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5171 Introduction
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Occupational health is a growing concern among employers and employees. A healthy
working environment would not only safeguard employees’ health but also enhance
productivity and project a positive corporate image. Aiming to promote occupational health
in the workplace, the Occupational Safety and Health Council, the Labour Department,
the Department of Health, the Pneumoconiosis Compensation Fund Board and the
Occupational Deafness Compensation Board launch the "Occupational Health Promotional
Campaign 2022-23" from December 2022 to May 2023. There will be a series of activities,
including" Occupational Health Award 2022-23". The Occupational Health Award Forum and
Award Presentation Ceremony will be held in early May 2023. We count on the support of

different fronts in enhancing the occupational health standard in Hong Kong.

B ¥R B A 82 Occupational Health Award 2022-23

SEFEAREL HIUEHRR » B3 FOE@EREIFEARE, - "BugmmERAE, Gg) -
TEEREANE, X TREMERNERAR, - hRBRTRBREASLUSERANEEE
i TEOE @RI FRIALRE, ~ "REBAREAE, X TTRMERNERAR, UREFER
EHERVERIE - BB -

There are 4 categories under the Award: "Joyful@Healthy Workplace Best Practices Award",
"Workplace Mental Health Award" (New), "Hearing Conservation Best Practices Award" and
"Prevention of Pneumoconiosis Best Practices Award". Innovative Award will also be presented under
" Joyful@Healthy Workplace Best Practices Award", "Hearing Conservation Best Practices Award" and
"Prevention of Pneumoconiosis Best Practices Award" to commend good health practice at work from

an innovative perspective.
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Occupational Health Award

B &6 RIAN BT
NJai L, W-Wl Types of Award and Judging Criteria

B @R I{ERI K LR Joyful@Healthy Workplace Best Practices Award
o BEMEALE - FEASE - FHEB AL BITH#EALE

Grand Award, Excellence Award, Outstanding Award and Merit Award
o DRIEAE "1k / HREAEL X "TSRIEER / F/ b4
"Enterprise / Organisation Category" and "Branch / Small and Medium
Enterprise (SME) Category"
s ERBEREARBESRIREZNSELIFYN
Grand Award organisations may have the chance to attend a free
Enrolment form of Joyful@Healthy Workplace
interest class http://bit ly/3dbwFh7

HAEBMRIB LT S22 22 The report should include the following elements:

1) BEEEHYFFE Management Commitment

s FIEBR - BERDE - BEEAH /XK - EAEEAE /| BBMES
Setting policy, allocating resources, getting commitment / support by senior management,
allocating designated staff or team etc.

2) "IFIME@ER LER. 518l Joyful@Healthy Workplace Plan
o DTN = RITENIES ((REMRER ~ BBeEE L/ OIREE) NE

Analyzing the needs of organisations in the three action areas: healthy eating, physical activity
and mental well-being

o I BHIENERAI{TRIREZR Setting targets and realistic timetable
o HTEBRIVEEEHER M Developing effective health promotion measures
o FIERBBLISEIE TiEMmSH
Developing strategies that could encourage active participation from employees
3) #ITIEERHEEIEIE Conducting Health Promotion Measures
o WTHH R M= ATEIERNERIEERER
Conducting health promotion measures in all three action areas

o ENVAMNRMETEEHENLFRIS
Cultivating working environment conducive to health promotion
s HEETEMETRERERETEES
Encouraging employees' in adopting healthy eating and performing regular physical activities
s WEIETIEMEITSME - S-"EEARZE, ~ M-"IEEBHE, ME-"ZX4ATE,
Encouraging employees' active participation in S - "Sharing", M - "Mind" and E - "Enjoyment"

o FREUAIHFAERVIHEETEHE Conducting sustainable promotional measures


http://bit.ly/3dbwFh7

&

o Al AKZHEHE Implementing Innovative and improvement measures
o TEERITTEIEIN AR SBNEIBE SRR A2
Organisation with outstanding performance in a particular action area may recieve Special Award
4) 1E5) ~ 8 MR Training, Education and Promotion
o IRMEEF) ~ TEH; Providing training / workshops

o ZH | RERREENLIRES R4 Disseminating / Developing health information to increase
awareness

5) R XY Review of Effectiveness
o HEFT{HETE] Developing an evaluation plan
o RN EERMAE BRI
Building a mechanism to adjust the plan according to the evaluation results
o BB THAERIVITTRMIEBI SN R R S EE
Monitoring any changes in the employees' lifestyle and behavior; culture and atmosphere within
the organisation

o DTRIBACHE ~ FERRLATET ~ P20 - BREEREH(BMI) ~ BIMKRER -~ fJlk - &
BEREBEREBT - BEESH - FENLARBERSE
Analyzing various records, indicators and statistics, like Body Mass Index (BMI), rates of accidents
and absenteeism, sick leave, medical insurance claim figures, customer complaints, productivity
and service quality

6) FFEED NRIFHEIE Continuous Improvement and Innovation Measures
o STENRIBAEEAEINEN
Enhancing or reinforcing the current management plan
o BBV AR EERIHAIFNEERN RN LERR
Organisations must specify the details and effectiveness of innovative measures in the report
o KABANMERRENER » AIE "BISEREAR,
Organisations may receive the "Innovative Award" for the adoption of effective and innovative measure
7) #FEEFFRIREE Distinction in Promotion

s WIBUNERENRMERESNERELEESRE AR "BRRAREEEBFRIRE,
K "EREREIEERFRIRE,
Organisations with distinction in promoting "Healthy Eating" and "Physical Activity" may receive
"Distinction in Healthy Eating Promotion" and "Distinction in Physical Activity Promotion™

SINEBNTE NG » BN LIZLERE

Additional scores will be given if the enrolled organisations have:

s ERMASHE " VEQER T FEALE,
Not participated in "Joyful@Healthy Workplace Best Practices Award" before

A @ ‘“"r,
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Occupational Health Award

O E B EEBIZAE . Signed the "Mental Health Workplace Charter"

FEUEHRA AR 2EA R - BEBRINIEARIIEES R ELIEERERAR (FR&E
h5I88)

Organised at least six different activities or events to promote Healthy Eating within the 12 months
preceding the enrolment deadline (Please specify in the report)

FEUESRZ AN 2EAR - BEPFDNIBEARREB SR ELHEERGEEE FREwE
ARETIEE)

Organised at least six different activities or events to promote Physical Activity within the 12 months
preceding the enrolment deadline (Please specify in the report)

FEEHRA AR 2EA R » BEBRNIEARIIEE R ELIER OEREE (FR&E
h5I88)

Organised at least six different activities or events to promote Mental Well-being within the 12
months preceding the enrolment deadline (Please specify in the report)

ERBEETRR OB AN ERNEEE "= OLNE iR e THREREMN - RETE
iR R E R ~ HITRERAEE RS (REREAB KEMTZEETR)

Promoted prevention of Cardiovascular and Cerebrovascular Diseases (CCVDs) in the organisation
or signed the "Heart Caring" Charter. For example, distributing health information to employees,
providing health risk assessment tools, banning smoking and smoking cessation measures, etc.
(Evidence should be shown in the report and during site visit)

ETSEE I HEERRREER (BEREARETR)

Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence
should be shown in the report)
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C Hﬁﬁ%*ﬁﬁf@ﬁkﬁ%ﬁ Workplace Mental Health Award WD
s TEMEEAESBBAE, — &R W

Mental Health Friendly Organisation Award — Gold, Silver and Bronze Awards
s TRMEEAEFUMBALE, — & iR - g8
Mental Health Friendly Supreme Organisation Award — Gold, Silver and Bronze Awards

o FEMBIHRE "/ BEHEL X "RBE/ /N
For each type of award, there will be "Enterprise / Organisation Category" and "Branch / Small and
Medium Enterprise (SME) Category".

