BBl FEERME
Implement measures to promote | & - 45 ERHA( AIRARAZK EE RS ) BB TIELBF
work-life balance Implement a five-day week work mode; provide employees with
incentives, special leaves (e.g. family care leave) or flexible
working hours with regard to their personal development,
interests, or special needs
FRIEEERRER R » DRI R AR ML B
I
Avoid arranging for work outside office hours unless it is
occasional and strictly unavoidable
R IAERTIER
Prioritise work
FHIEE T/EE » LURA T Bt EAZTERIEME
E17Eh
Communicate regularly with employees to better understand
their individual needs and provide appropriate assistance
] L REMERETFCREHEETR | BBS T RERMERSERMIEFFHIBIEIEERIKE
BavEREE &
Offer job opportunities to persons Recruit the job seekers concerned through the Selective
recovered or recovering from mental Placement Division of the Labour Department or relevant
health issues non-governmental organisations




(IBHRREIBNE) BENKE
Mental Health Workplace Charter - List of Activities

FE(NE) (BRI BL B2 EIEEEE)  BRAE R - B ANE 252 - T2EX,
T1EY ~ FEREEHE LERE ~ IEMOIRFARAARTS » LURNSTR R S RIGNIHREE S EMaRAE

Each signatory of Charter may be arranged for participating in value-added activities free of charge.
These value-added activities can be divided into four categories, namely in-house workshops,
seminars or online seminars, tailor-made mental well-being advisory service, and the Mental Health
First Aid Standard Course.

r . g — g o
1. "ElgR., TS RS @ ARHE TREAE TRELER
In'House WOI’kShOpS All available in Cantonese English is available Putonghua is available %/ Internet mode is available

RoE—E=R | SREEER2026-27 FETRFESHEHUTHEHN—5 TS S5 TIESMEARR25-35A ¢
Tick ONE box only | Each organisation may apply for ONE of the free workshops below in 2026-27. 25-35 participants are required for each workshop.

A FEHEEERIEEYL(1.5/\FF) Mental Well-being Intensive Workshop (1.5 hours) O
] BRMiGER T RGP RS « SHE RS RIS RAVRIE » TERETHEZEERE A THERNRIE - =

Instructors will talk about common mental health problems, crisis assessment and the handling of high-risk
conditions, and explore the skills in getting along with people with mental distress, etc.

B FFEHERINEEEER T1EL (1/)\F) Mindfulness and Relaxation Exercise Workshop (1 hour)
] BEMAS T ABRFEIE T R RTS » WHREAR INEEITARERE RIS IRIE

Instructors will introduce the concept of mindfulness and relaxation techniques, and guide participants in
practising mindfulness and breathing for relaxation to relieve stress.

C EWMIELRTI(EY (1/)\5) Floral Tea Workshop (1 hour) [ e

n FRESRMAS SBAFANB B R M ATEEE - AR EREELE -
Chinese medicine practitioners will explain how to use food ingredients to maintain a healthy mental state and ] @
X

preserve health. This workshop will mainly focus on floral tea.

D ESFEZEZEIEL (1/F) Chinese Herbal Sachets DIY Workshop (1 hour)
L] BEISEESMEBRUEA R OIBRIETE ©

The instructor will lead participants to make Chinese Herbal Sachets that can help relax the mind.

E BEHNAHERETEY (1) Self-applied Acupressure Massage Workshop (1 hour) | — €3

B sHaP=E s ] o+ ~ L =
] FRESRTAS SERFREIE S )% - NAT EEEB BN HRE o
Chinese medicine practitioners will explain how to harmonise our emotions and mind. This workshop will (] @
mainly focus on self-applied acupressure massage. X

F x#8 / J\E&$2 T 1E$H (1/\F) Tai Chi/Ba Duan Jin Workshop (1 hour)
[ BRHAS R ES N E RS AT\ BT o

Instructors will guide participants in practising Tai Chi or Ba Duan Jin.

G ARSI YELS (1/V%) Laughter Yoga Workshop (1 hour) ]
0@

L] BEMENMBRRIMNBES. » W ERINERE KK
Instructors will introduce the concept of Laughter Yoga and guide participants in the practice.

H /EfMBEES T ¢E3h (1/)\iF) Singing Bowl Experiential Workshop (1 hour)
[ BRI FBANAEBMER MR DS » EXHZIEF -

Instructors will introduce how to relax and enjoy a moment of tranquility through singing bowls.
| = HeEREER T ¢35 (1/)\BF) Board Game Experiential Workshop (1 hour)
L] BT HES B R I8 - EMEDNEBRFEETES) » BERDIS -

Instructors will guide participants in playing board games for them to interact with each other and relax.
J  MIBELZKEEEES T ¢E35 (1.5/\BF) Coffee Landscape Painting Experiential Workshop (1.5 hours) 0 %
] BEMASUMBEAERE » 55 ILIKBEARBRE - HESMELEETAIE o

Using coffee as the base, the instructor will combine landscape painting with colored pencil techniques and lead ] @

participants to create art in a relaxed manner.

