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5171 Introduction
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12HZE2024F6 B #ifE &2 "B @ REREEE). » EEBERIT "BEREREALE2023-24,
WG 2024F7 BB "HRERARS TR ERBLG, - AR ABREXR » RIEFANE
HIBE R ERIDE ©

Occupational health is a growing concern among employers and employees. A healthy working
environment would not only safeguard employees’ health but also enhance productivity and
project a positive corporate image. Aiming to promote occupational health in the workplace, the
Occupational Safety and Health Council, the Labour Department, the Department of Health, the
Pneumoconiosis Compensation Fund Board and the Occupational Deafness Compensation Board
launch the "Occupational Health Promotional Campaign 2023-24" from December 2023 to June
2024. There will be a series of activities, including” Occupational Health Award 2023-24". The
Occupational Health Award Forum and Award Presentation Ceremony will be held in July 2024.
We count on the support of different fronts in enhancing the occupational health standard in

Hong Kong.

Hii 2 (2 B K B8 Occupational Health Award 2023-24

SEEREBDH/B=—(EHAR » B "FOBQEERIFEAARE, - "EBERERE, & "TEHME
BNEBERAE, - hBBEETEBERERSLUERENEEERK » " OB@REIFEA
5%, ~ "TREBREANE, K TTANMERNERAE, HREFAIRERNERIE - BUDEESM -

There are 3 categories under the Award: "Joyful@Healthy Workplace Best Practices Award", "Hearing
Conservation Best Practices Award" and "Prevention of Pneumoconiosis Best Practices Award".
Innovative Award will also be presented under "Joyful@Healthy Workplace Best Practices Award",
"Hearing Conservation Best Practices Award" and "Prevention of Pneumoconiosis Best Practices

Award" to commend good health practice at work from an innovative perspective.

@ @ w ty and Health at work
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B &6 RIANGTERE
Section A Types of Award and Judging Criteria

B @BER T{ER AR Joyful@Healthy Workplace Best Practices Award

o MRS - FHMREALE - HHBBARENR RIFEEALE
Grand Award, Excellence Award, Outstanding Award and Merit Award

o DRk "1/ BB, X "RFER / /AL
"Enterprise / Organisation Category" and "Branch /
Small and Medium Enterprise (SME) Category"

o EEBSHENRRBERSCESINSE T Wg@% S
, Sy—
Grand Award organisations may have the chance to Enrolment form of -
Joyful@Healthy Workplace Mental Health Workplace Charter

attend a free interest class http:/bit ly/3dbwFh7

BB LT P2 212 25 The report should include the following elements:

1) BIEEBAYFEFE Management Commitment
o FIEBER - ERDME - EHEAGH /| X - EAFEAE / BBHRES

Setting policy, allocating resources, getting commitment / support by senior management,
allocating designated staff or team etc.

2) "IFiVE@REER TER. 518l Joyful@Healthy Workplace Plan
o DTN = ARITEIE (RRAER - BEEEE MEMHER) WFHE

Analyzing the needs of organisations in the three action areas: healthy eating, physical activity
and mental health

o TV BIENBERERAI{THIREIZR Setting targets and realistic timetable
o HITEBWMHEEHEEEIE I Developing effective health promotion measures
o FIERIBLISENIE TIEMS
Developing strategies that could encourage active participation from employees
3) TR EEN Conducting Health Promotion Measures
o WETHH R M= ATEIERNERIEERER
Conducting health promotion measures in all three action areas

o ENAMPRETRERERN TFRE

Cultivating working environment conducive to health promotion
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wRE T EMETRRIRRIEEEE

Encouraging employees' in adopting healthy eating and performing regular physical activities
BB TEMETISME - S-TEANZ, ~M-TIEmE#, ME-"EX4E,

Encouraging employees' active participation in S - "Sharing”, M - "Mind" and E - "Enjoyment”
PR A 4B RO HEEEFE HE Conducting sustainable promotional measures

Bl FT A= $EHE Implementing Innovative and improvement measures

TEERTEI B PRIB BB R SRR RS54

Organisation with outstanding performance in a particular action area may recieve Special Award

4) 153 ~ B KR Training, Education and Promotion

Ew

RALEEEN ~ T{ESS Providing training / workshops

T | BEREEHLUR S R4 Disseminating / Developing health information to increase
awareness

5) BT Review of Effectiveness

#HIE A 5TE] Developing an evaluation plan

AL R ST SR 1T S ZE R T 2 Al

Building a mechanism to adjust the plan according to the evaluation results

B8 THATERINNTT A M EEN LR R S e

Monitoring any changes in the employees' lifestyle and behavior; culture and atmosphere within
the organisation

DMRIRAH ~ FERLFAFET ~ O - S EEBEREA(BMI) - BIMKRER ~ Hifk - B
BRBRREHT - BERF - FENRRBERSE

Analyzing various records, indicators and statistics, like Body Mass Index (BMI), rates of accidents
and absenteeism, sick leave, medical insurance claim figures, customer complaints, productivity

and service quality

6) #FEED NEIFFIEHE Continuous Improvement and Innovation Measures

STENNRRAEEATNEE

Enhancing or reinforcing the current management plan

WREVRTSREEEY HAF SR EN A RAB RERK

Organisations must specify the details and effectiveness of innovative measures in the report
FRBRMERRISMER - AlAE "BIRIEHAE,