FEEIE#E Judging Criteria
REZBMRBB LI N S 1Z 4482 53 The report should include following elements:

A. B ERREHWIB K Mental Health Friendly Organisation Award

TR CEERERSZOE) PERIED=[ETH - BRINATEGEBSHERE OIREE -
BIEER —4IE$E§§7FDIE@E’JI{’EE&% BRI ANBE - EPRBS - WEEHE
PR RRY S R BRI K R E B

Completed at least 3 actions under Objective I* of List of Action Items

of the Mental Health Workplace Charter. Objective I aims to promote

mental well-being at workplace including a respectful and positive

environment, active listening and communication, encourage help-seeking, (EHERERIS L)
. X L . . i "Mental Health Workplace Charter"
and facilitate early identification of mental distress and timely treatment. https://bit ly/3AGeLjR

B. 5B R = £ HEIE K12 Mental Health Friendly Supreme Organisation Award

SR CRMEERERSZOE) FEZR L IFSED=E{TE - BRI AR /B RHEENRSE
AlE—EEAMRENTFRE -

Completed at least 3 actions each under Objectives I and II* of List of Action Items of the
Mental Health Workplace Charter. Objective Il aims to create an inclusive and friendly workplace
environment for colleagues with mental distress.

* (BMEEBIZAE) PERZ I I EEFE - SR (5520Kk218)
For further details about Objectives I and II, please refer to Appendix (see pages 20 and 21)

S EIRIE Assessment

s REZMBERZEINTHIER (BR1: THIEEA-H; BRI : TEIEAL-L) MEENRKEE
[ 58 | EENB R LR
Assessments are based on the quality and variety of measures / programmes / activities implemented
by organisations to achieve appropriate action items under Objectives I & II. (Objective I: Action
items A-H; Objective II: Action Items I-L);

’@‘ @ w Safety and Health at work -

THERERER


https://bit.ly/3AGeLjR

& HREfiREE A i

Occupational Health Award

o FIENGEREMBAKRIIAITHIER @ BEPES (BHEREBIZNE) TEZ UM I NEE
[ &HEl | EE) - ERIEENERGEHERAE TFRENITEIIF
Judges may also consider other measures / programmes / activities that are not listed in Action Items,
but reflect on the implementation of Objectives I and II of the Mental Health Workplace Charter, or
any practices that contribute to promoting or creating a mental health-friendly workplace.

fiizE Notes:
(1) FrE&E (BHEERGAE) NEERRRS AR BRI EEZ NG R ER S HE S HE
BEREEHHEENLE -
Regardless of the title obtained in Mental Health Workplace Charter, all signatories of the .
Charter may compete for Mental Health Friendly Organisation Award or Mental E E

Health Friendly Supreme Organisation Award. [ |
(2) BEAITEIGIF » RAIZEEALERBHEFLAZESSHETH (EtHEEFM — B E
=D e (EHRETR — BB

For more examples of action items, please refer to "Workplace Mental Health Guide" by the  "Workplace Mental Health Guide"
http://bit.ly/30zwz5Z

Department of Health and Advisory Committee on Mental Health.


http://bit.ly/3Ozwz5Z
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( R {RZE AR Hearing Conservation Best Practices Award )

A. BRI AIZ Excellence Award

ETRGATEGIRE LMREE TIREB L EA A HARIAT / HiE

For companies / organisations with outstanding achievement in hearing conservation at workplaces

o & BIRIA AR ME Meet the requirements of the Merit Award

o BTREZEGETEN LI TR EMIREN L E RS
Adoption of a noise control programme with engineering control measure to reduce the noise
level at source

o FHRIFERBRDEIRENSRE LIFRRENGE
Adoption of innovative measures to reduce workers’ exposure to noise

o &8 T ZHHEESAIE Provide audiometric test for workers

B. RiIFRIRAIE Merit Award
EIESRESE T ES T EEEEs| MEERIENAT / #iE

For companies / organisations with notable achievement in hearing conservation at workplaces
o HEEBKRATETEREF{E Conduct noise assessment by competent person

o HITAMEEERESTE! Implementation of an effective hearing conservation programme

AEAMRBB LU PR Z 12 23 The report should include following elements:
1) BIEERFEEE Management Commitment
s BEEEEXEREREIHENBR
Policy of company / organisation on hearing conservation endorsed by senior management
o NEIRBETHREBRECLIFERD I
Structure of company / organisation on hearing conservation showing their full support
2) [EEEE(L Risk Assessment

s BEEERERENISGH/ IR
Identifying the noise hazards in the workplace

. WIREBEEARTHE

Evaluating the risks to safety and health arising from noise hazards identified

o XEABEWILEFEHE Developing effective risk control measures

3) TRR1=Hl M 2R {RRE Process Control and Health Assurance
o EIT/ERFTEFTESIRZMHEHE Implementing risk control measures in the workplace
o [E#R%E2 T FE= Compiling process safety information

— N
’e\ @ w/ Safety and Health at work
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Occupational Health Award

o EIT T FREE/SHT Conducting process hazard analysis
o DISTEMMIMBERTEINE TBEEH ., NIER

Replacing breakdown maintenance by a mechanical integrity program

o THESEEM#EEEER Arranging health surveillance

4) 1E5) ~ 28 MR Training, Education and Promotion
o JIMITALUERRERENET] @ JIMRETELERIFEFRALEER

Training workers on safe operating procedures and safe work practices to gain a high level of
competency

s FEETHEHEGRRMNEEBRESNERMELLEN

Educating workers on the importance and nece55|ty of using approved ear protectors
s B: - BERNEREBREERENREER
Promoting, developing, and maintaining health awareness of hearing conservation
5) R¥%ET Review of Effectiveness
o FTEINREE - BAEMEEFLR  MeRETHFESINRES

Evaluating the effectiveness of the programme through various ways, including data comparison
and collection of workers' feedback