K REBi4FEIEE T (1.5/)\0F) Expressive Arts Stress-free Experiential Workshop (1.5 hours)
] LRSS ESNE R B S EREEMAV N - BRRREBR T 5IERY 5 B8R FEL T S AERAEHE - ] @

The instructor will offer participants guidance on how to observe their physical reactions caused by stress and
express the emotions concernced through various forms of expressive arts.

L SR TI(ES (1/0EF) Music Relaxation Experiential Workshop (1 hour)

[ BEMSHESNE Z BT LB (AISR - LEWERE ) WBRFD -
The instructor will lead participants to relax through music relaxation activities (such as singing and playing instruments).
20 A8 Number of participants : HEf Date : B%RS Time :
i#hEL Venue :

1. ZEAHIR - ANERFEBHIRER » S LIRS, 0MRIE ©
The quotas for the free workshops are limited. When there is oversubscription, selection will be made by drawing lots.
2. ZEEEARMHT LIRS « BESFIRIEEEM o
Participating organisations are required to provide the venue, computer and audio-visual equipment necessary for the workshop.
3. EAFEHAIRER T » BRESREHMNS EEEITEEN B EAIE Lk
Subject to the availability of manpower, OSHC will schedule the workshop on the date specified by the participating organisation as far as practicable.
4. ARPY ERISRAZE—F R EFNRETF AR 0 ARBRERRI
Workshops can be scheduled between 9am and 5pm from Monday to Friday, except public holidays.
5. ZEMMENAEN TIEHRIIFR - A/ ERATED 4 BT ERMREERRE - SHSEEERS R B EIRFE—X - B REBLBEME L BER TERIFEUH T
35 B B IR TF SR IEEEA -
Participating organisations wishing to reschedule the workshop are required to inform OSHC at least 14 working days prior to the workshop. Each participating organisation can only reschedule the
workshop once. If the workshop is suddenly called off by the organisation without prior notice to OSHC, OSHC will charge the organisation the full cost of the workshop.

6. MBETIEEER  WIBTREBEEB2MN 2I&X ) T - MBEEH > FEEFEE mentalhealthcharter@oshc.org.hk ©

If the quotas for the free workshops are exhausted, organisations may apply for running in-house workshops at their own cost. For enquiries, please email us at mentalhealthcharter@oshc.org.hk.

6



Seminars or Online Seminars

BEEIG EHAERT - ARBENRMEMSUSERZAERE (WE) AIHE - I EHE (R=) Ak -
Seminars will be held regularly. Latest information on the seminars will be sent to the signatories of the Charter by email
and uploaded to the Charter's website.

. IEAEE RS

Tailor-made Mental Well-being Advisory Service

- HFELEFESNEXRBERSEESEKEREEZNETHS - BULSMRERERERSNOIERT

- EXFRNERSEKEBNEEANETEHNEH - UTHREERTHMERRIEBRNAENNONE - TESHBES
BEE - RAMHMMESNERAO -

- EXEHNSHRSERBNERRHARERY - LRARESTEERMEZRAEERRMR -

* Professional consultants from the Mental Health Association of Hong Kong will distribute e-questionnaires to
employees via the participating organisation to analyse their overall mental well-being.

* Professional consultants will conduct an advisory session with the person in charge of the participating organisation to
understand the organisation's existing measures and difficulties in promoting mental well-being. The consultants will
then compile a report for the organisation, providing focused suggestions and directions for its future development.

* Subject to the needs of the participating organisation, the consultants may provide follow-up service to review the
participating organisation's progress and achievements in promoting mental well-being.

BB ZmEBEA Preferred date of advisory session : I¥f& Time :

#2E Venue :

. BB EERHN 3/\EF o
The advisory session will last for about 3 hours.
. ZERERR o ANEREABHIRRER » A LUHES/ 0RRIE o
The quota is limited. When there is oversubscription, selection will be made by drawing lots.
. BEREBNAENEHEENRNE  AREEES 14BATEREERZRE  SAMEERESENEZHER -
Participating organisations wishing to reschedule the advisory session are required to inform OSHC at least 14 working days prior to the session. Otherwise, they
are required to bear the full cost of the session.
. MR BZEEAE B REE BIETIEHRE - MBEEH » ZFEEZE mentalhealthcharter@oshc.org.hk °
If the free quota is exhausted, organisations may apply for the advisory service at their own cost. For enquiries, please email us at mentalhealthcharter@oshc.org.hk.