Organisations may receive the "Innovative Award" for the adoption of effective and
innovative measure

A2 @ ‘ “"r,
(O Safety and Health at work
6'/ TERERER
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7) #EEFIRIRIEZ Distinction in Promotion

o BIBANEREENER/LED/ BSHREENERE LAESKE  E "EBRRARBERBFR
IREZ, L - "RAEEHEREFRIRE, Xk EHEREERESRIRE,
Organisations with distinction in promoting "Healthy Eating”, "Physical Activity” and "Mental
Health" may receive "Distinction in Healthy Eating Promotion”, "Distinction in Physical
Activity Promotion” and "Distinction in Mental Health Promotion"*

SINERBIISE NIGRE - AIEMD LIZLER

Additional scores will be given if the enrolled organisations have:

s BRMABSH "1 VE @R IFEALE

Not partmpated in "Joyful@Healthy Workplace Best Practices Award" before

R RIS E
Slgned the "Mental Health Workplace Charter”
T%Zi%&% EIHHETHZ{IHW » BEPRDRNIBRNRNES SIS RLIEERERR / S EE) /

BEERE GRwET5I8E)
Organised at Ieast six different activities or events to promote Healthy Eating / Physical Activity /
Mental Health within the 12 months preceding the enrolment deadline (Please specify in the report)
HETREE TR ETERE (REREARER)
Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence
should be shown in the report)
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B8 (RE K82 Hearing Conservation Best Practices Award

A. SRR K2 Excellence Award

LSRR E MREE TEE S B HEAMNAT / #iE

For companies / organisations with outstanding achievement in hearing conservation at workplaces

o E BIFRIF IV Meet the requirements of the Merit Award

o BTREEHIFEN TR EEREN L ERBRE
Adoption of a noise control programme with engineering control measure to reduce the noise
level at source

o AR ETRZENSBRE LFRENGE
Adoption of innovative measures to reduce workers’ exposure to noise

o &2 T ZHEEE 47385t Provide audiometric test for workers

B. RIFRIAKIE Merit Award
EIESRESETES T EEBEEE| MEERIENAT / #E

For companies / organisations with notable achievement in hearing conservation at workplaces
o HEEBKRATETEREF{E Conduct noise assessment by competent person

o HITHEMANIEE RESTSE] Implementation of an effective hearing conservation programme

HAEBUKBB LT 2212 5 The report should include following elements:
Ma

1) EIEEREE
s BEEEEXEREREHIHENBR
Policy of company / organisation on hearing conservation endorsed by senior management
o NARBETHRBREZ TIFERD I

Structure of company / organisation on hearing conservation showing their full support

nagement Commitment

2) [EFEEESd Risk Assessment
s BEEERERENI(FSGAH/ IR
Identifying the noise hazards in the workplace
o HRFEEFRERT A
Evaluating the risks to safety and health arising from noise hazards identified

o EBEWIZ4IEHE Developing effective risk control measures

N I
’e\ @ w/ ty and Health at work
6'/ TERERER
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3) TR1=H A 2R {RRE Process Control and Health Assurance
o T LEIBFrETTIEG RS A HE Implementing risk control measures in the workplace
o [EiRZE T RE&: Compiling process safety information
o HE(TT =T Conducting process hazard analysis
o LIFTEHMMMEETEIRE "BEEHE. NER

Replacing breakdown maintenance by a mechanical integrity program

o THEBBEEEREIZR Arranging health surveillance

4) 153 ~ B KR Training, Education and Promotion
e JIMIALUERRERENE] @ JIMREBELERIFEFALEER

Training workers on safe operating procedures and safe work practices to gain a high level of
competency

s FEETHEHERRMNEBRESNERMELLEN

Educating workers on the importance and necessity of using approved ear protectors

° B\~ BERNMER B BREERENERESH
Promoting, developing, and maintaining health awareness of hearing conservation
5) B #ET Review of Effectiveness
o SHEINVESAHE - BBEEEEFLE - REGRETHAEINRES

Evaluating the effectiveness of the programme through various ways, including data comparison
and collection of workers' feedback

6) IEZ1=H L2518l Engineering Noise Control Program
e STEIRAZA Programme content
o =TE|M TR Programme effectiveness report

m—\—E

o [BEFS[E /)% Noise assessment method

7) FEED MRBIFT Continuous Improvement and Innovation
o TEIMARAEEATNEE
Enhancing or reinforcing the current hearing conservation programme
o WEVRAFRETERES HRIF RS EMN SRR LERK
Organisations must specify the details and effectiveness of innovative measures in the report
s KABXMERRISAEN » AlE "BIENEBHAE
Organisations may receive the "Innovative Improvement Award" for the adoption of

effective and innovative measure
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SDERBUNGE NGRS - TEMD LILER