6) 1@=5i4| TF25128 Engineering Noise Control Program
o =HZIAA Programme content
o STEINFRE Programme effectiveness report

o [BEFS[E 7% Noise assessment method

7) FEED MRBIFT Continuous Improvement and Innovation
s TEWNMARFEAEHETENER

Enhancing or reinforcing the current hearing conservation programme

o WV AR SRR HRIH REBENTTRZATREB

Organisations must specify the details and effectiveness of innovative measures in the report

s XABAMMERRSNENR - & "RISNEHEEAE

Organisations may receive the "Innovative Improvement Award" for the adoption of
effective and innovative measure

DERBINE NIGRGE  AIEMD LSS R
Additional scores will be given if the enrolled organisations have:
s AXFmEBHE "HEEREARE, ZKE

Not participated in "Hearing Conservation Best Practices Award" before



*

&

EEE " OBeEEIFRE.NE

Signed the "Joyful@Healthy Workplace" Charter

EEE RHERERS.NE

Signed the "Mental Health Workplace" Charter

DERBRT/NE

Enrolled organisation is a SME*

FERBHEETRD R AISIERNEEE 0L NE » IR E T REEREEM - HRETIE
HERE R E®RE - ETRERBER RS (REHREANR KB T ZET)

Promoted prevention of Cardiovascular and Cerebrovascular Diseases (CCVDs) in the organisation
or signed the "Heart Caring" Charter. For example, distributing health information to employees,
providing health risk assessment tools, banning smoking and smoking cessation measures, etc.
(Evidence should be shown in the report and during site visit)

ETBE TR EERE (AEREATET)

Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence
should be shown in the report)

&t Remarks:

gk o B FRIE R TAEARBIEA L 1100 ABIAE] / #1E © A1 SFHFERE X MIEAR BB A 150
ABITREE o

SME: If it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong Kong; and if it is

engaged in non-manufacturing business, it must employ fewer than 50 persons in Hong Kong.

A @ \“"r,
Safety and Health at work
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Occupational Health Award

Cﬁﬂﬁﬂﬁ&iﬁﬁ%ﬁkﬁ% Prevention of Pneumoconiosis Best Practices Award)

A. ERIR AR Excellence Award
ETEGFTHE T AN TERL MR & Wie it - BRI ME A RN AT / #iE

For companies / organisations with outstanding achievement in prevention of pneumoconiosis at
workplaces

o e BIFRIFAIEAVEME Meet the requirements of the Merit Award

o EiTHEZESIFTEIL TS EEIRESE B TR BRSO ER B EL
Adoption of a dust control programme with engineering control measure to eliminate or reduce
the dust level at sources

o RARF RV EIRENSETFRIENGE
Adoption of innovative measures to reduce workers’ exposure to dust hazards

o [E [T {LEC sk M EEE FEEITE Risk Assessment records and dust measurement statistics

B. RIFFRIR A1 Merit Award
o IETEIGFTETBNMNTERH MR TS gt » BEMET 8| REERIENAT / #iE

For companies / organisations with notable achievement in the prevention of pneumoconiosis at
workplaces

o ETHEMAITRBMEIRT A WAV E

Implementation of effective pneumoconiosis prevention programmes

SFEIEH Judging Criteria

WAEBAMRBBLUT PR E 212 25 The report should include following elements:
1

) EIEEEE Management Commitment
o BEEEXETRMELRIE RS EIBER
Policy of company / organisation on prevention of pneumoconiosis endorsed by senior management
o NEIRBETHEMEBRNER LIFERD Z X

Structure of company / organisation on prevention of pneumoconiosis showing their full support

2) [EFEEE(d Risk Assessment

o EERAIRREEARENE SR ARELWE /| AREE) TIFGHT/ IF
Identifying the possible dust hazards in the workplace, especially those work processes that
might generate a high level of silica / asbestos dust

o ¥WHECEFRERI G  BEBEEENFMAER  KEEBARNTIE - WEEBLRATAN
Ban ~ WWEREBRRIRE ~ 2ITIE R BRBEIR
Evaluating the risks to safety and health arising from dust hazards identified, including details of
the dust measurement such as sampling methods, sampling instruments, sampling strategies,
analysis and interpretation of the results

o EEAEWIZ4IFEHE Developing effective risk control measures



3) TFei=hl R f2BR4RFE Process Control and Health Assurance
£ T RSB E TG ¥ EERYE HE Implementing risk control measures in the workplace
[E4RZ 2 T &R Compiling process safety information
1T T R fB=E T Conducting process hazard analysis

LS m It sE Rt BT IR RIEH . TRVEE

Replacing breakdown maintenance by a mechanical integrity program

T HEE B2 (2 EEELER Arranging health surveillance

4) 1E3) ~ 28 M3EE Training, Education and Promotion
o FHI TRLUEETEMEGCETNANF  JIREEBLERFEFALEER

Training workers on safe operating procedures and safe work practices to gain a high level of

o B8 BEESERBELT E R ER

competency

HEE T EAGRBHNTRIERNERE VR

Educating workers on the importance and necessity of using approved dust respirators

Promoting, developing, and maintaining health awareness of pneumoconiosis

5) Ri3%ET Review of Effectiveness

ATEIR AT - BEETHFEINRE

Evaluating the effectiveness of the programme, including employees’ feedback

6) EEIRYEHI TT2518I Engineering Dust Control Program
o FHEIAR - BRI HIFBYAREER | 8B R ANER /| AIRER | 8B ABMER

Design of the measures, especially for controlling the dust of free silica / dust containing free

silica / dust of asbestos / dust containing asbestos

=TIk & Porgramme effectiveness report

o ¥EEEE /)% Dust assessment method

7) FEE P NEIFT Continuous Improvement and Innovation
o STETINRIRAEEAEIRIEN
Enhancing or reinforcing the current prevention of pneumoconiosis programme

o BBV BAEREEEHRBEIN REERNSRATRERK

Organisations must specify the details and effectiveness of the innovative measures / activities in

the report

o FABXNMERRIENEN & "RISMEHEHEALE,

Organisations may receive the "Innovative Improvement Award" for the adoption of

effective and innovative measure

@ @ w Safety and Heal

th at work
TELZZRE

&

11



12
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Occupational Health Award

4 JEB Bonus Marks Items

SERBUNE NGNS - EMD LILER

Additional scores will be given if the enrolled organisations have:

*

BRRESE TR BRI & IR AR, 2 s

Not participated in "Prevention of Pneumoconiosis Best Practices Award" before

CEE OB QEREIFHE, NWE

Signed the "Joyful@Healthy Workplace" Charter

EEE RBHERRS.NE

Signed the "Mental Health Workplace" Charter

FEUERZ AR 2B AR - BT oM E TR HEMBLRNERHEESEZEST
o "R EDAIET S

Arranged 10 workers or more to join the "Medical Surveillance Programme" organised by the
Pneumoconiosis Compensation Fund Board within the 12 months preceding the enrolment
deadline