. (R SREIRE S BRI

Mental Health First Aid Standard Course

« HENERERNEERNGEEEERSE  ESMELRYEGHRERE - HEIESABEMFENREIEE 5 BHLLE
HRERERIL - RELUREBE ST » BB -~ RERE LRI -

- BREHZ(NE) BRI 2026-27 FERZSOLRASARER T ' SMEASEIBHIRBET -

© RIZISEHAETT - BRARENSRNEM TS (KHE) 481

* This course will introduce the signs of common mood disorders and mental problems for participants to identify mental
problems early, and help the persons concerned to soothe and diffuse their emotions, preventing the aggravation

of their mental problems. This course will be conducted mainly in the form of lectures and supplemented by videos,
practical exercises and a test.

» Each signatory of the Charter can assign at most six persons to attend the course in 2026-27. Participants must be
existing employees of the signatory.

* This course will be held regularly. For latest information on the course, please refer to the Charter's website.

. ERAZHTEUA 12/)\F o HIFEERIE 100% RABR S 1SRV SIS B3 BN TS R R S REIR | SRR RUE2EEEE -
The course duration is 12 hours. Participants attaining 100% attendance and passing the test will be awarded a certificate of completion, which is recognised by
Mental Health First Aid International.
. BIMBENRIERRAIMZ 700 TR EZRE - BRARESESMERIVSHEEZERRE
Participants are required to pay a deposit of $700 before the commencement of the course. The deposit will be refunded upon the awarding of a certificate of completion.
. BHFRGERBHIBREE » ASLUHMEEHZCRRIE o
When there is oversubscription, selection will be made by drawing lots.
. MR ERTERE BT REEESINRTE - AFEH » FASHE mentalhealthcharter@oshc.org.hk ©
If the free quota is exhausted, organisations may apply for the course at their own cost. For enquiries, please email us at mentalhealthcharter@oshc.org.hk.



£2 BB Declaration

HEARTKE

On behalf of our Organisation, |

o ERLEMMARNENZEBEEER

declare that all the details given above are true and correct;

o FGERIEHEPRRAZHE

pledge to create a mental health-friendly workplace;

« FARHZBERAMEBHELE (NE) S2EEBNAIREYRBRIERTE ; UK
agree to abide by the decisions of OSHC and the co-organisers, which are final on all matters
relating to the Charter; and

o REMZBREIHEEERASMITEANER (BEAZR BRI HE (KE) -
agree that the information provided in this enrolment form (except personal data*) may be used
by OSHC and the co-organisers for promotional purposes of the Charter.

UG EE1A A E¥1EER Personal Data Collection Statement

1. BEFAIMEEOEN  81F (EAEH FLER) &6 FrstEAEY - REREREE) -
The information you provide to the co-organisers, including any personal data as defined in the Personal Data (Privacy) Ordinance, will be used solely for the
activities.

2. BEMBNAMBORINEE  SIREISERRNOEAER  SFRNMEE - SRR - BFNEBIb - MRRGHI®RRE 538 - RESEMSENE
o AR IR AT RERIEIRAOEA R B AT R E A o
To keep you informed of the latest activities held by the co-organisers, the co-organisers will provide you with information in relation to their training courses,
activities, services or other aspects by using your personal data, including your name, telephone number and correspondence and email addresses. Your
personal data may also be used for research or statistical purposes.

3. (RANEFRDE EAMEEN - BHE » BN TAERAME "v i 3R
You may decide whether or not to receive such information. If you choose not to do so, please put a tick in the box below*.

4. MEEBERETRREERHEALY - GRFFAUEASANABZBEL o
You have the right to request access to and correction of your personal data. Such application must be made to OSHC in writing.

5. ARBILEEETHMETIARNE - (FHREEZA - EPEEANTRINHARTIY - RIESIEEAE - BREARETHLEE -
OSHC will take photos or record videos during the activities for promotion in the future. This includes but not limited to making publications, creating multimedia
content, producing videos and conducting on-line publicity campaigns.

* O AATRZEBEBKEHHE R ERET S H ma &R
| do not wish to receive any information from the co-organisers in relation to its activities or other aspects.

BEAHE:

Name of Person-in-charge:

BB ARI:

Post Title of Person-in-charge:

BEAER:

Signature of Person-in-charge:

H4EEEE Organisation Chop BHHA Date
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OccupraTiONAL SAFETY & HEALTH CounciL

FAI B EEE28FEEH/D191E

19/F, China United Centre, 28 Marble Road,

North Point, Hong Kong

TaE Tel : 2739 9377 {EH Fax: 2739 9779

TH Email : oshc@oshc.org.hk

Bt Z 2448 Occupational Safety and Health Hotline : 2739 9000
R EFEERTE SafeFax : 2316 2576

#8uh Website : www.oshc.org.hk

(@) B | oshc Hk

O©2026 XL ERER 3/2026
©2026 Occupational Safety & Health Council