Additional scores will be given if the enrolled organisations have:

*

BRmA2H "REBRERE, BB

Not participated in "Hearing Conservation Best Practices Award" before

EEE OB QR ILIFHEL NE

Signed the "Joyful@Healthy Workplace" Charter

EEE RHEERERS, VE

Signed the "Mental Health Workplace" Charter

a2 B ERI1 2B A A - BRERE30M L E TR HEBABRMEARBESEREHRN
"B R R E R

Within 12 months before the deadline for registration, 30 or more workers have been arranged
to participate in the "Mobile Audiometric Screening Service Programme"” provided by the
Occupational Deafness Compensation Board

FE LR BHRN2ERR » BRAHEEBRE LIFRMMNE TLBFEE TR BRI, 19
L

Within 12 months before the deadline for registration, talks on "Prevention of Occupational
Deafness" have been arranged for employees engaged in noisy workplaces

DERBRP/NE*

Enrolled organisation is a SME*

TR E T EEnRE E e (AEmE AR ER)

Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence

should be shown in the report)

=¥ Remarks:

FANE : BT B RE R I BB AL I 100 ABIA T ) 1hE ; BT B IF RE R T BB A 150
ABYIREE -

SME: If it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong Kong, and if it is
engaged in non-manufacturing business, it must employ fewer than 50 persons in Hong Kong.

A2 @ ‘ “"r,
(S Safety and Health at work
01/ TERERER
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PGB EEIR N & B A 88 Prevention of Pneumoconiosis Best Practices Award

A. BRI AR Excellence Award
ETEGFTHET AN TER MR & Wia it - BRI ME AR AT / #iE

For companies / organisations with outstanding achievement in prevention of pneumoconiosis at
workplaces

o e BIFRIFAIEBAVEM Meet the requirements of the Merit Award

o BiTHEEGIFTEILITREEDRESE B LA ERSUBERD BN ES
Adoption of a dust control programme with engineering control measure to eliminate or reduce
the dust level at sources

s FRARFBIELETRENLETFRENGE
Adoption of innovative measures to reduce workers’ exposure to dust hazards
o BRI EECIE A EEEE EIE Risk Assessment records and dust measurement statistics

B. RIFRIR A1 Merit Award
o IETEIGFTETBXNMNTERL MRS gl - BEMET 8| LEERIENAT / #iE

For companies / organisations with notable achievement in the prevention of pneumoconiosis at
workplaces

o ETAMRITRR MR A WAV E

Implementation of effective pneumoconiosis prevention programmes

SEEIE# Judging Criteria

AEAMRBBLIT PR E 1225 The report should include following elements:
1

) EIEEFEE Management Commitment
» BEEEXETRMELRIE RS EIBER
Policy of company / organisation on prevention of pneumoconiosis endorsed by senior management

o« ATRBETHEBBERNERL LIFERA 2

Structure of company / organisation on prevention of pneumoconiosis showing their full support

2) [EFEEESd Risk Assessment
o BETHELABPE BRLTHELVE  ARE) TS/ IF
Identifying the possible dust hazards in the workplace, especially those work processes that
might generate a high level of silica / asbestos dust

o ¥WHEEFRER G  BEVEEENFHER | REERRNTIE - WEEBKRATAN
Bas ~ WEEBRIRE ~ DTMERBHEE
Evaluating the risks to safety and health arising from dust hazards identified, including details of
the dust measurement such as sampling methods, sampling instruments, sampling strategies,
analysis and interpretation of the results

o EBEWIT4EIE I Developing effective risk control measures
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3) T FriEHl A f2ERIRFE Process Control and Health Assurance
o TEILFHZATEITIEHMENREE - BEEARNELMAFRANZRERERE 2 TH » 21
WEBKENABIFIESE - AEKS
Implementing risk control measures in the workplace, including but not limited to using cordless
tools with dust removal system, like cordless drills with dust removal systems, cordless angle
grinders with dust collectors etc., in the workplace.

o [E#FZ2 T FEH Compiling process safety information
o EIT T FfEES T Conducting process hazard analysis
o DUeEMMIMaEtEINE TREER, NNEE
Replacing breakdown maintenance by a mechanical integrity program
o THEBREfEEEEIZR Arranging health surveillance

4) 153l ~ 2B AHERE Training, Education and Promotion
o I TRLUEBGETEMHERTNASE  JIREERTERFEFRAZEER

Training workers on safe operating procedures and safe work practices to gain a high level of
competency

o HBET(HFHERBNTERITESRNERENVEM
Educating workers on the importance and necessity of using approved dust respirators
o IBE - BERMERABMERE RV RS

Promoting, developing, and maintaining health awareness of pneumoconiosis

5) B i@ET Review of Effectiveness
o FHEINN G - BREETHFEINRE

Evaluating the effectiveness of the programme, including employees’ feedback

6) EE¥R#ZEHITT251El Engineering Dust Control Program
o SRR FRISHHREYARE | SR FEDANER | ARER | 8B ARMNER