AR AR 2B AR - BR BB TALMERIR I E R EE

Arranged seminar related to prevention of pneumoconiosis within the 12 months preceding the
enrolment deadline

rEE R AR 2E AR - LA ERANRBEREEC TR

Used tools with a dust removal system at workplaces within the 12 months preceding the
enrolment deadline

S E I A&/ * Enrolled organisation is an SME*

FEREHERETAD OB AIMMERNESRE "# 0. 0T AR E TR BERENR - mETE
2R R R E AR ~ TG RBEERSE ((REREANBRKEMTZET)

Promoted prevention of Cardiovascular and Cerebrovascular Diseases (CCVDs) in the organisation
or signed the "Heart Caring" Charter. For example, distributing health information to employees,
providing health risk assessment tools, banning smoking and smoking cessation measures, etc.
(Evidence should be shown in the report and during site visit)

TR E T nRE e CAEmRE AR ETR)

Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence
should be shown in the report)

& Remarks:

R

ANE - B B RS R MR E R L 100 ABIAF] ) kg ; BTt B IF RGEZE T A BB A 1250
ABITREE o

SME: If it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong Kong, and if it is

engaged in non-manufacturing business, it must employ fewer than 50 persons in Hong Kong.



Z &8 Z2m&Es
Nlad L3 Eligibility

OB @R I{ERI K LR Joyful@Healthy Workplace Best Practices Award

VAR T OVMBQIEREE TIEMEL EZEEHE -

Should be one of the signatories of the "Joyful@Healthy Workplace" Charter.

A BERTFERKEISE LK ENMIE / #i5  BEMEBUTEFIRAERESM -
Enterprise / Organisation Category: open to enterprises and organisations of industrial undertaking
or non-industrial undertaking, including government departments and public organisations.

FBE /N - BERNBAT ~ @RI / TAFEAT ~ ERIFBPISH/ D » BMEMIES
FEXMARBEADII00ANAT / #iE ; SHEFIESEIFREXEMARNBREADINS0A
RIS

Branch / SME Category: open to subsidiary, individual construction site / workplace, individual
division or SME, i.e. if it is engaged in manufacturing business, it must employ fewer than 100
persons in Hong Kong; and if it is engaged in nonmanufacturing business, it must employ fewer
than 50 persons in Hong Kong.

BEX AR RE AR —FER - REBERETGHRO (53108 EABTMAESENE
TEREET TR EHAT ~ 115 ~ INBARSERIERFIZ2M -

Open to all companies and organisations of industrial undertaking or non-industrial undertaking, including
subsidiaries or individual divisions which are registered under the Business Registration Ordinance (Chapter
310) and operating in Hong Kong for at least one year prior to the closing date for entry.

BEXATEBITRRFI R ASHEESN -

Open to all government departments and public organisations.

Amesds ~ B - EESURERBNM S » —EUNBEAERBIREA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.

ERBYV AR RAINERSCE (BUTEFIRAEHBIRIN) -

Entrants must possess a valid business registration certificate (except government departments and
public organisations).

WEDIKE R TEZM2ER2/E FIGRE

For individual workplace of enterprise / organisation participating in the award scheme, it must
satisfy the following criteria:

- [IERIRES The workplace is located in Hong Kong.

- MBENEME  HELTEAIEOLEA (MREEREY) - 2EMRIEEANR2022
F11R1BE2023F5831 HEIAA TEET - MARKKRA - 2ERBERERS LHE
Ko ATRBIEER IR B R - ERILIEERARE - BHFEEEEKEZE

o

— N
’e\ @ w/ Safety and Health at work
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Occupational Health Award

If the entry is a construction site, the construction works undertaken should last for at least
7 months excluding the Defects Liability Period. The construction site / project should have
construction works undertaken during the period between 1 November 2022 and 31 May 2023.
If the organisations is not able to meet this criteria with special reasons, please submit a written
statement of reasons before the deadline for enrolment. The judging panel will discuss for the
arrangement.
FEURZ AR 2ERRN » Z2ENRBN TSI EEA FAERE B > 2
WEI R g5 TR % R RE TBAE o
There has been no serious accident in that organisation/workplace within the 12 months preceding
the enrolment deadline, nor has it received a suspension notice from the Labour Department.
TERPEAERATRH 0 Z2ENREBN LFSEE A RE R m I ; IR TR
ZHNERE LIRS » 2BERREEUE -
Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accidents* or fatal accident has happened in that organization / workplace; or if that
organization / workplace has received suspension notice from the Labour Department.
ABBBRKHARNR2023F5H L6 N "BRBEARS)ZTGERBHEC, TRHEGENZ
KE MBS
The shortlisted companies should send representative(s) to share their experiences and best practices
on the Occupational Health Award Forum cum Award Presentation Ceremony in early May 2023.

C & 15 ¥5 th {2 BE K28 Workplace Mental Health Award )

BT (B RBUSE) ZEWE -

Should be one of the signatories of the "Mental Health Workplace Charter".

BRI RAAPIES —FR » BRREXETGRA (£3108) BABEMASENE
TREEHIETFKENAQT ~ g ~ B ATISE BIERFIZM -

Open to all companies and organisations of industrial undertaking or non-industrial undertaking, including
subsidiaries or individual divisions which are registered under the Business Registration Ordinance (Chapter
310) and operating in Hong Kong for at least one year prior to the closing date for entry.

BEXPTABATE IR ASHESM -

Open to all government departments and public organisations.

Aamesdis ~ 2 ~ MEETURERBIMT » —ELNBEERBIREA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.

SERBVARBAINEESCE (BUTEBFIR A EHIBERIN) -

Entrants must possess a valid business registration certificate (except government departments and
public organisations).

WEDKER LEZM2ERE/E MGG

For individual workplace of enterprise / organisation participating in the award scheme, it must
satisfy the following criteria:




- (2B E 7S The workplace is located in Hong Kong.

- IZENRHE AL TEARICER (MEERER) - 2FMESIERAR2022
F11 /1 B22023F5A31 RPEA LRRET - MAERHRE - 2ERBREFE LHE
Ko ATREERER A AR - ERILIEERARA - BETEEEENER -

If the entry is a construction site, the construction works undertaken should last for at least
7 months excluding the Defects Liability Period. The construction site / project should have
construction works undertaken during the period between 1 November 2022 and 31 May 2023.
If the organisation is not able to meet this criteria with special reasons, please submit a written
statement of reasons before the deadline for enrolment. The judging panel will discuss for the
arrangement.

o EEIFRAZ BRI 2ERA - ZBENRBN LIPS EBEAFAIRE* B EIN » =X
WEIH 25 T % HNERE RS -
There has been no serious accident in that organisation/workplace within the 12 months preceding
the enrolment deadline, nor has it received a suspension notice from the Labour Department.

o EFTEERAME » ZBENHRBN LIFZMNEAEABRE SEmEI ; EIHS TR
BHERE LIRS - 2BERRHEEUE
Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accidents* or fatal accident has happened in that organisation / workplace; or if that
organisation / workplace has received suspension notice from the Labour Department.

o NEBBBRREARN2023F5H LA "BERAROZTSERBHE, TMHESESNE
RER MBS ©
The shortlisted companies should send representative(s) to share their experiences and best practices
on the Occupational Health Award Forum cum Award Presentation Ceremony in early May 2023.