Design of the measures, especially for controlling the dust of free silica / dust containing free
silica / dust of asbestos / dust containing asbestos

o =TE|M TR Porgramme effectiveness report

o WYEESE 7% Dust assessment method

7) FEED MRBIFT Continuous Improvement and Innovation

o STENRIAEEAEINEN
Enhancing or reinforcing the current prevention of pneumoconiosis programme

o BBV AERESEENPRIMNERHENHERADTLEKK
Organisations must specify the details and effectiveness of the innovative measures / activities in
the report

s ABMMERRIENER - A& "BISESEHEAE,
Organisations may receive the "Innovative Improvement Award" for the adoption of
effective and innovative measure

A2 @ 6‘ mr,
(O Safety and Health at work
4 TEREMRE o
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4% JEE Bonus Marks Items

DERBUFE IR  ATEMD LIS B

Additional scores will be given if the enrolled organisations have:

s BRMASBH "TAR MBI B WAL, 2 HiE
Not participated in "Prevention of Pneumoconiosis Best Practices Award" before

s EEE TUBeEREIFRE.L T
Signed the "Joyful@Healthy Workplace" Charter

s OHE HHEREZ.AE
Signed the "Mental Health Workplace" Charter

o TFEFRZBAMAI2EAR » BRRH 10U L TRBEMEBLNERBERESEZESE
W TEEEDAIETE
Arranged 10 workers or more to join the "Medical Surveillance Programme" organised by the
Pneumoconiosis Compensation Fund Board within the 12 months preceding the enrolment
deadline

o TEELTRA BHRI2BAR » BRZBABITARN MRS RAYEEE
Arranged seminar related to prevention of pneumoconiosis within the 12 months preceding the
enrolment deadline

s ZERBRT/
Enrolled organisation is an SME*

o ETHRE T EBMREEER CRIEREANTET)
Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence
should be shown in the report)

*

#* Remarks:

R/ - B FRGER ML A BRI 100 AR A B] ) #41% S FIFRIER ML A E R 150
ABYIEZE °

SME: If it is engaged in manufacturing business, it must employ fewer than 100 persons in Hong Kong; and if it is

engaged in non-manufacturing business, it must employ fewer than 50 persons in Hong Kong.
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Section B Eligibility

B @BER T{ER AR Joyful@Healthy Workplace Best Practices Award

BRI OVBQEETLFE. NEREERE

Should be one of the signatories of the "Joyful@Healthy Workplace" Charter.

3R BT REEIIFFIRCERSE / Wi - BREMEBUGEFIRAERESM -
Enterprise / Organisation Category: open to enterprises and organisations of industrial undertaking

or non-industrial undertaking, including government departments and public organisations.

FBE RN - ERNBAT ~ BRI / TIF5AT ~ ERIERPIS /N » BMEMIES
REXMAERNBREADII00ANAT] / #iE ; SHEFIESEIFRIEXEMARNBREADINS0A
HISR220 -

Branch / SME Category: open to subsidiary, individual construction site / workplace, individual
division or SME, i.e. if it is engaged in manufacturing business, it must employ fewer than 100
persons in Hong Kong; and if it is engaged in nonmanufacturing business, it must employ fewer
than 50 persons in Hong Kong.

BRI RA AP —FR » RRERECGRA (5£3108) BABEMAESENE
TEREEHIFTRKEHANT ~ s ~ B ATISE BIERFIZM -

Open to all companies and organisations of industrial undertaking or non-industrial undertaking, including
subsidiaries or individual divisions which are registered under the Business Registration Ordinance (Chapter
310) and operating in Hong Kong for at least one year prior to the closing date for entry.

BB BUTEFIRASEERM -

Open to all government departments and public organisations.

AameRIE ~ B - HENRERBHIHTS - —ELAREBREA -

The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.

SERBYVARRBINAEESCE (BUTEPFIRAEHIBERIN) °

Entrants must possess a valid business registration certificate (except government departments and
public organisations).

WRERIMER TIFZh 28 RE/RE TGRS -

For individual workplace of enterprise / organisation participating in the award scheme, it must
satisfy the following criteria:

- [IERIRES The workplace is located in Hong Kong.

N I
’e\ @ w/ ty and Health at work
6'/ TERERER
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- MBERNEME > HELTEAHRACER (FMEERER) - 2EHMESIERAN 2023
F12H1HE2024F6 B30 BB LI2#ETT - IBRKRERER » 2EMEBAREFSLIHE
Ko AR BEEER TR BHR] - ERLEERARER  BHAEEEZEENEE

If the entry is a construction site, the construction works undertaken should last for at least 7 months
excluding the Defects Liability Period. The construction site / project should have construction works
undertaken during the period between 1 December 2023 and 30 June 2024. If the organisations
is not able to meet this criteria with special reasons, please submit a written statement of reasons
before the deadline for enrolment. The judging panel will discuss for the arrangement.

RSB AR 2ERRN » Z2ENEBN TG EBEEABERE B mEI » 3
WEIRE TR&HNERE TRAS °

There has been no serious accident in that organisation/workplace within the 12 months preceding
the enrolment deadline, nor has it received a suspension notice from the Labour Department.

FERPEERAME 22 ENRBEN TSN REEMNEE IR/ : HWEIRE TR
%’&%Hjﬁ’ﬁéﬁﬂ%lz_%ﬂ% » DEERAHEUE °

Entry will be automatically disqualified any time before the announcement of assessment results
if a serious accidents* or fatal accident has happened in that organization / workplace; or if that
organization / workplace has received suspension notice from the Labour Department.
ANB#EBRRERERN2024F7HN "BIRERARD) TR EBRHAEC, FMEGED)ZLHR
REEET -

The shortlisted companies should send representative(s) to share their experiences and best practices

on the Occupational Health Award Forum cum Award Presentation Ceremony in July 2024.

FE 8 (RE K82 Hearing Conservation Best Practices Award

JaA PG BB EEIR N & Ji A B8 Prevention of Pneumoconiosis Best Practices Award

BEXAELRE PR —FA - REBEARSCGE (£3108) EABEMAEENNSE
TREENFETREENRT] ~ #iE ~ IBARSE BIERFIZM -
Open to all companies and organisations of industrial undertaking or non-industrial undertaking, including
subsidiaries or individual divisions which are registered under the Business Registration Ordinance (Chapter
310) and operating in Hong Kong for at least one year prior to the closing date for entry.
BEXABUATESFIRASHESM -
Open to all government departments and public organisations.

\FE RS ~ B -~ METIRHRBIIT - —ELBTEEBEA -
The scope of all entries, be it related to manufacturing, construction, maintenance or delivery of
service, must be within the territory of Hong Kong.
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SERBYVARRBBINAESE (BUTERFI A EHIERRIN) -

Entrants must possess a valid business registration certificate (except government departments and
public organisations).

WRADKER LEZHM2E » WEFE FIGRG

For individual workplace of enterprise / organisation participating in the award scheme, it must
satisfy the following criteria:

- EEFYEYS The workplace is located in Hong Kong.

- IZENEHE  AELTEAMERICER (MEERER) - 2FMESIEEAR2023

F12R1HE2024F6 A30H HAA TERET - MAKKEREA - 2ERBRERS THR
Ko ATRE LR G B AR - ERILIEERAUREA - BENEEEENER -
If the entry is a construction site, the construction works undertaken should last for at least
7 months excluding the Defects Liability Period. The construction site / project should have
construction works undertaken during the period between 1 December 2023 and 30 June 2024.
If the organisations is not able to meet this criteria with special reasons, please submit a written
statement of reasons before the deadline for enrolment. The judging panel will discuss for the
arrangement.

EEIREZBHE2EAR » ZBENRBN LG EEA T ERE a0 =

WEIRE T R R RE TaAE

There has been no serious accident in that organisation/workplace within the 12 months preceding

the enrolment deadline, nor has it received a suspension notice from the Labour Department.

PR RATRH 0 Z2ENREN TSR EERE R m T ; BB TR

LHNERE LRAS » 2EERKEECHE

Entry will be automatically disqualified any time before the announcement of assessment results

if a serious accidents* or fatal accident has happened in that organization / workplace; or if that

organization / workplace has received suspension notice from the Labour Department.

ABBBAEKERRN2024FE7BH "BERERERAR) TG ERRHML, FREGEH)ZL R

REEEK -

The shortlisted companies should send representative(s) to share their experiences and best practices

on the Occupational Health Award Forum cum Award Presentation Ceremony in July 2024.

A2 @ ‘ “"r,
(O Safety and Health at work
6'/ TERERER
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Section C Participating Procedures

2% Application Procedures

s 2BFMEFTEN2024F2A29H (2HM)H 2 AER & R M ERBAARRNFMETEIE
& HABAZNORE » Xy n] - EAMHEE A -~ 5 - %Mﬁjﬁﬁﬁﬁﬂ SR hy=vEYIT]
—HER o WLIBFIER - FEBHAGEBIOMB  BREGHFR
Applicants are requested to submit enrolment form and written report in English or Chinese
on the related Award in no more than 5 pages on or before 29 February 2024 (Thursday).
Relevant documents and materials such as photographs, statistics or audiovisual materials may
accompany the submission as supplementary information to facilitate the assessment. Applications
submitted by email should be less than 1T0MB. Late submission will not be accepted.

$¥#E Judging Panel

1) TEBRTPRBLE2BERBNERKS2ETER  DINEERIBGZNERNSBEEYHE
BEERER » WEARD - 2ERBLRERTIHEENTEEFLNEMRE -
All decisions made by the judging panel and the organiser are final and binding in all matters
relating to the award scheme such as the eligibility of applicants, the award category that the
applicant can enter and the result of award presentation. Participating companies that submit an
entry are expected to abide by whatever decisions made by them.