FEER{RE A8 Hearing Conservation Best Practices Award
JaPH IR EEIR T 78 % A 32 Prevention of Pneumoconiosis Best Practices Award

s BMXTEELHRAAPIRI—FAN  RREFRZRHY (£3108) 2RBEMAEENHE
THREENFTREEHIRT] ~ g ~ B RZE BIERFIZM -
Open to all companies and organisations of industrial undertaking or non-industrial undertaking, including
subsidiaries or individual divisions which are registered under the Business Registration Ordinance (Chapter
310) and operating in Hong Kong for at least one year prior to the closing date for entry.

o HXFTEBNTEFIRAEWESM -
Open to all government departments and public organisations.

o NmEddiE ~ B - HERERBNMT - —EUBEAERHBIEAN -
The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.

s 2ERBVARRAVNNEFRELE (BUTERFIRAERBIRIN) -
Entrants must possess a valid business registration certificate (except government departments and
public organisations).

@ @ w Safety and Health at work
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o WBAZIKER LIES2E » WERS FIGRM

For individual workplace of enterprise / organisation participating in the award scheme, it must
satisfy the following criteria:

- EETYES The workplace is located in Hong Kong.

- N2 ENEME  EEETREAHRICERE (FMERFRER) - 28HENIEREAEN2022
F11A1BE202355A31 HHIEA LRRET - MAEHERRE - 2EBRBRENTe LTHE
Ko AR EEIERRFR A H BT - BRI UEERARE - BHAEEZE LA
If the entry is a construction site, the construction works undertaken should last for at least
7 months excluding the Defects Liability Period. The construction site / project should have
construction works undertaken during the period between 1 November 2022 and 31 May 2023.
If the organisations is not able to meet this criteria with special reasons, please submit a written
statement of reasons before the deadline for enrolment. The judging panel will discuss for the
arrangement.

o EEURZHIBEN2ERA - Z2BRB LSBT EREEMRE NS5 - 2

W55 TR % R RE LBHE

There has been no serious accident in that organisation/workplace within the 12 months preceding
the enrolment deadline, nor has it received a suspension notice from the Labour Department.
B AERATR 0 ZB2ENRBN LS EE A ARE SR m I ; EIRS TR
BHERE LIRS - 2BERRHEEVE -

Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accidents* or fatal accident has happened in that organization / workplace; or if that
organization / workplace has received suspension notice from the Labour Department.
ABBBEREKERRN2023F58 LA "BERERARD) ZTSERBHMEG, FREGENE
R NREET

The shortlisted companies should send representative(s) to share their experiences and best practices
on the Occupational Health Award Forum cum Award Presentation Ceremony in early May 2023.



7 & ZEHIBIE
N-Tai{ [ Nell Participating Procedures

ZhNitk% Application Procedures

2ERBFEN2023F2815H (2SS BER ARV A ERXHAKXRMFMTEIHR
& HABARZNEE » PRXIYA] - EAHBEXG ~ 5 - BURsSrEEMEI S NNE R IR A
—HER - NLFHIER - BEBAENSEAIOMB @ BRFHFRE -

Applicants are requested to submit enrolment form and written report in English or Chinese
on the related Award in no more than 5 pages on or before 15 February 2023 (Wednesday).
Relevant documents and materials such as photographs, statistics or audiovisual materials may
accompany the submission as supplementary information to facilitate the assessment. Applications
submitted by email should be less than 10MB. Late submission will not be accepted.

1)

¥ & B Judging Panel

TEERTIHEBH2BERBNERNSERR » UNEERBEFSNERLAREEEIE
BEAORTERE  WEARD - 2ERBVRERTIHEENTEEFENERE -

All decisions made by the judging panel and the organiser are final and binding in all matters
relating to the award scheme such as the eligibility of applicants, the award category that the
applicant can enter and the result of award presentation. Participating companies that submit an
entry are expected to abide by whatever decisions made by them.

SERBE TNAMOENIEE TRANFLRESN > BREREQARBONER  FFEEK
THHRBEREANRER TS TARIE - ZRBN2EERIRAIEEUE -

If a serious incident* has happened in any construction site / project under the participating

company or / and seriously affects public confidence and perception, the panel reserves the right to
withhold any or all awards and its entry may risk disqualification.

* &F Remarks:

BEBRIINFRBFLIF IR —EIER

"Serious incident" means an incident involving either one or a combination of the following:

. BEBREREZ:
o BHFX—ED RSB ;
* SV AIREEBUK R M e DI
Serious bodily injury:
e Resulting in a loss or an amputation of a limb; or
e Which has caused or is likely to cause permanent total disablement to the injured

i. BHNEXSRREEXGFN (BRRLIMINBEERRE) i SE T IEGAT S MATRY Y& iR 22
HNRL2IBREE
(BEE R LR AMEEDEVB TCW No. 3/2009)
Dangerous occurrence or incident at workplace leading to or resulting in an injury that is considered
serious (but not up to the extent as described above), or damage to works or property on or adjacent
to the workplace that posed a potential threat to public safety.
(With reference to DEVB TCW No. 3/2009 Works Technical Circulars, Development Bureau)

N "
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3) HEERRSERBNLE MERBEBERE  HEBEFEIE - TEEINERANEZREM
SKATHEEIE o
Awards will be presented only where the judging panel is satisfied that the entrant's safety and
health standard is commendable. The panel reserves the right to withhold any or all awards.
4) E2ERBITER 2 HREKERENEEBMT R » TEBRBEMNHBREANR R -
MZ2ERENK | HREENFNERRTES | BHEES -
The judging panel reserves the right not to accept any submission that does not reach the standard
set by the judging panel and such entrant would not receive the certificate.
T PRBERA MM AONKEMAREZHEEME » 22BRENTOR SRR - 528
IHERBEL BB/ NMAETEN S » SRR BT ERERERNIEEENAS » XS
BREECHEZ2EER » IRBHBHES -
If the organiser cannot arrange the on-site assessment due to a force majeure event, the organiser
reserves the right to adjust the score of the short-listed entry. The organiser also reserves the right
to disqualify any short-listed entry or only presenting the certificate of participation to the short-
listed entry, who fails to arrange the on-site assessment or unable to present the project details to
the judging panel during the on-site assessment.
6) SERBESSEERR  IAERERTALTERR / ViR ERERE I B B2 E
kL DFR B R 2408 o
By signing the enrolment form, enrolled organisations agree that the Occupational Safety and Health
Council reserves the right to submit the application information to Labour Department and / or
related organisations for verifying the safety record.

SESRFZFF Assessment Process (1 Note 1)

772 TIFH2023F3 ARG » 2 —(ERSEHETT - BIRVTEE - FHFTRNRETE -
The assessment for all awards starts from March 2023. This involves a three-stage process —
preliminary review, detailed assessment and final judging.
1. #5ERIE Preliminary review
o THRIBEZHSERIBETYZRE  TIRBETISEYREERNBNRPFIZESEERN
B ABN2ERBERENT —RTZ -
The organiser will conduct an initial screening of entrants. The organisers may validate the
information with government departments when neccessary. Suitable applicants will be
shortlisted for further assessment.

2. ¥#zE4#% Detailed assessment

o HE/NHEREFLIBUTHREABNKE  TEEBAEETLURANYBZARSEREN
EEREFBR  MRRTEER  E—FTRARNEREXHAEAMENREZSEIRR
NEBERR  SIZERGER T EEFREE - 578/ NERR2023F38200E44
SHEERITEABR KB/ 2BE BB Z - NABARENQR LERS - WAREBHETE
HRRRARGEHSEIRR (BEMERNEESR) - HARELHNEEETEMNE =
Z2BHEAARERNBEMTEHERINTE » ZEBN2EER AIREUS - 7rELF
201 95T AV EAR R SR 1B S E MR IB T MR B AN HAEST » B ETE R RE RIS LI 0
17 EPREFEEARRNA LIS B BEELIS G TVE T -
During the second stage, the assessment team will visit the shortlisted entries. Responsible
staff of the company involved will be interviewed to verify the results stated in the enrolment

ul
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form and the supporting documents, in accordance with the judging criteria. The results of the
assessment will then be presented to the judging panel for final review. On-site assessment will
be conducted during 20 March to 3 April 2023. The short-listed entry should present the project
details (including the involved equipment) during the on-site assessment. Shall the short-listed
entry fails to arrange for an on-site assessment or unable to present the project details during
the on-site assessment, it may risk disqualification. If the site visit could not be conducted due
to COVID-19 pandemic or other circumstances, the site assessment may postpone or shall be
conducted in other means, including but not limited to online assessment with video recording.

3. E#&&T# Final judging
s TEEFEHRMANZRGHZE -
The judging panel will make the final decision on the winner list of the awards.

NESBERITIMGN2023F58 LAET - B EEMTENABRERRERSNE HRHE
SENSREELLH DRSBTS RIY -

The Forum and Award Presentation Ceremony will be held in early May 2023, shortlisted entries
successfully passed the on-site assessment should send representative(s) to share their experience and
best practices. Those which fail to comply may be disqualified.

21 EE01 9T A B RERER @ raier D SEMER - BRKBHIEBARK -
Note 1: In view of the latest development of COVID-19, the date of the assessment process might be changed. The entrant
will be notified.

& = H B Important Dates

2023528158 (M=) HiLHRBEE - EXHELBRER *
15 February 2023 (Wednesday) Deadline for enrollment, submission of report
and supporting information*

202338208 F4A30 (11EIIER) =R NE T
20 March — 3 April 2023 (11 working days) Site visit to shortlisted entries*

2023558 Ff) BFRRAR) =SB EEg”
Early May 2023 Occupational Health Award Forum and Award

Presentation Ceremony#

* BRI T - Late submission will not be accepted.

* K01 9% AL BN SRR - BB RS TS EEEHIE QA EX » [EREEHMERE -
In view of the latest development of the COVID-19, the date of site visit to shortlisted entries and forum and award
presentation ceremony might be changed. The entrant will be notified.

&8 Enquiries

B4 A Contact Person (E&f Tel) :

MA8BRZ 1 Ms Samantha To (3106 5629) / £|(&A85c4 Mr Enoch Lau (3106 5672) /
RS A Mr Humphrey Tsoi (3106 2412) / 215 #2424+ Ms Joanne Lai (3106 5701)
{85 Fax: 3106 0263 EE#B E-mail : ohaward2022@oshc.org.hk

A @ ‘“"r,
Safety and Health at work
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Appendix: Mental Health Workplace Charter - List of Action Items

Objective I

A

(v9)

(@)

O

m

G

H

BRI

TERSHEEOIRER » BEES—EAEEENEEM TERE » HERERIENER
ERENKE] - W{EELHETHE BRI R R HRIAM R AR(AZEH/\EEER )

Promote mental well-being at workplace including a respectful and positive environment,
active listening and communication, encourage help-seeking, and facilitate early

identification of mental distress and timely treatment (A-H, eight items)

BHHBERXRMNBE TREREMEIRE
B EE

Organise family and staff gatherings to
promote sharing and activities for fun and
enjoyment

SRUNCERE | T(EYy / JREDLUINARTE LM
BAENERBENEHEESE

Organise talks / workshops /activities to
strengthen positive minds and respect in
workplace

HEERRIB AR ENEMMN

Promote information flow on mental health

AR MERESIERFNER  B=

KizBh

Encourage help-seeking behaviour by providing
information on mental health support services

EAHE BE AR (R R BR AV AR

Organise talks on mental health

mE TS| FOMBBRRE
58 ~ PRESC RIS R I IE M R R SR
THIEL AR TS

Offer training to staff to equip them with
basic skills to resolve conflict, provide

peer support, and handle mental health
emergency

d%;ﬁ_b [FEEMEREND =B EERER
b /l\i‘%""ﬁ

Encourage colleagues to listen to each other
and share mental health related experience

SIAZRIEE] - LURER B HEER
FBHIZIMN

Introduce mentorship scheme to facilitate
sharing on mental health-related concerns

JIE| S| 178 B+
Item Action Examples

298 T RERSEB M B EREE

Organise family and staff fun day, festival celebrations

BB/ A - ETRE - B EEINEMELEEE)
Organise interest groups, voluntary services, sports, other
recreation activities

ZHEBIEE D4 - BHEE - BEREED - R
B AT RENBRERNERE / TR &8
Arrange talks / workshops / activities on positive thinking,
stress management, resilience building, listening, giving
feedback and conflict resolution

EeHE AR ERMEENSH  AlaEEIE
Raise awareness about common mental health issues such
as anxiety and depression

RHER - HEAS -~ EEWHEIGHE
Provide hotline, counsellors, employee assistance
programmes

BB EPIANBEE AR RSB EETRRANERR
Go a bit deeper with speakers with expertise or personal
experience

fﬁé?ﬁﬁ%#él%buE%ﬁé*%%ﬂﬂ@ﬁﬁ?&%ﬁﬁfﬁﬁ’ﬁll
ARIE

Organise or send staff to training courses on mental health
and communication skills