2) 2EMBE TNEMMRNIEE TRNBABRBEN  BEXEARBOLLAER FFEE KL
EHHEIB B REANBREAIATEERIE - ZIBBN2EER I AIREUS °
If a serious incident* has happened in any construction site / project under the participating
company or / and seriously affects public confidence and perception, the panel reserves the right to
withhold any or all awards and its entry may risk disqualification.

* £F Remarks:
BRERIINEREZLIF B —IEBER
"Serious incident" means an incident involving either one or a combination of the following:
i BEREXE:
o BHFX—ED—IREVES ;
* SV AIREEBUK R M e IR
Serious bodily injury:
e Resulting in a loss or an amputation of a limb; or
e Which has caused or is likely to cause permanent total disablement to the injured

ii. BHEERBEREREFN (BRR LINEERE) ;| B T IFGA S AT 5 & B iR 22T
;T DR NER BB
(BEERER _LEHAMEEDEVB TCW No. 3/2009)
Dangerous occurrence or incident at workplace leading to or resulting in an injury that is considered
serious (but not up to the extent as described above), or damage to works or property on or adjacent
to the workplace that posed a potential threat to public safety.
(With reference to DEVB TCW No. 3/2009 Works Technical Circulars, Development Bureau)
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3) FTEERASERBNREMERBREESERE » A SEREIA - FTEENERAEEREM
SUFTRRIE -
Awards will be presented only where the judging panel is satisfied that the entrant's safety and
health standard is commendable. The panel reserves the right to withhold any or all awards.
4) ESERBITER 2 MEKERENEEBNTCENR » STEBRBEMNERENT BN
MZ2EEENK | NEEFNERETEE | BHEEE -
The judging panel reserves the right not to accept any submission that does not reach the standard
set by the judging panel and such entrant would not receive the certificate.
TR BRAAN M ONARMARRLGIBHE - 22FEANTONSFRAZ - 528
TEEARBER BT/ NAETEINE » RN BT ERERERANISEENAR » XS
BRIVEEZEER » ARABHBHEFES -
If the organiser cannot arrange the on-site assessment due to a force majeure event, the organiser
reserves the right to adjust the score of the short-listed entry. The organiser also reserves the right
to disqualify any short-listed entry or only presenting the certificate of participation to the short-
listed entry, who fails to arrange the on-site assessment or unable to present the project details to
the judging panel during the on-site assessment.
6) 2BERBEZESERE  REBZRF/EAMS LRK / UHBRBIRERLEAL B2 REE
kB DR R 2408 o
By signing the enrolment form, enrolled organisations agree that the Occupational Safety and Health
Council reserves the right to submit the application information to Labour Department and / or
related organisations for verifying the safety record.

FEEFIZF Assessment Process

PR TIFH2024F 3R 50 » D =(EFEEIETT » BRIT IR - FHFTRAHETE
The assessment for all awards starts from March 2024. This involves a three-stage process —
preliminary review, detailed assessment and final judging.
1. F)5ERIE Preliminary review
o TIMABEXHSBERBETYIRE  TPRETESRIFENBUTEMRESEEEN
B ABNZ2ERBERENT —mTZ e
The organiser will conduct an initial screening of entrants. The organisers may validate the
information with government departments when neccessary. Suitable applicants will be
shortlisted for further assessment.

2. :¥#l5¥4#% Detailed assessment

@)

o FENESRTEBUTHREAEBNESE - WEEABETLURAYBZA RS EREN
EREFRR - WMizRFELER  E—IRARNBEXAREMENSEZ2 IR

WEIEAR © TGRS ER T BB FRREE - 7B/ NMERR2024F4H98 E4H23
H#RREABRKE/2ERB BT - MABRKBHAR LR - UWRNEHTE
HRRRNREESEIERR (BEFMSANIKE) © MARBRBIRTERETEMNE - 3¢
ZSBHARENBHAERBRTIRE - ZEENSEERAIREUE © 2srEL(F
BB MARBNEEST - BRI TVEST - EPERERNRNE LI
BN BB LSRR TVETRTE
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During the second stage, the assessment team will visit the shortlisted entries. Responsible
staff of the company involved will be interviewed to verify the results stated in the enrolment
form and the supporting documents, in accordance with the judging criteria. The results of the
assessment will then be presented to the judging panel for final review. On-site assessment will
be conducted during 9 April to 23 April 2024. The short-listed entry should present the project
details (including the involved equipment) during the on-site assessment. Shall the short-listed
entry fails to arrange for an on-site assessment or unable to present the project details during
the on-site assessment, it may risk disqualification. If the site visit could not be conducted
due to other circumstances, the site assessment may postpone or shall be conducted in other
means, including but not limited to online assessment with video recording.

3. B2 Final judging
s IEEEELRBENTEGNZE

The judging panel will make the final decision on the winner list of the awards.

NEGLE|BIIGI2024F7 BT » KWBBBEMNENAERBRERERSNEARHESE
NEREEBKE  SH2BEERAIRESHEUE

The Forum and Award Presentation Ceremony will be held in July 2024, shortlisted entries successfully
passed the on-site assessment should send representative(s) to share their experience and best
practices. Those which fail to comply may be disqualified.