RN ARESIRNTEE - AN AIFRER BEEaE
BRAVEEE » IRAIAILIEE NI AR E RN
Provide guidance on how to offer peer support, such as
proper ways to start a conversation concerning mental health
and listening with a respectful and non-judgmental attitude

S EIRIE BRI D ZH B BRIV RE -
fIZn : [AENMREEE AT ERRER D ~ B
254 - ERE T WHBHEEY =S LIFER
Encourage colleagues to listen to each other and talk about
mental health related experience, e.g. how they deal with
stress or anxiety or depressive mood if they feel comfortable
doing so. Senior members can take the lead to do so by
arranging relevant sharing session(s)

MAFERZEERE - EIRBIM{EERE
Use informal setting to listen, to encourage help-seeking
and to promote healing



15H 78N
Item Action

J

K

L

B
Objective II

(I-L, four items)

FBIKERK / S EA B E T AGNER
Assign a team / coordinator to implement
committed measures

FIFTADERBR - BOBBHEESR
ZNES  WIRHBIIRE » ([BERE
Introduce human resources policies to care
for employees with mental health needs and
offer supportive environment to facilitate
recovery

B LFRA S EmiE
Introduce measures to promote work-life
balance

RERERESRTERENEEREN
BrAL

Offer job opportunities to persons recovered
or recovering from mental health issues

HEFHRENRSZEIE—EEARAENTFERIE(I ZELNEERE )

Create an inclusive and friendly workplace environment for colleagues with mental distress.

5+

Examples

ZHE A BV E R IR E A GE B RV TENIR B AU S
=R

Have a person or team that will help organise, follow up and
collect feedback on actions your organisation is committed
to

HERRERFTENREZFEERA / TIFRR
RIE—EsBRSEEIMFEDE / HEEwEEE
FAZAVIRIR (BUZNsE 1 TAFRSRE ) 5 sAZTIERHE - LU
ERRHERFENREEER TR\

Arrange suitable position / work condition for colleagues with
mental health needs; create an encouraging environment (e.g.
flexible working hours) for colleagues to attend necessary
medical consultation(s) / attend training courses on mental
health; adjust work arrangements to facilitate employees with
mental health needs to return to work

EfOARTFEE e TEARRE / EiBIEAERE
BB

Implement a five-day work week; provide incentive or special
holidays to employees for personal development / interests

FRIFBBEAEAIEENER » SRR R EIAR
RSN B 2 T AF

Avoid generating work outside office hours unless it is
occasional and strictly unavoidable

15 TAEPEF

Prioritise work

FEHES T84 - LUNRY Mt M EAR
Communicate regularly with employees to better understand
their individual needs

B RIZ2IB% T R ReERL =PSB IEBUT #iB 81
BRI E

Recruit the concerned job seekers through the Selective
Placement Division (SPD) of the Labour Department or
relevant NGOs

@ @ w Safety and Health at work
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[ 2022-23 J
B ¥ 2R A 8% Occupational Health Award

28 R Enrolment Form

E#02023F 281508 2 i E[E 3106 02635, EE ZE ohaward2022@oshc.org.hk
Please fax to 3106 0263 or email to ohaward2022@oshc.org.hk on or before 15 February 2023

(GELUEMEIEE Please write in BLOCK letters) BREE R / PIease"/" as appropriate
SFMAR . Q(A) FIVE@RER I ERGKEE Joyful@Healthy Workplace Best Practices Award
Category ~ - .
—j— please choose ONE Qi 1‘%%@ Enterprise / Organisation
Q %75 / hit48 Branch / SME

Q BE2HN "BIEE A IE, (T13818) Interested in participating in the "Innovative Award" (Optional)

Q (B) BB FEHEEALE (1) Workplace Mental Health Award (New)

— 38— Please choose ONE Q B EERREWIENAEE Mental Health Friendly Organisation Award
— Q B R R E SIS EE Mental Health Friendly Supreme Organisation Award

N - . .
#HE
—i#— please choose ONE EDJT Q % / #4848 Enterprise / Organisation

Q %7 / duh 48 Branch / SME

Q (C) EB{RFEKEZ Hearing Conservation Best Practices Award
Q BES0 "AIE M= ALE, (TE1E) Interested in participating in the “Innovative Inprovement Award" (Optional)

Q (D) FER5ImEEIR U E S A LZE Prevention of Pneumoconiosis Best Practices Award
Q 5810 "RIEMESIEEALE, (T321E) Interested in participating in the "Innovative Improvement Award" (Optional)

BT (fA32)  Name of Organisation : (English)
ik (A7)  Address : (English)
BILEED Year of establishment : B AZ Numbers of employees :
FEH5ER /BB 27 (E A #hAR) Branch / Project title (Applicable to construction site) :

() (English)
HTHEER /TR E M (Ax)
Address of branch / Project : (English)

5T HE GEBMN#AZ) Work Commencement Date (Applicable to construction site) :
ST HEA GEAR#AR) Work Completion Date (Applicable to construction site) :

2748 Business nature
O B R B 2RI Sedentary and Professional Services [0 &2} 38213 Information and Communications [ #i7 & % Logistics and Freight Transport Industry

OWE - BREREEMREIEE Property Management, Environmental Hygiene and Recycling Services [0 72%53 Construction Industry

O #EHOB 5 Kt 3 ZE2 Import Export and Wholesale Retail Trade O LR MRS Catering and Hospitality Services
O MEZE RS EMISIRISZ Electrical and Mechanical Trade and Repair of Vehicles O ®¥&% Manufacturing Industry

[ SRS X Health Care Services O E 472 (5/83) Other industries (please specify) :

Q FELERZAHRIMNI2EARN  WREMBREIR G/ (BFEWEIARS LEZEENE R e TBAE) T2 BRB LIEGREE -
No serious accident or fatal accident (including received the suspension notice from the Labour Department) has happened in that
organisation / workplace within the 12 months preceding the enrolment deadline.

Bhag A\t Contactperson: _ Hf Position : B Tel.