202452290 (EHAM) BILEE - EXHERHEREN -
29 February 2024 (Thursday) Deadline for enroliment, submission of report

and supporting information*

2024F4H9HE4H230 (11EILIER)  Biist AE#KE
9 April = 23 April 2024 (11 working days) Site visit to shortlisted entries

2024478 BERERARS) TS ERBHE
July 2024 Occupational Health Award Presentation Ceremony

* BERHEATSZHE o Late submission will not be accepted.

&8 Enquiries

Bt4% A Contact Person (5% Tel) :

Rt= 44 Mr Enoch Lau (3106 5672) / 2RI 1222+ Ms Ella Kwok (3106 2115)
RLEE L+ Ms Rainbow Leung (2116 5636) / {&28Hk 2+ Ms Helen Hau (2116 5671)
BH Fax: 2739 9779 ZE#B E-mail : ohaward2023@oshc.org.hk



B ¥ 2R X 8% Occupational Health Award

E102024F2 529 H BN 2 BI{EE [R] 2739 97798, EES = ohaward2023@oshc.org.hk
Please fax to 2739 9779 or email to ohaward2023@oshc.org.hk on or before 29 February 2024

(FBLIIE#HEES Please write in BLOCK letters) EREEEin " Please"of " as appropriate

243 . Q(A) FIMVE@RRERIERAEE Joyful@Healthy Workplace Best Practices Award
Category

Q 1% / #4848 Enterprise / Organisation
0 ##%/ $ui4E Branch / SME

Q BESH0 "AIE AL, (T1E1E) Interested in participating in the "Innovative Award" (Optional)

—iE— Please choose ONE I::>

Q (B) EEEB{RFE K IZ Hearing Conservation Best Practices Award
Q BRSBTS EIEEALE, (Ti#1E) Interested in participating in the "Innovative Improvement Award" (Optional)

Q (C) TERSIMEER I E fw K82 Prevention of Pneumoconiosis Best Practices Award
Q BESN "BIENEEHEALE, (T1321H) Interested in participating in the "Innovative Improvement Award" (Optional)

g (132)  Name of Organisation : (English)
ik (FA32)  Address : (English)
I Year of establishment : &R A2 Numbers of employees :
SET5ER /) TE B 2R (BB HAR) Branch / Project title (Applicable to construction site) :

(Ax2) (English)
ES s RIS bl (FAxX)
Address of branch / Project : (English)

5 T HE GERMN#1AZ) Work Commencement Date (Applicable to construction site) :

SST HER GEAMHAR) Work Completion Date (Applicable to construction site) :

27548 Business nature

O XN E MR Sedentary and Professional Services [ &30\ K@ Information and Communications
O ¥ &ZE Logistics and Freight Transport Industry O #)% ~ B854 R [5]U3E Property Management, Environmental Hygiene and Recycling Services

0O #3&2E Construction Industry O #EHOE 5 LB EZE Import Export and Wholesale Retail Trade
O 8Ua ¥ K ikiE% Catering and Hospitality Services O B2 5 B HSARIEEE Electrical and Mechanical Trade and Repair of Vehicles
0O &2 Manufacturing Industry 0O E3E RIS Health Care Services

O EAb{73E (55%8) Other industries (please specify) :
Q FEEERZABAMNI2EARN > WREAREIHHE/ (BEBEIRES TEZENGRE TENE) TS BERBI LIESRE4E -

No serious accident or fatal accident (including received the suspension notice from the Labour Department) has happened in that
organisation / workplace within the 12 months preceding the enrolment deadline.

Bhas A\ pE4 Contact person : B8467 Position : BEE Tel. :

F4& Mobile : BES E-mail : BH Fax :
ZNfF AT RE R AT AR BEIHSE BRI E RS Coundil may send you the event details by SMS

* 4 1EHE Additional scores will be given if the applicant company (GEREZE{IENM v Please v as appropriate)
EAR "FOE@EBERIERAEE, Applicable to "Joyful@Healthy Workplace Best Practice Award"
O EXRLBE FO0E @E T EFEALE, Z#H Not participated in "Joyful@Healthy Workplace Best Practices Award" before
0 % E "ISHEERIS, 4% Signed the "Mental Health Workplace" Charter
Q ERLRLAHENERRN » BRRSIDNIDEESERLIEERER R/ GER / BaRE GRBREF5IR)
Organised at least six different activities or events to promote Healthy Eating / Physical Activity / Mental Health within the 12
months preceding the enrolment deadline (Please specify in the report)
Q ETERE I ERRREEER (RERENTER)
Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence should be shown in the report)

@ @ w Safety and Health at work
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EAR "IEEEMREKEE, Applicable to "Hearing Conservation Best Practices Award"

O EXARBBEE "EBREARIE, 2 Not participated in "Hearing Conservation Best Practices Award" before

0 B%E "ISHEERIS, 4% Signed the "Mental Health Workplace" Charter

0 B%E "OVE@EEIER, #E Signed the "Joyful@Healthy Workplace" Charter

QO ZR##E R/ Our Organisation is a SME

Q FEULERLABAN2EAR  BRATERRE LIFMNUME TLHEE "TarpBsERIe, B
Within 12 months before the deadline for registration, talks on "Prevention of Occupational Deafness" have been arranged for
employees engaged in noisy workplaces

Q FEEERZESRN2EAR » BRLH30MHL F TRBEABEMARBESERRERN "R RS REREEL

Within 12 months before the deadline for registration, 30 or more workers have been arranged to participate in the "Mobile
Audiometric Screeing Service Programme" provided by the Occupational Deafness Compensation Board
Q ETHEE T HEREEER (BERERNEER)
Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence should be shown in the report)
BRI ARSI & BAEE, Applicable to "Prevention of Pneumoconiosis Best Practices Award"
ERIRAZ 2 TTARL RERIRIT B R RSS2 4 Not participated in " Prevention of Pneumoconiosis Best Practices Award" before
E%5E "RBHERERS ., 4= Signed the "Mental Health Workplace" Charter
B5E " OVE@EE T /ER . 4% Signed the "Joyful@Healthy Workplace" Charter
HEBLRAAHA2EANRN » BRI 10U LT RSB EMERNERBEESEZE ST "E2EAE 2,
Arranged for 10 workers or more to join the "Medical Surveillance Programme" organised by the Pneumoconiosis Compensation
Fund Board within the 12 months preceding the enrolment deadline
EEUEREZ BRI 2ERRN » BRLZHARRTER MR & WAEE
Arranged seminar related to prevention of pneumoconiosis within the 12 months preceding the enrolment deadline
O A AR/ Our Organisation is a SME
Q #TZEETHEERREEEGR (AEREARTET)
Implemented measures to encourage employees to get Seasonal Influenza Vaccine. (Evidence should be shown in the report)

oooo

U

A BRI RIS T2 BRI R AR o NATER_LAATHER 2 —IE R [ERESER -

We have read the Rules and Conditions of Entry and agree to abide by them. | hereby declare that the above information is correct to my fullest understanding.
A BRITBE L DR F /R E AL TP IETERNEE -

We agree that the Occupational Safety and Health Council may validate the information with government departments.

REERTHE L2 RER TR RRESENERB R LRTIYLUEZEBEE A - MR EFIFE R X S B RE L DR FRIRENT -

We agree to our entry being publicised and published at the discretion of the Occupational Safety and Health Council. The Council shall own the copyright
of any articles provided by the participating organisations for the event.

AR BRTEHBEL D RERBABERLSEM S I BN TS E R E I E -

We agree to indemnify the Occupational Safety and Health Council against all claims relating to or arising from submission of this entry.
AEBRITTIHEBRTEES SN —IARERRAORTE » W —IBRELBER L - AR -

We agree that all decision made by the Organisers and the Judging Panel are final and binding in all aspects relating to the Competitions.

AT 5B MBS Authorised signature with organisation chop HHA Date
S EFEYEAZ Name of Signatory : 2 EBEW AT Position :

(U EEE A\ E 1 E8BH Personal Data Collection Statement)

1. REEERERRD (TAR.) FRENER  B1F (EAZH FLR) E60) AEEAZER » RERREAREEMERMNAE o
The information you provide to the Occupational Safety & Health Council (the "Council"), including any personal data as defined in the Personal
Data (Privacy) Ordinance (the "Ordinance"), will be used solely for purposes related to the activities of the Council.

2. BEMBHNANBNEINES » AREERMROEAER  GFEROESR - EFERE  BAMNEEMI  ARRUABERBE L2 ERAVIRERRE « 758
BRI REMEREMERERRNEN o MOBEAER TR ERBIEARZ MR REGETBE -
To keep you informed of the Council’s latest activities, the Council shall use your personal data, including your name, telephone number and
correspondence and email addresses, to provide you with updates in relation to our training courses, events, services and other occupational safety
and health related information. Your personal data may also be used for our research and statistical purposes.

3. RAIEEZ BRI BRI L AER - BTRERGE » BN TIHERER—W2Z=RAMLE T, 57 e
You are free to decide whether you wish to receive such information. If you choose not to do so, please put a tick in the box below *.

4. (RATLIEKER] ~ UESIMIBRRAVEAZR - BRIFFEALUEEMAFBIRY » ZAEEE oshc@oshc.org.hk ©
You have may make data access requests, data correction requests and data erasure requests to the Council in relation to your personal data. If you
wish to do so, please submit a written request and email to oshc@oshc.org.hk.

O FATRRBRBAMERERRERHHERE 58 - REMAEROET -

| do not wish to receive any information from the Council in relation to its training courses, activities, services other related information.

% E Signature : [ H#f Date :
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North Point, Hong Kong

EEE Tel : 2739 9377 {HHE Fax: 2739 9779
EHS Email : oshc@oshc.org.hk

fi 22243 Hotline : 2739 9000

IR &M EEMRTE SafeFax : 2316 2576
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