F4& Mobile : B H E-mail : BH Fax :
KB AR A SR IH SEBIAYE R Council may send you the event details by SMS

* 1%18HE Additional scores will be given if the applicant company (SBRIEE{MBEM  Please v as appropriate)
QEAR "SRRI ERARE, - "EEREXE, &k "HABBERTERKE,
Only applicable to "Joyful@Healthy Workplace Best Practices Award", "Hearing Conservation Best Practices Award" and
"Prevention of Pneumoconiosis Best Practices Award"
Q E£E EMERBISHNEL (BIFRE  https://bitly/3AGeljR)
Signed the "Mental Health Workplace Charter" (Enrolment form: https:/bit.ly/3AGeLjR)
Q EHEEETER OEAISNERNEEE HOLAE - AR E THMERER - RETIRMRRRRTARE - BITRER
REHE S RERENBDRBUMTTZETR) ("0, NESINFRELFHIS © hitps://bitly/3CHHNtg)
Promoted prevention of Cardiovascular and Cerebrovascular Diseases (CCVDs) in the organisation or signed the "Heart Caring"
Charter. For example, distributing health information to employees, providing health risk assessment tools, banning smoking and
smoking cessation measures, etc. (Evidence should be shown in the report and during site visit) (Heart Caring Charter enrolment
form and details: https:/bit.ly/30VikZo)
Q ETHEEIHEERREEER (BERERNAER)
Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence should be shown in the report)



https://bit.ly/3AGeLjR
https://bit.ly/3AGeLjR
https://bit.ly/3CHHntg
https://bit.ly/3OVikZo

FEAR "FIME@EERIERIAEE, Applicable to "Joyful@Healthy Workplace Best Practice Award"
Q EXWLBE OIS @ERETEREASE, 8 Not participated in "Joyful@Healthy Workplace Best Practices Award" before
Q ERULRLAHEN2E/RN » BRRSIDNDEESERLUEERER R (BRIRETFIR)
Organised at least six different activities or events to promote Healthy Eating within the 12 months preceding the enrolment
deadline (Please specify in the report)
Q ERLRZLAHN2E/ARN » BRPEDNIDEE B MLUEERIIEE) BRIREFIR)
Organised at least six different activities or events to promote Physical Activity within the 12 months preceding the enrolment
deadline (Please specify in the report)
Q 7TEUERAAMEN2EAR - BRSO SIEESEHE LR OB EER GERIREH5I8)
Organised at least six different activities or events to promote Mental Well-being within the 12 months preceding the enrolment
deadline (Please specify in the report)

B TEEEBIREAIE, Applicable to "Hearing Conservation Best Practices Award"
O BEXR/SBE "EERENIE, 2 Not participated in "Hearing Conservation Best Practices Award" before
0 BT HOBQEEIER. AFE (BMNFKKE  http//bit.ly/3dbwFh7)
Signed the "Joyful@Healthy Workplace" Charter (Enrolment form: https://bit.ly/3h0bZ37)
Q ZR#HEE A/ Our Organisation is a SME

SERR TERAEER & RALE, Applicable to "Prevention of Pneumoconiosis Best Practices Award"
Q BEXRMESE FERMEEL N E MmALE, i Not participated in "Prevention of Pneumoconiosis Best Practices Award" before
Q EEE " OBQREIER., AF (B0FKH : htip//bit.ly/3dbwFh7)
Signed the "Joyful@Healthy Workplace" Charter (Enrolment form: https://bit.ly/3h0bZ37)
Q ERLRZAHFN2EARN » BRTHIOMHIU LT RSB EMERNERBEESEZE ST "SRR 8,
Arranged for 10 workers or more to join the "Medical Surveillance Programme" organised by the Pneumoconiosis Compensation
Fund Board within the 12 months preceding the enrolment deadline
Q 7EELEFREZBEHR2ERR - SR HE BIEE BRI & R EE
Arranged seminar related to prevention of pneumoconiosis within the 12 months preceding the enrolment deadline
Q ERLRZAHAERRN  EIMBERANRRERETE
Used tools with a dust removal system at workplaces within the 12 months preceding the enrolment deadline
Q A5/ Our Organisation is a SME

AR RIS T2 BRI R AR o NATER_LAATHER 2 —IE R [ERESER -

We have read the Rules and Conditions of Entry and agree to abide by them. | hereby declare that the above information is correct to my fullest understanding.
A BRITBE L DB F R E AL TP IETERNEE -

We agree that the Occupational Safety and Health Council may validate the information with government departments.

REERTHE L2 RER TR IRESENERB R LRTIYLUEZBEE A - MR EEIFE R X S BRE L 2R FRIRENT -

We agree to our entry being publicised and published at the discretion of the Occupational Safety and Health Council. The Council shall own the copyright
of any articles provided by the participating organisations for the event.

AR BRTEHBEL D RERRABERLSEM S BN TS E R EFHHE -

We agree to indemnify the Occupational Safety and Health Council against all claims relating to or arising from submission of this entry.
AEBRTTIHEBR T EES SN — IR ERRAORTE » W —IBRELBRER L - AR -

We agree that all decision made by the Organisers and the Judging Panel are final and binding in all aspects relating to the Competitions.

FOHEA T2 2 M FEENSE Authorised signature with organisation chop B A Date
ZEEM L Name of Signatory : 2 BEBMT Position

(U s B A EHIE8ER Personal Data Collection Statement)

1. (REBERZRERRE ("AB,) AHRENER > 815 (BAER (FL5B) 1560 Frism@EAER » R AIMEREE) -
The information you provide to the Occupational Safety and Health Council (the Council), including any personal data as defined in the Personal Data (Privacy)
Ordinance (the Ordinance), will be used solely for purposes related to the activities of the Council.

2. BEMBARINAREE  AERERMNEAEY  SEMOES - BFERE - BFNEMLL - B EHABEL2ERIGRE B8 - RBEREFREISIR o REOE
ABERIRAREM A EA R Z R RARET A o
To keep you informed of Council’s activities, the Council would like to use your personal data, including your name, telephone number and correspondence and
email addresses, to update you in relation to our training courses, events and other OSH related information. Your personal data may also be used for our research
and statistical purposes.

3. RABERETRBRN LG - ETRBGE » BN TIHERER M2 ZZHBAMmE "v, 5% -
You are free to decide whether you wish to receive such information. If you choose not to do so, please put a tick in the box below *.

4. (RERERERREERNBEAEN - BRAFFRLEARABIRY & it AEEIL AFEE0HREEF L1948 -
You are also entitled to request access to and correction of any errors in your personal data. If you wish to do so, please write to the Council at 19/F, China United
Centre, 28 Marble Road, North Point, Hong Kong.

* O AATRZE BB 2 2 2 E 53 HEEEFAERIAEEN | do not wish to receive any information from the Council in relation to its activities.

%5 Signature : HEA Date :

— N
’e\ @ w/ Safety and Health at work
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http://bit.ly/3dbwFh7
https://bit.ly/3hObZ37
http://bit.ly/3dbwFh7
https://bit.ly/3hObZ37

3’ B 2 & & B R

OccuprAaTiONAL SAFETY & HEALTH CounciL
HFBIABEE28RERE L1918

19/F, China United Centre, 28 Marble Road,
North Point, Hong Kong

EEE Tel : 2739 9377 {HHE Fax: 2739 9779
THS Email : oshc@oshc.org.hk

fif 22248 Hotline : 2739 9000

R &EFEERTE SafeFax : 2316 2576
@t Website : www.oshc.org.hk

in| @ﬁ OSHC HK

($TT ARE:EHRLEE Q|

©2022 BiE%L 2R Occupational Safety & Health Council 12/2022
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